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A About the Accreditation Process 

Name of the degree pro-
gramme (in original language) 

(Official) English transla-
tion of the name 

Labels ap-
plied for 1 

Previous 
accredita-
tion (issu-
ing agency, 
validity) 

Involved 
Technical 
Commit-
tees (TC)2 

Peternakan  Animal Husbandry  ASIIN - 08 

Agribisnis  Agribusiness   ASIIN - 08 

Agroteknoligi  Agro-technology  ASIIN - 08 

Date of the contract: 07.12.2020 

Submission of the final version of the self-assessment report: 05.10.2021 

Date of the onsite visit: 07.-09.02.2022 

at: online 

 

Peer panel:  

Prof. Dr. Jürgen Braun Nuertingen-Geislingen University  

Prof. Dr. Matthias Gauly University Bozen-Bolzano 

Prof. Dr. Gerhard Schleining University of Natural Resources and Life Sciences Vienna 

Robi Agustiar Indonesian Animal Science Society  

Naufal Primiditya University Gadjah Mada 

 

Representative of the ASIIN headquarter: Daniel Seegers  

Responsible decision-making committee: Accreditation Commission for Degree Pro-
grammes 

 

Criteria used:  

European Standards and Guidelines as of May 15, 2015 

 

                                                      
1 ASIIN Seal for degree programmes 
2 TC: Technical Committee for the following subject areas: TC 08 – Agriculture, Nutritional Sciences and Land-

scape Architecture 
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ASIIN General Criteria, as of December 10, 2015 

Subject-Specific Criteria of Technical Committee 08 – Agriculture, Nutritional Sciences 
and Landscape Architecture as of March 27, 2015  
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B Characteristics of the Degree Programmes 

a) Name Final degree 
(original/English 
translation) 

b) Areas of Spe-
cialization 

c) Correspond-
ing level of the 
EQF3 

d) Mode of 
Study 

e) Dou-
ble/Joint 
Degree 

f) Duration g) Credit 
points/unit 

h) Intake rhythm & 
First time of offer 

Animal Husbandry S.Pt. (Bachelor of 
Animal Hus-
bandry) 

1. Animal hus-
bandry 
2. Production 
3. Feed science 

6 Full time  / 8 semesters 
 

144 credits 
(240 ECTS) 

Annually / 

Agribusiness S.P. (Bachelor of 
Agriculture) 

1. Agriculture 
2. Agribusiness 
3. Entrepreneur-
ship 
 

6 Full time  / 8 semesters 
 

144 credits 
(240 ECTS) 

Annually / 

Agro-technology S.P. (Bachelor of 
Agriculture)  

1. Agriculture 
2. Plantation 
3. Horticulture 

6 Full time / 8 semesters 
 

144 credits 
(240 ECTS) 

Annually/  

 

For the Bachelor’s degree programme Animal Husbandry, the institution has presented the 
following profile in the self-assessment report: 

The objectives of AH Study Programme are formulated as follow:  

1. Producing qualified and reliable graduates of Animal Husbandry Science and Tech-
nology.  

2. Producing Science and Technology Animal Husbandry as a solution for current and 
future problems.  

3. Disseminating science and technology developed by the AH Study Programme to 
solve problems faced by communities in the field of animal husbandry.  

4. Producing Human Resources with good character as well as Islamic teaching of 
Ahlusunnah Waljama'ah.  

5. Achieving good governance in the internal management of the AH Study Pro-
gramme.  

                                                      
3 EQF = The European Qualifications Framework for lifelong learning 
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For the Bachelor’s degree programme Agribusiness, the institution has presented the fol-
lowing profile on its website: 

1. Carry out education and teaching to produce graduates who are professional in the 
field of agribusiness and have an entrepreneurial spirit, have good character, are 
independent, are able to compete and cooperate.  

2. Carry out research and community service in the field of agribusiness and entrepre-
neurship in accordance with the development of science and technology. 

3. Carry out cooperation in the field of agribusiness and entrepreneurship with gov-
ernment and private institutions. 

For the Bachelor’s degree programme Agrotechnology, the institution has presented the 
following profile on its website: 

1. Carrying out professional education in the field of agrotechnology with an entrepre-
neurial spirit. 

2. Implementing, developing, and utilizing science and technology in research and 
community service in the field of agrotechnology. 

3. Realizing a well-managed Agrotechnology Study Programme. 

4. Carrying out cooperation in the field of agrotechnology with government and pri-
vate institutions. 
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C Peer Report for the ASIIN Seal 

1. The Degree Programme: Concept, content & implemen-
tation 

Criterion 1.1 Objectives and learning outcomes of a degree programme (intended quali-
fications profile) 

 

Evidence: 
• Objective-module-matrices 

• Self-Assessment Report 

• Study plans of the degree programmes 

• Curriculum handbooks of the degree programmes 

• Module descriptions 

• Website  

• Discussions during the audit 

Preliminary assessment and analysis of the peers:  
The peers refer to the respective ASIIN Subject-Specific Criteria (SSC) of the Technical Com-
mittee 8 (Agriculture, Nutritional Sciences and Landscape Architecture), the objective-mod-
ule-matrices for each degree programme, the matching learning objectives and the mod-
ules as a basis for judging whether the Intended Learning Outcomes (ILO) of the Bachelor’s 
degree programme Animal Husbandry, the Bachelor’s degree programme Agribusiness and 
the Bachelor’s degree programme Agrotechnology correspond with the competences as 
outlined by the SSC. They come to the following conclusion: 

The descriptions of the qualification objectives are comprehensive and include the 
achieved competencies and possible career opportunities of the graduates. Furthermore, 
students, lecturers and industry representatives confirm that they are involved in the on-
going development and updating process of the ILO.  

The ILOs of the study programmes are deduced from the Programme Learning Outcomes 
(PLO), which are a specification of the more general profile, presented as vision and mission 
of the three programmes.  
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Judging from a table that links graduate profiles of the Bachelor’s degree programme Ani-
mal Husbandry with the intended learning outcomes and an objective-module-matrix that 
delineates in which modules students learn the skills purposed in the ILO, the peers see 
that the objectives and intended learning outcomes of the Bachelor’s degree programme 
Animal Husbandry are suitable to produce qualified graduates and fulfil the Indonesian 
Qualification Framework (IQF). The Bachelor’s degree programme Animal Husbandry ena-
bles its graduates to work as farm managers, farm entrepreneurs, livestock community 
leaders and animal husbandry implementers and developers.  

The PLO of the Bachelor’s degree programme Agribusiness fulfil the Indonesian Qualifica-
tion Framework (IQF) standard for undergraduate education and are in line with the fac-
ulty’s mission and vision. Graduates are envisaged to facilitate societal development and 
to work as consultants, managers or entrepreneurs in the agricultural industry. The con-
sistency with the university’s mission is achieved by producing graduates with strong en-
thusiasm to learn and master the knowledge of Agribusiness. UNISMA has formulated ten 
PLOs, which are in line with the SSC of the technical committee 08.  

According to the self-assessment report, graduates of the Agrotechnology degree pro-
gramme are enabled to work in industries specializing in agriculture, fertilizer production, 
plantation food, horticultural or forestry commodities for example. The PLO of the Bache-
lor’s degree programme Agrotechnology fulfil the Indonesian Qualification Framework 
(IQF) standard for undergraduate education and are in line with the faculty’s mission and 
vision.   

In summary, the auditors are convinced that the intended qualification profiles of the three 
undergraduate programmes under review allow students to take up an occupation which 
corresponds to their qualification. The industry representatives who are currently employ-
ing many graduates of UNISMA confirm this statement.  The peers agree that the qualifica-
tion objectives of all programmes adhere to level 6 of the European Qualification Frame-
work, which relates to Bachelor’s programmes and to the respective ASIIN Subject-Specific 
Criteria of the Technical Committee 8. They aim at the acquisition of subject-specific com-
petences and are generally formulated clearly and precisely. 

The peers appreciate that a regular revision process for the objectives, learning outcomes 
and curricula of the programmes is in place. Every four years, a larger revision takes place 
that includes internal as well as external stakeholders, while minor changes are made reg-
ularly. The students, alumni and representatives of schools and the private sector confirm 
that they are actively involved in these processes. In order to institutionalize the commu-
nication between the industry representatives and UNISMA as well as to promote equal 
opportunities for all companies, it is recommended to implement an industry board.  
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Criterion 1.2 Name of the degree programmes 

 

Evidence:  
• Self-Assessment Report 

• Diploma Supplements 

• Discussions during the audit 

• List of laboratory equipment 

Preliminary assessment and analysis of the peers: 
The titles of the degree programmes follow the rules for naming study programmes set by 
the Indonesian Ministry of Education. The peers hold the opinion that the English transla-
tion and the original Indonesian name of the Bachelor’s degree programmes Agribusiness 
corresponds with the intended aims and learning outcomes as well as the main course lan-
guage. In the opinion of the peers, this does not fully apply to the Agrotechnolgy pro-
gramme, as the objectives and outcomes tend to focus more on plant production and less 
on technological content in agriculture. In the view of the peers, an adaptation of the pro-
gramme’ title is desirable. As the peers could learn during the audit, it has been decided 
that the name of the Bachelor’s degree programme Animal Husbandry will be changed to 
the more suited and accepted term Animal Science. The peers appreciate this change. 

 

Criterion 1.3 Curriculum 

 

Evidence:  
• Self-Assessment Report 

• Study plans of the degree programmes 

• Curriculum handbooks of the degree programmes 

• Academic guidelines 

• Module descriptions 

• Objective-module-matrices 

• Discussions during the audit 

Preliminary assessment and analysis of the peers: 
The curricula of the three degree programmes are designed to comply with the programme 
objectives and learning outcomes, and they are subject to constant revision processes. As 
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such, the curricula are reviewed regularly and commented on by students and teachers as 
well as by external stakeholders such as alumni or partners from government and the pri-
vate sector. Regular changes are made to ensure that the curricula are up to modern stand-
ards. Besides, the objectives and learning outcomes defined by UNISMA itself, the curricula 
also take into account the Indonesian standards of higher education and the Indonesian 
national qualifications framework as well as the recommendations from industry. 

All three Bachelor’s degree programmes under review are designed for four years and at 
least 144 credit semester units (SKS) need to be achieved by the students (this is equivalent 
to 240E CTS). 

All undergraduate programmes at UNISMA are designed to be completed in eight semes-
ters or four academic years with a maximum of 14 semesters or seven academic years. Each 
semester is equivalent to 16 weeks of learning activities, including one week for midterm 
exams and one week for final exams. The odd semester starts in August and ends in January 
of the following year, while the even semester lasts from February to July. 

Regular students take 18 credits every semester, while outstanding students may take up 
to 24 credits. Therefore, outstanding students are enabled to complete the Bachelor’s de-
gree in less than 4 years. However, this case is rare since the workload of the undergraduate 
programmes is rather high anyway and designed for a four-year study programme.  

Usually during the last year of studies, students must complete the community service. The 
peers discuss with the programme coordinators about the content and the goal of this 
course. The programme coordinators explain that community service is compulsory for all 
Indonesian students. It has a minimum length of four weeks and often takes place in vil-
lages or rural areas where students stay and live together with the local people. The course 
is designed to allow students to apply their knowledge based on their field in order to em-
power society. Since the community service usually takes place in remote areas, the stu-
dents cannot attend any classes during this time. The students work in interdisciplinary 
teams during the community service in order to advance the society and bring further de-
velopment about. The peers learn during the audit that the students work on concrete 
tasks/content in coordination with their supervisors and that they are well supervised in 
the process. This course was introduced at all Indonesian Universities in 1971. The assess-
ment of the community service consists of a work plan, programme implementation, and 
activity report. The peers understand that students should work for the benefit of the com-
munity and the Indonesian society during the community service and support this concept.  

Since UNISMA has the goal to become internationally more visible and wants to further 
internationalise its degree programmes, the peers discuss with the programme coordina-
tors and students if any classes in the three degree programmes are taught in English. The 
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programme coordinators explain that usually all courses are delivered in Bahasa Indonesia 
(Indonesian language), but most of the teaching materials (teaching slides) are provided in 
English. Information about the curriculum is available for students in the online manage-
ment system and on the programme’s homepage. The students confirm that some presen-
tations are done in English, and English textbooks are used. However, students should be 
encouraged to speak English actively. This could be achieved, e.g. by discussing interna-
tional papers or giving oral presentations in English. Nevertheless it is recommended to 
start with the implementation of some courses taught totally in English by qualified teach-
ers to enable foreign students to spent to spend 1 full semester at UNISMA. 

The curriculum of the Bachelor’s degree programme Animal Husbandry reflects the de-
mands of UNISMAs stakeholders and the Indonesian society and has been developed in 
accordance with the guidelines of the Directorate of Higher Education (DHE). It comprises 
58 courses and consists of 144 Indonesian credit points (SKS), which are distributed as fol-
lows: 134 SKS compulsory courses including Field Work Practices (3SKS), Community Ser-
vice (3SKS) and Thesis (6SKS) and 10 SKS for elective courses. The average study duration 
is 8.76 semesters. The courses in the first semester convey basic knowledge in natural sci-
ence as well as ethical values and language proficiency in Indonesian and English and an 
introduction to livestock science. Starting from semester two, the curriculum focuses on 
subjects specializing in Animal Husbandry, Production and Feed Science while there will 
always be a module concerning Islamic religion, as UNISMA’s goal is to educate students 
into faithful citizens. In addition to courses that are about Poultry Science, Beef and Cattle 
Science, Animal Miscellaneous Science, Breeding Science and Feeding Science, the Bache-
lor’s degree programme Animal Husbandry offers modules, which cover management as-
pects in the related fields. Within the sixth and seventh semester students are able to 
choose five elective courses to sharpen their profile. The seventh semester also contains 
the Field Work Practice, which enables students to gain experience in an industry environ-
ment. It is scheduled for six months but can be prolonged to 12 months. The final semester 
comprises the Thesis and the Community Service, which serves as another option for stu-
dents to apply their knowledge. 

The Bachelor’s degree programme Agribusiness is similarly structured as the previously dis-
cussed programme and distributes its credits between elective and compulsory courses 
almost in the same ratio. Compulsory courses are accounted for by 135 credits and elective 
courses sum up to 7 credits. The curriculum also has the same share of courses that focus 
on personality development and the impartment of general knowledge in natural sciences. 
The mandatory courses on the different areas of Agribusiness, such as Micro Economics, 
Introduction to Agribusiness, Agribusiness Institutions and Basic Soil Science are taught 
within semester three to six and are divided into three areas of specialization: Agriculture, 
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Agribusiness and Entrepreneurship. Starting from semester five students have the chance 
to choose elective modules such as Leadership, Project Evaluation or International Eco-
nomics. The last two semesters again follow the same structure as the Animal Husbandry 
curriculum. 

The Bachelor’s degree programme Agrotechnology assigns 124 credits to 48 compulsory 
courses and 21 credits to 14 elective courses. While the first two years are filled with com-
pulsory courses, the students get to choose their elective courses from semester five to 
seven. The eight semester comprises the bachelor thesis.  The curriculum covers a variety 
of courses such as Introduction to Agricultural Sciences, Plant Physiology, Soil Fertility and 
Health, Food Crop Cultivation Technology, Sustainable and Agroecosystem Management.  

From the peers perspective it would be recommendable to add a course on law and quality 
management, which should comprise practical training exercises on quality management 
tools. The course should cover an overview of quality and management systems, certifica-
tion schemes, methods to measure quality and exercises on tools to analyze failures (e.g. 
quality control charts, pareto diagram, Ishikawa), QFD (quality function deployment), 
Methods for continuous improvement: Kaizen, 5S, Lean Production, TPM (Total productive 
maintenance), Sampling strategy, etc..  

Further a course on occupational safety, safety and health protection in agriculture could 
be added to the curriculum. This could comprise to recognize and analyze hazardous situ-
ations, identify preventive measures, technical, organizational and personal measures for 
accident prevention and occupational disease control, Hazardous substances in agriculture, 
strategies and best practices for the practical implementation of safety measures. 

Overall, the peers are satisfied with the curricula of all programmes. They see that the pro-
grammes are well-structured and that the modules build on each other in a reasonable 
way, enabling the students to effectively reach the learning outcomes as laid down for the 
programmes as a whole. Nevertheless, the low proportion of elective modules allows only 
limited individual profiling of students. The peers suggest increasing the number of elective 
modules students can choose from to enable an active choice mechanism.  

With regard to the internships, the peers learn that the fieldwork practice in companies 
usually takes 1 month. It allows the students to apply the skills they learned in the pro-
grammes in a real working environment. The university has established useful guidelines 
for these internships and every student has one advisor at the company and one at the 
university to ensure that the work contributes to achieving the programme’s learning out-
comes. As the peers could learn in the student’s session though, the students would appre-
ciate to extend the time they spent at the companies. The peers agree that spending more 
time to apply the acquired skills and knowledge would be recommendable. Moreover, it 
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could be helpful for students to be able to manage their internship applications via the 
Learning Management System (LMS) in order to get a better overview. Therefore, the peers 
recommend making use of the progressive LMS and to update it with a new function.  

Furthermore, the peers discuss with UNISMA the ways in which the students can improve 
their English proficiency. They learn that in the Bachelor’s degree programmes the lecturers 
try to implement English lectures and English assignments to increase the overall English 
proficiency of their students. Additionally, English literature is suggested for the individual 
modules in the module descriptions. In all study programmes, students have the possibility 
of joining the English study club, which is offered by the Language Centre. Students can 
obtain English certificates there, for example, by taking the TOEFL ITP. The peers appreciate 
these efforts.  

Finally, the peers ask how the teaching staff and the prospective employers evaluate the 
soft skills of the students. They learn that the students from UNISMA are particularly trust-
worthy and adhere deeply to the university’s ethical code. In spite of this, the industry rep-
resentatives also underline that specific soft skills such as the ability to communicate with 
clients, to publically speak and present in front of an audience and the graduate’s self-con-
fidence could still be improved. They also see room for improvement regarding the entre-
preneurial skills of the students (communication, leadership, how to make a business plan, 
project management: planning of resources, gantt chart, etc.). Consequently, the peers rec-
ommend strengthening those skills by providing feedback to students on their perfor-
mance. 

In summary, the peers are satisfied with the curricula but advise UNISMA to consider the 
industry’s needs when it comes to the development of the curriculum. This implies the de-
manded soft skills as well as the demands of international labor markets.  

 

Criterion 1.4 Admission requirements 

 

Evidence:  
• Self-Assessment Report 

• Academic Guidelines 

• Websites 

• Discussions during the audit 
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Preliminary assessment and analysis of the peers:  
According to the self-assessment report, admission of new students to UNISMA is governed 
by different modes of entry. The different modes of entry are designed not only to select 
the best students from high schools but also to provide opportunities for high school stu-
dents from all over Indonesia and non-Indonesian countries. 

There are four different paths of admission into the Bachelor’s degree programmes: 

1. The regular admission demands a predeposit paired with the registration by filling 
in a form on UNISMA’s website.  

2. The Islamic boarding school is addressing applicants that have passed the registra-
tion test at UNISMA and want to deepen their knowledge in Islamic law and the 
holy Quran.  

3. Scholarships are awarded to students who have passed High School with a good 
degree or have been successful in non-academic fields such as politics or sports.  

4. The transfer type admission path enables students from other universities or coun-
tries to apply. The application needs to include a conversion transcript from the 
intended study programme, a transfer letter from the original university and a 
translation of the diploma.  

 

The tuition fees for the programmes are determined by all stakeholders, the faculties, the 
Rectorate and the Foundation. There are different levels for these fees, depending on the 
parents’ income. During the registration process students can apply for the reduction of 
their tuition fees. Furthermore, there are various options for scholarships that cover the 
tuition fees.  

The admission website informs potential students in great detail about the requirements 
and the necessary steps to apply for admission into the programmes. Since the rules are 
based on decrees by the Ministry of Education and on the university’s written regulations, 
the peers deem them binding and transparent. They confirm that the admission require-
ments support the students in achieving the intended learning outcomes.  

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 1: 

Criterion 1.1.: 

The peers appreciate that UNISMA followed the recommendation and has started to es-
tablish an industry board.  

Criterion 1.2 
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The peers understand that UNISMA has to follow the rules of the Indonesian Ministry of 
National Education regarding the names of their study programmes. They accept the ex-
planation of UNISMA, which has led to a better understanding of the circumstances.  

Criterion 1.3 

The peers appreciate that UNISMA has handed in a list of courses that are already taught 
in English. They encourage the university to keep up their commitment. Further, the uni-
versity names courses that contain contents the peers were missing. The peers appreciate 
the explanation but since they could not find the listed contents in the module descriptions 
they ask UNISMA to either integrate the contents addressed in the report or to designate 
them in the module descriptions. 

The university clarifies that the internship duration has been extended to six months and 
that the LMS is gradually developed to support the organisation of the internship. The peers 
appreciate this clarification and advise to keep up this process.  

UNISMA accepts the suggestions regarding the improvement of specific skills demanded by 
the industry representatives. 

The peers consider criterion 1 to be fulfilled. 

2. The degree programme: structures, methods and imple-
mentation 

Criterion 2.1 Structure and modules 

 

Evidence:  
• Self-Assessment Report 

• Study plans of the degree programmes 

• Module descriptions 

• Objective-Module-Matrices 

• Curriculum handbooks of the degree programmes 

• Discussions during the audit 

• Overview of student mobility  
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Preliminary assessment and analysis of the peers: 
The Bachelor’s degree programmes under review are designed for 4 years and the students 
need to achieve 144 SKS in the Bachelor’s degree programmes Animal Husbandry, Agribusi-
ness and Agrotechnology (which is equivalent to 240 ECTS). Each semester is equivalent to 
16 weeks of learning activities, including one week for midterm exams and one week for 
final exams.  

After analysing the module descriptions and the study plans, the peers confirm that all de-
gree programmes under review are divided into modules, and that each module is a sum 
of coherent teaching and learning units. All programmes contain adequate practical ele-
ments and allow the students to define individual focuses through broad ranges of electives 
and specialization areas.  

In summary, the peers gain the impression that the choice of modules and the structure of 
the curriculum ensures that the intended learning outcomes of the respective degree pro-
gramme can be achieved.  

International Mobility 

The Self-Assessment Report as well as the discussions make clear that becoming an inter-
national acknowledged university is one of UNISMA’s primary goals. The peers point out 
that international mobility, with regard to the lecturers as well as to the students, is a key 
factor in these efforts.  

The peers learn that UNISMA already provides some opportunities for students to conduct 
internships and study semesters abroad. As they could learn during the audit, the interna-
tional conference is a highly valued opportunity among students. The international office 
helps to recognize courses for both Indonesian and abroad students. There are cooperation 
agreements with organisations in neighbouring countries (for instance, in Australia, Japan, 
Thailand, Malaysia, Taiwan, Russia) partly regarding student exchange, partly regarding re-
search collaboration. Due to funds from the Ministry of Education, UNISMA is able to sup-
port students and lecturers with scholarships to take part in international exchange pro-
grammes. During the Covid-19 pandemic these exchanges have partly taken place as online 
courses. This way, UNISMA maintained the possibility without endangering students and 
lecturers.   
The students can best realise such a stay in semesters 3 to 6 of the Bachelor’s degree pro-
grammes or, in case of a shorter stay, during the holidays. As they confirm, there are no 
problems with credit transfer or the organisation of student mobility.  
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The peers appreciate the efforts undertaken by the university to foster student mobility as 
it is very useful for students to spend some time abroad to improve their English profi-
ciency, to get to know other educational systems and research organisations, and to en-
hance their job opportunities.  

As the peers could learn from the students during the audit, the possibilities to go abroad 
and be exposed to international conferences, for example still offer room for improvement. 
Based on the discussions during the audit, the peers recommend to further promote inter-
national mobility for both students and staff. The peers highlight the potential for character 
as well as professional development for both groups while improving their English language 
proficiency at the same time.  

 

Criterion 2.2  Work load and credits 

 

Evidence:  
• Self-Assessment Report 

• Study plans of the degree programmes 

• Curriculum handbooks of the degree programmes 

• Survey of student satisfaction related to the workload 

• Module descriptions 

• Discussions during the audit 

• Students handbook 

Preliminary assessment and analysis of the peers: 
Based on the National Standard of Higher Education of Indonesia, the four programmes 
use a credit point system called SKS, which is regulated as follows: 

• 1 CP of teaching covers 50 minutes contact + 60 minutes assignment/tutorial + 60 minute 
of self-studies per week 

• 1 CP of practical work covers 170 minutes per week 

In comparison to the ECTS credit system, wherein 1 ECTS equals 25-30 hours of students’ 
workload, it is determined that 1 CP is awarded for 170 minutes of work per week. One 
semester usually consists of 14 lecture meetings. The students’ workload (contact hours 
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and self-studies) is measured in Indonesian credit points (SKS), and converted to the Euro-
pean Credit Transfer System (ECTS). According to the legal requirements, the actual num-
ber is 144 SKS (240 ECTS) for the Bachelor’s degree programmes.  

The workload is spread relatively evenly with each semester containing between 18 and 24 
SKS in the three programmes according to the regular study plan. The workload of the last 
two semesters is markedly reduced to give the students enough time for their theses as 
well as to already start looking for a job. However, the effective number of credit points 
that students may take per semester depends on their average Grade Point Average (GPA), 
yet the maximum amount of credit points is 24. This mechanism is supposed to ensure that 
the students can really handle the workload. It also means that, theoretically, students can 
finish their studies in less than 8 semesters. The peers confirm that the distinction between 
classroom work and self-studies is made transparent and is in line with the credits awarded.  

The students confirm that the workload is high but remains manageable for them. They are 
still able to work part-time jobs and have time for family, friends and their hobbies. Addi-
tionally, the peers see that more than 65% of all students graduate on time and that almost 
no student dropped out of the degrees programmes in the last 2 years. This verifies that all 
three degree programmes under review can be completed in the expected period. 

 

Criterion 2.3  Teaching methodology 

 

Evidence:  
• Photos and videos of laboratories 

• Self-Assessment Report 

• Module descriptions 

• Samples of lecturer evaluation by students 

• Websites 

• Discussions during the audit 

Preliminary assessment and analysis of the peers: 
The three programmes under review make use of several different educational methods 
for each course such as interactive lectures, small group discussions, problem-based learn-
ing, project-based learning, collaborative learning, laboratory practical work, computer-
based assignments, excursions and final tasks consisting of internship, student community 
service, seminars, final project and case-study. 
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UNISMA has the goal to support the transition from a teacher-centred to a student-ori-
ented and Outcome-Based Education (OBE) approach in order to involve all students in the 
learning process and to develop their thinking and analytical skills. They introduced the 
idea of OBE in 2016 and have therefore revised all of their curricula and trained their staff 
to implement the new approach appropriately. Other teaching methods that pay tribute to 
the general idea of OBE are Project-Based Learning, Problem Based Learning, Student Cen-
tred Learning and Cooperative Learning. All of these methods are supposed to prepare stu-
dents for their future employment and strengthen soft skills as well as subject specific com-
petences.  

The most common method of teaching is class session, with several courses having inte-
grated laboratory practices. Lecturers generally prepare presentations to support the 
teaching process. With individual or group assignments, such as discussions, presentations 
or written tasks, students are expected to improve their academic as well as their soft skills. 
Laboratory work covers laboratory preparation, pre or post-tests, laboratory exercises, re-
ports, discussions and presentations. In addition, practical activities should enable students 
to be acquainted with academic research methods. 

UNISMA has introduced its LMS before the Covid-19 pandemic and has profited from this 
farsighted decision, as it is its main tool to organise teaching and exams. Therefore, each 
teacher or professor must upload his or her teaching materials and working procedures to 
the LMS.  

During the classes, active and interactive teaching methods (e.g., lectures, discussions, re-
ports, presentations and group work) are applied. UNISMA wants to encourage students to 
gain knowledge from different scientific areas and wants to introduce them to research 
activities. This should ultimately contribute to the transition from a teacher centred learn-
ing approach to a student-centred learning approach. The teaching and learning are sup-
ported by a broad range of media, both traditional (books, papers) and online (videos, 
presentations etc.). During the Covid-19 pandemic, UNISMA has swiftly switched to online 
and hybrid learning with videoconferences, recorded videos and other media. 

Another tool UNISMA uses to improve the diversity of teaching and learning is the invita-
tion of guest lecturers from the industry or alumni who are able to convey practical expe-
riences and present examples of how the contents of the three undergraduate pro-
grammes are applied in practice. The peers welcome this approach and recommend deep-
ening the efforts since they could learn during the discussion with the industry represent-
atives that this exchange is highly valued by them and that all parties benefit from the op-
portunity to cooperate.  

During the discussions with the programme coordinators and the teaching staff, the peers 
learn that the teaching staff tries to implement English assignments such as presentations 
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and written homework to support the English language proficiency of the students. Some 
of the face-to-face teaching is also held in English depending on the lecturer. The peers also 
learn that it is not always easy to convince the older colleagues of the teaching staff to 
adapt to new approaches and the demand of English teaching. They therefore recommend 
to keep all staff members engaged in the changing environmental demands. 

Criterion 2.4  Support and assistance  

 

Evidence:  
• Self-Assessment Report 

• Curriculum handbooks for all degree programmes 

• Students handbook 

• Discussions during the audit 

Preliminary assessment and analysis of the peers: 

In order to support students in completing their studies on time with good achievements, 
the university and the faculty provide a variety of different staff members such as academic 
advisors, thesis advisors, counsellors, laboratory and student assistants, academic and per-
sonal support and assistance through various means. The main contact person for every 
student is their academic advisor, who is assigned to them in their first semester. An aca-
demic advisor shall help them to develop an adequate schedule for their studies, choose 
electives according to their skills and interests and support them in case of academic and 
non-academic problems. Each student has the opportunity to meet with their academic 
advisor, who is also responsible for monitoring their study progress, at least three times 
per semester. Furthermore, there are supervisors for the thesis, the fieldwork practice and 
the community service who give advice on specific issues related to these aspects. At the 
beginning of each semester, the GPA provides direction for the students regarding their 
study plans, targets to be achieved and strategies for selecting courses. During the semes-
ter, the GPA monitors the academic progress of the students. At the end of the semester, 
the GPA evaluates the student's achievement under their supervision by checking the GPA 
that the students achieve. In UNISMA, this mentoring process is supported by the presence 
of the Information System on Academic, Research and Community Service (SIAP) that facil-
itates the GPA to monitor the academic progress and approval for semester plans as well 
as the final undergraduate thesis. 
UNISMA also provides counselling regarding non-academic problems. The psychological 
counselling helps and guides students who have individual problems, such as anxiety, de-
pression or other personal or psychological issues.  
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There are many scholarships offered to students (e.g., from private companies, the govern-
ment or other foundations). This includes scholarship for students from low-income fami-
lies and for those with high academic achievements. New students can attend classes to 
develop their effective learning and soft skills. 

Every student who enrols for the thesis or final project course will be assigned one or two 
thesis supervisors. The role of the thesis supervisors is to help students to complete their 
thesis research; they also monitor the progress of the thesis in order to ensure the comple-
tion of the thesis in the intended amount of time. 

All students at UNISMA have access to the LMS. By using LMS, lecturers can upload their 
syllabus and learning materials or modules as well as assignment for students. Through 
LMS, students can also interact with other students and lecturers. 

The peers notice the good and trustful relationship between the students and the teaching 
staff. The support system helps the students to achieve the intended learning outcomes 
and to complete their studies successfully and without delay. The students are well-in-
formed about the services available to them.  

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 2: 

Criterion 2.1 

The peers appreciate UNISMA’s additional information provided regarding international 
mobility. UNISMA underlines that they are increasing the financial support for lecturers and 
students who take part in international mobility programmes.  

The peers consider criterion 2 to be fulfilled. 

3. Exams: System, concept and organisation 

Criterion 3 Exams: System, concept and organisation 
 

Evidence:  
• Self-Assessment Report 

• Module descriptions 

• Examination regulations 

• Curriculum handbooks for all degree programmes 
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• Samples of student’s work (projects, exams and thesis) 

• Statistical data 

• Websites 

• Academic Calendar 

Preliminary assessment and analysis of the peers: 
Each course has to determine objectives, which support the achievement of the Pro-
gramme Learning Outcomes of the respective programme. Accordingly, each course must 
assess whether all defined learning outcomes stated in the module description have been 
achieved.  

According to the self-assessment report, quizzes, tests, practical performances, assign-
ments, small projects and presentations are implemented to assess the students’ achieve-
ment of the learning outcomes. At the first meeting of a course, the students are informed 
about what exactly is required to pass the module. The form and length of each exam is 
mentioned in the module descriptions for Animal Husbandry, Agribusiness and Agrotech-
nology that are available to the students via UNISMA’s homepage and the LMS. It is com-
mon to hold small quizzes every two or three weeks, but there are generally no unsched-
uled tests. The students are informed about mid-term and final exams via the academic 
calendar. The final grade of each module is calculated based on the score of these individual 
kinds of assessment. The exact formula is given in the module handbook. UNISMA uses a 
grading system with the grades A, B, C, D and E, where a C (equivalent to a Grade Point of 
2) is necessary to pass a module and a B (equivalent to a Grade Point 3) is necessary to pass 
the final project. Students who get an E are obliged to retake the course and the exam in 
the regular semester or in short/intermediate semester.  
 
Based on the academic regulation, to be eligible to take the final exam, students must at-
tend at least 75 % of the total course sessions. Students can contact their supervisor if they 
cannot attend 75% of the total courses sessions due to extracurricular activities or illness. 
If the faculty leader acknowledges the activities or in case of any illness, the student has an 
official medical leave letter, those students can still take the final exam. The arrangement 
to re-sit and exam can be adjusted in advance as compensation for the student’s disability 
by providing the evidence. Furthermore, students who are not able to attend the final exam 
due to illness or other reasons can provide proof and take the follow-up exam scheduled 
by the study programme.  
 
The peers discuss with the students how many and what kind of exams they have to take 
each semester. They learn that for most courses there is one mid-term exam and one final 
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exam every semester. For other courses, there is only one final exam every semester. Usu-
ally, there are additional practical assignments or quizzes. The final grade is the sum of the 
sub exams. The students appreciate that there are several short exams instead of one big 
exam as this requires them to continuously study during the entire semester and not having 
to solely work for one final exam at the end of the semester. The students also confirm that 
they are well-informed about the examination schedule, the examination form and the 
rules for grading.  

Students are required to write a bachelor thesis in the last year of their studies. They are 
admitted to write their thesis if they have achieved 120 SKS with a minimum GPA of 2.0 
and no E grades and a D grade in maximum 10% of their courses. The time limit for students 
to complete the thesis is 12 months, starting from the title approval. After completing the 
work on the thesis, the student has to present and defend the results in front of teachers 
and fellow students. During their writing and research process two supervisors support the 
students. The peers inspect a sample of examination papers and final theses and are overall 
satisfied with the general quality of samples.  

The peers conclude that the criteria regarding the examination system, concept, and or-
ganisation are fulfilled and that the examinations are suitable to verify whether the in-
tended learning outcomes have been achieved. 

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 3: 

UNISMA does not comment on this criterion in its statement. The peers consider criterion 
3 to be fulfilled.  

4. Resources 

Criterion 4.1  Staff 

 

Evidence:  
• Self-Assessment Report 

• Staff Handbook 

• Samples of lecturer evaluation by students 

• Study plans of the degree programmes  

• Module descriptions 
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• Websites 

• Discussions during the audit 

Preliminary assessment and analysis of the peers:  
At UNISMA, the staff members have different academic positions (see table below). There 
are professors, associate professors, assistant professors and lecturers. The academic po-
sition of each staff member is based on research activities, publications, academic educa-
tion, supervision of students and other supporting activities. For example, a full professor 
needs to hold a PhD degree. In addition, the responsibilities and tasks of a staff member 
with respect to teaching, research and supervision depend on the academic position. The 
main difference of tasks and responsibilities based on academic staff position lies in the 
proportion of teaching and research activities. The higher the academic staff position is, 
the greater is the proportion of research activities, but the lower is the proportion of teach-
ing activities. Overall, the staff members state that their tasks are distributed about evenly 
between administrative, teaching and research activities. 

The university provides the following table, showcasing the amount of lecturers for each 
study programme: 

 

Education and functional 
academic positions 

AH AB AT 

Professor  1 2 

Associate Professor  

Doctoral 5 2 5 

Master 3 1  

Assistant Professor  

Doctoral 1 4 3 

Master 3 3 4 

Lecturer 

Doctoral     

Master 3 4 2 

Total 

Doctoral 6 5 10 

Master 9 7 6 



C Peer Report for the ASIIN Seal 

25 

The number of lecturers and supporting staffs meets the national criteria for higher educa-
tion and, therefore, adheres to the regulation of the ministry. As the peers deem the num-
ber of full professors rather low, they asked the teaching staff if they would like to further 
qualify themselves to be full professors in the future. They learn that the full professorship 
can only be attained by collecting scores due to publications and teaching experience. The 
score will be better for publications in renowned journals or if the publication gains inter-
national recognition. Taking the next step to the associate or full-professorship level can 
therefore take several years. As these titles do not fully reflect the qualification of the 
teaching staff, the peers are still satisfied with the overall composition of the teaching staff.  

The academic staff is involved in a number of research projects funded by grants from the 
Indonesian government, the university itself or other research funds. This results in publi-
cations. If the respective grants allow it, students are involved in these projects, mostly 
through undergraduate theses.  

The auditors are impressed by the excellent and open-minded atmosphere among the stu-
dents and the staff members. This atmosphere of understanding and support is one of the 
strong points of the degree programmes. 

 

Criterion 4.2  Staff development 

 

Evidence:  
• Self-Assessment Report 

• Staff handbook 

• Discussions during the audit 

Preliminary assessment and analysis of the peers:  
According to the self-assessment Report, UNISMA encourages the continuing professional 
development of its staff. As UNISMA has already identified their number of full professors 
as one of their weaknesses, various scholarships and funds are used to support lecturers in 
applying for professorships or to conduct research for the purpose of academic develop-
ment and recognition. New lecturers are obliged to engage in didactical and pedagogical 
training and in international collaborations.  

The peers appreciate the analysis of the university and support their plan of action. They 
recommend to further support their teaching staff in their academic development. This 
means to deal with administrative hurdles as well as financial support and to relief the staff 
from teaching duties to create time for scientific and publication efforts.  



C Peer Report for the ASIIN Seal 

26 

The faculty is committed to supporting academic development through domestic and over-
seas training for teaching staff, even though their competency and expertise have already 
met the government standard. These trainings aim to improve their teaching, their didac-
tical abilities and their soft skills. The peers appreciate these offers and recognise the ef-
forts which are undertaken to ensure both the quality of teaching and the non-academic 
support and guidance coming from the lecturers. The Bureau of Academic Administration 
and Cooperation manages a large number of cooperations with foremost Indonesian and 
Asian universities but also other universities worldwide, for example, in Malaysia, Australia, 
Taiwan and Russia. However, the peers recommend that the research and teaching staff 
should intensify international cooperation and exchange with partners also outside the 
mentioned areas. 

The peers appreciate UNISMA’s commitment and understand the potential these cooper-
ations depict. Judging from the English language proficiency of the lecturers and their ac-
tual abroad experience presented during the audit, the peers recommend further promot-
ing the existing possibilities for international exchange and advising the lecturers to seek 
for cooperation not only in Asia but also around the world. The peers emphasise that this 
will not only strengthen the staff members personal competences but will also lead to the 
improvement of the curricula of all programmes due to new incoming ideas and the track-
ing of current developments in the field of studies.  
  

 

Criterion 4.3 Funds and equipment 
 

Evidence:  
• List of laboratories and equipment  

• Photos and videos of the facilities 

• Partnership agreements 

• Recapitulation of budget  

• Self-Assessment Report 

• Discussions during the audit 

Preliminary assessment and analysis of the peers:  
The university and the faculty are mainly funded by the Indonesian government through 
the tuition fees, the foundation and through grants for research projects. The figures pre-
sented by the university show that the faculty’s income is stable, and the funding of the 
degree programmes is secured. All expenses made at UNISMA have to be accounted by the 
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Rector to the foundation. The academic staff emphasise that from their point of view, the 
three undergraduate programmes under review receive sufficient funding for teaching and 
learning activities. The students confirm this positive impression and state their satisfaction 
with the available resources. 

In preparation of the audit, the university provides a number of videos showing the labor-
atories of the programmes. During the online visit, the laboratories, the teaching farms, the 
lecture rooms and the library were shown in more detail. The peers notice that the facilities 
are in a very good condition and seem as if they had been fully modernised. Students and 
teaching staff are satisfied with their functionality. The central library, the libraries of the 
different departments as well as the reading room of the faculties are well-equipped over-
all. 

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 4: 

Criterion 4.1 

UNISMA names lecturers who are proposing for professorship. The peers acknowledge the 
efforts to further qualify their staff. 

Criterion 4.2 

The peers are certain that the introduction of the industry board will allow a more system-
atic inclusion of the industries needs. 

The peers consider criterion 4 to be fulfilled. 

5. Transparency and documentation 

Criterion 5.1 Module descriptions 

 

Evidence:  
• Module descriptions 

• Websites 

Preliminary assessment and analysis of the peers: 
The module handbooks for all three programmes have been published on UNISMA’s web-
site and are thus accessible to the students as well as to all stakeholders. The peers observe 
that they contain information about the people responsible for each module, the teaching 
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methods and workload, the credit points awarded, the intended learning outcomes, the 
examination requirements, the forms of assessment, the applicability, the admission re-
quirements and details explaining how the final grade is calculated.  

 

Criterion 5.2 Diploma and Diploma Supplement  

 

Evidence:  
• Sample Transcript of Records for each degree programme 

• Sample Diploma certificate for each degree programme 

• Sample Diploma Supplement for each degree programme 

Preliminary assessment and analysis of the peers: 
The peers confirm that the students of all three degree programmes under review are 
awarded a Diploma and a Diploma Supplement after graduation. The Diploma consists 
of a Diploma Certificate and a Transcript of Records. The Transcript of Records lists all 
courses that the graduate has completed, the achieved credit points, grades and cumu-
lative GPA. The Diploma Supplements contain all the necessary information about the 
degree programmes.  

 

 

Criterion 5.3 Relevant rules 

 

Evidence:  
• Self-Assessment Reports 

• Curriculum handbooks for all degree programmes 

• Academic Guidelines 

• Examination regulations 

• All relevant regulations as published on the university’s website 

Preliminary assessment and analysis of the peers:  
The peers confirm that the rights and duties of both UNISMA and the students are clearly 
defined and binding. All rules and regulations are published on the university’s website and 
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hence available to all stakeholders. In addition, the students receive all relevant course 
material in the language of the degree programme at the beginning of each semester.  

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 5: 

UNISMA does not comment on this criterion in its statement. The peers consider criterion 
5 to be fulfilled.  

 

6. Quality management: quality assessment and develop-
ment 

Criterion 6 Quality management: quality assessment and development 

 

Evidence:  
• Self-Assessment Report 

• Academic Guidelines 

• Discussions during the audit 

Preliminary assessment and analysis of the peers:  
The peers discuss the quality management system at UNISMA with the programme coordi-
nators. The peers learn that there is an institutional system of quality management aimed 
at continuously improving the degree programmes. They also learn that three levels of 
quality assurance implementation exist. At the university level, the Quality Assurance 
Agency (QAA) is obliged to coach, coordinate, monitor and evaluate the implementation of 
quality assurance processes. On the faculty level, the Quality Assurance Unit (QAU) is as-
signed with assessing the quality of teaching, research and community service, the quality 
and quantity of the infrastructure as well as the faculty governance, academic processes 
and achievements of the study programmes. On the third level, the Quality Assurance 
Group (QAG) ensures the implementation of quality assurance measures at the study pro-
gramme level. At the end of every year, an Internal Quality Audit (IQA) is conducted to 
evaluate the implementation of academic and non-academic quality management efforts. 

Since UNISMA is striving to become an internationally acknowledged university, the reli-
ance on students’ feedback and the necessity to ensure and improve the employability of 
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the graduates are of major importance to the coordinators. Internal evaluation of the qual-
ity of the degree programmes is mainly provided through student, alumni and employer 
surveys. The students give their feedback on the courses by filling in the questionnaire 
online. The course evaluations are conducted at the end of each semester; the question-
naire was developed by the course survey committee and includes questions with respect 
to the course in general and about the teachers’ performance. Further, surveys are carried 
out by gathering statistics about graduates and alumni. The discussion with the students 
revealed that those in charge are always eager and open for feedback aside from the official 
evaluations, and that students have the impression that their comments are taken into 
consideration with regard to the further improvement of the programmes. This becomes 
apparent in the constant curricular revision process that is performed under participation 
of students and industry partners. The industry representatives confirm in the discussion 
that the university is eager to receive feedback about new developments and trends and 
the employability of their graduates. What the industry partners are missing, however, is 
the systematic inclusion to review the curriculum of the study programme. This, however, 
is important as the curriculum should prepare the students for the current trends and trib-
ulations of the work place. 

Concerning the internal feedback loops, the results of the course evaluations are centrally 
assessed and analysed before they are communicated to the Academic Administration and 
Cooperation Board and the Head of the Study Programme. They would then be responsible 
to initiate any measures if problems or needs for improvement have been detected. A sum-
mary of the results is made accessible to the students. In case the satisfaction of the stu-
dents with staff members is deficient, the Head of the Study Program will contact the re-
spective teacher, discuss the issue and propose solutions. If no improvement can be 
achieved over a longer period, the staff member will be dismissed. Thus, the peers agree 
that the quality management circles at UNISMA are well-established and work under par-
ticipation of all stakeholders.    

In summary, the peer group confirms that the quality management system at UNISMA is, 
besides the mentioned deficit, suitable to identify weaknesses and to improve the degree 
programmes steadily.  

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 6: 

UNISMA does not comment on this criterion in its statement. The peers consider criterion 
6 to be fulfilled.  
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D Additional Documents 

No additional documents needed  
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E Comment of the Higher Education Institution 

UNISMA provides a detailed statement and the following additional documents: 

Attachment C.1.1. Faculty of Agriculture_Industry Board Committee_Indonesian Version 

Attachment C.1.1. Faculty of Animal Husbandry_Industry Board Committee_Indonesian 
Version 

Attachment C.1.2. Ministry of Education Decree_Naming Study Program_Indonesian Ver-
sion 

Attachment C.1.3.1. AB_Subject Module_Human Resource Management 

Attachment C.1.3.1. AB_Subject Module_Production and Operations Management in Agri-
business  

Attachment C.1.3.1. AB_Subject Module_SM Healthy Food Agroindustry 

Attachment C.1.3.1. AT_Subject Module_Healthy Agriculture_ NHT 

Attachment C.1.3.1. AT_Subject Module_Physiology-and-Technology-of-Postharvest 

Attachment C.1.3.1. AT_Subject Module_Soil and Crop Management NHT_New 

Attachment C.1.3.1. AT_Subject Module_Soil and Plant Analysis Techniques_new 

Attachment 1.3.2. Guidelines of the Implementation of Independent Campus, Fredom 
Learning Program of UNISMA_Indonesian Version 

Comments/Recommendations from ASIIN Comments of the Higher Educa-
tion Institution (UNISMA)  

The peers appreciate that a regular revision process for 
the objectives, learning outcomes and curricula of the 
programmes is in place. Every four years, a larger revi-
sion takes place that includes internal as well as external 
stakeholders, while minor changes are made reg-ularly. 
The students, alumni and representatives of schools and 
the private sector confirm that they are actively involved 
in these processes. In order to institutionalize the com-
munication between the industry representatives and 
UNISMA as well as to promote equal opportunities for all 
companies, it is recommended to implement an industry 
board.  

We accept the recommendation. 
We formed a team to evaluate and 
ensure that all collaborating com-
panies/industries are in accordance 
with the criteria in each study pro-
gram in the future.  

 

Please see attachment C.1.1.  

 

http://gudangsurat.unisma.ac.id/index.php/s/RX5ArirwYKobEca
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The titles of the degree programmes follow the rules for 
naming study programmes set by the Indonesian Minis-
try of Education. The peers hold the opinion that the 
English transla-tion and the original Indonesian name of 
the Bachelor’s degree programmes Agribusiness corre-
sponds with the intended aims and learning outcomes as 
well as the main course lan-guage. In the opinion of the 
peers, this does not fully apply to the Agrotechnolgy pro-
gramme, as the objectives and outcomes tend to focus 
more on plant production and less on technological con-
tent in agriculture. In the view of the peers, an adapta-
tion of the pro-gramme’ title is desirable. As the peers 
could learn during the audit, it has been decided that the 
name of the Bachelor’s degree programme Animal Hus-
bandry will be changed to the more suited and accepted 
term Animal Science. The peers appreciate this change. 

The naming of the Agrotechnology 
Study Program is based on the De-
cree of the Director General of 
Higher Education of the Ministry of 
National Education of the Republic 
of Indonesia Number: 
163/Dikti/Kep/2007 concerning the 
Arrangement and Codification of 
Study Programs in Higher Educa-
tion. In the document it is ex-
plained that the field of Agricul-
tural Science is divided into two 
study programs for the Undergrad-
uate program, namely Agribusiness 
and Agrotechnology/Agroecotech-
nology. Other fields of science are 
Agricultural Industrial Technology 
and Agricultural Engineering Sci-
ences. 
Technological terminology in the 
Agrotechnology Study Program in 
Unisma is related to plant produc-
tion technology, not food pro-
cessing technology or technology-
machinery or agricultural mechani-
zation. 
In 2021 we have reconstructed the 
curriculum according to the devel-
opment of plant production tech-
nology, such as adding new courses 
namely Interenet of Things of Agri-
culture, Healthy Agriculture, Or-
ganic Farming and Certification, 
Modern Urban Farming Technol-
ogy, and Industry Plant Processing 
Technology. 
 
Please see attachment C.1.2. 

Since UNISMA has the goal to become internationally 
more visible and wants to further internationalise its de-
gree programmes, the peers discuss with the programme 

We have a strong commitment to 
gradually prepare courses full in 
English.  

http://gudangsurat.unisma.ac.id/index.php/s/nqF8yXK4KifXTBf
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coordina-tors and students if any classes in the three de-
gree programmes are taught in English. The programme 
coordinators explain that usually all courses are delivered 
in Bahasa Indonesia (Indonesian language), but most of 
the teaching materials (teaching slides) are provided in 
English. Information about the curriculum is available for 
students in the online manage-ment system and on the 
programme’s homepage. The students confirm that some 
presen-tations are done in English, and English textbooks 
are used. However, students should be encouraged to 
speak English actively. This could be achieved, e.g. by dis-
cussing interna-tional papers or giving oral presentations 
in English. Nevertheless it is recommended to start with 
the implementation of some courses taught totally in Eng-
lish by qualified teach-ers to enable foreign students to 
spent to spend 1 full semester at UNISMA. 

 

1. Agrotechnology: Bioremedia-
tion, Physiology and Post-Har-
vest Technology, Soil and Crop 
Management.  

2. Agribusiness: Project Evalua-
tion, Leadership 

3. Animal Husbandry: Breeding 
Management, Animal Feed In-
gredients and Formulation Sci-
ence, Beef and Cattle Science, 
Animal Breeding Science, Ani-
mal Reproduction Technology.  

From the peers perspective it would be recommendable 
to add a course on law and quality management, which 
should comprise practical training exercises on quality 
management tools. The course should cover an overview 
of quality and management systems, certifica-tion 
schemes, methods to measure quality and exercises on 
tools to analyze failures (e.g. quality control charts, pareto 
diagram, Ishikawa), QFD (quality function deployment), 
Methods for continuous improvement: Kaizen, 5S, Lean 
Production, TPM (Total productive maintenance), Sam-
pling strategy, etc.. 

Further a course on occupational safety, safety and health 
protection in agriculture could be added to the curricu-
lum. This could comprise to recognize and analyze hazard-
ous situ-ations, identify preventive measures, technical, 
organizational and personal measures for accident pre-
vention and occupational disease control, Hazardous sub-
stances in agriculture, strategies and best practices for the 
practical implementation of safety measures. 

The courses on law and quality 
management are as follows: 

1. Agribusiness: Healthy Food 
Agroindustry comprises of ma-
terials for quality management 
and product quality in agribusi-
ness  

2. Agrotechnology: Soil and Crop 
Management, Physiology, and 
Postharvest Technology. 

 

The courses on occupational health 
and safety are as follows: 

1. Agribusiness: Operation Pro-
duction Management and Hu-
man Resources Management  

2. Agrotechnology: Healthy Agri-
culture, Soil and Corp Analysis 
Techniques 
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Please see attachment C.1.3.1 

With regard to the internships, the peers learn that the 
fieldwork practice in companies usually takes 1 month. It 
allows the students to apply the skills they learned in the 
pro-grammes in a real working environment. The univer-
sity has established useful guidelines for these internships 
and every student has one advisor at the company and 
one at the university to ensure that the work contributes 
to achieving the programme’s learning out-comes. As the 
peers could learn in the student’s session though, the stu-
dents would appre-ciate to extend the time they spent at 
the companies. 

Moreover, it could be helpful for students to be able to 
manage their internship applications via the Learning 
Management System (LMS) in order to get a better over-
view. Therefore, the peers recommend making use of the 
progressive LMS and to update it with a new function. 

1. In accordance with the 
2021/2022 independent learn-
ing curriculum, the implemen-
tation of internships/Field 
Work Practices in companies 
has been extended to 6 
months. 

2. LMS is developed gradually to 
support the internship process 
and student mentoring. 

 

Please see attachment C.1.3.2 

 

 

Finally, the peers ask how the teaching staff and the pro-
spective employers evaluate the soft skills of the students. 
They learn that the students from UNISMA are particularly 
trust-worthy and adhere deeply to the university’s ethical 
code. In spite of this, the industry rep-resentatives also 
underline that specific soft skills such as the ability to com-
municate with clients, to publically speak and present in 
front of an audience and the graduate’s self-con-fidence 
could still be improved. They also see room for improve-
ment regarding the entre-preneurial skills of the students 
(communication, leadership, how to make a business 
plan, project management: planning of resources, gantt 
chart, etc.). Consequently, the peers rec-ommend 
strengthening those skills by providing feedback to stu-
dents on their perfor-mance. 

We are committed to following up 
on the results of the satisfaction 
survey of graduate users by im-
proving some of the suggested as-
pects. 
 

As the peers could learn from the students during the au-
dit, the possibilities to go abroad and be exposed to inter-
national conferences, for example still offer room for im-
provement. Based on the discussions during the audit, the 

We are committed to increasing in-
ternational mobility for lecturers 
and students in the form of improv-
ing the language skills of lecturers 

http://gudangsurat.unisma.ac.id/index.php/s/wjjwqtD55dBe7CZ
http://gudangsurat.unisma.ac.id/index.php/s/DH2NcNrGZ8QckYj
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peers recommend to further promote inter-national mo-
bility for both students and staff. The peers highlight the 
potential for character as well as professional develop-
ment for both groups while improving their English lan-
guage proficiency at the same time 

and students through English 
courses at the Foreign Language 
Development Center (FLDC) Unisma 
and increasing the amount of finan-
cial support for lecturers and stu-
dents who take part in international 
mobility programs. 

 

 

The number of lecturers and supporting staffs meets the 
national criteria for higher educa-tion and, therefore, ad-
heres to the regulation of the ministry. As the peers deem 
the num-ber of full professors rather low, they asked the 
teaching staff if they would like to further qualify them-
selves to be full professors in the future. They learn that 
the full professorship can only be attained by collecting 
scores due to publications and teaching experience. The 
score will be better for publications in renowned journals 
or if the publication gains inter-national recognition. Tak-
ing the next step to the associate or full-professorship 
level can therefore take several years. As these titles do 
not fully reflect the qualification of the teaching staff, the 
peers are still satisfied with the overall composition of the 
teaching staff. 

Some lecturers are in the process of 
proposing professorship. They are: 

1. Agribusiness: Dr. Masyhuri 
Mahfudz, MP, Dr Dwi Susilo-
wati, MP. 

2. Agrotechnology: Dr. Ir Mahayu 
Woro Lestari, MP, Dr. Ir. Anis 
Sholihah, MP. 

3. Animal Husbandry: Dr. Ir. 
Mudawamah, M.Si, Dr. Ir. Us-
man Ali, MP. 

 

The faculty is committed to supporting academic develop-
ment through domestic and over-seas training for teach-
ing staff, even though their competency and expertise 
have already met the government standard. These train-
ings aim to improve their teaching, their didac-tical abili-
ties and their soft skills. The peers appreciate these offers 
and recognise the ef-forts which are undertaken to ensure 
both the quality of teaching and the non-academic sup-
port and guidance coming from the lecturers. The Bureau 
of Academic Administration and Cooperation manages a 
large number of cooperations with foremost Indonesian 

We have initiated Cooperation in 
the field of research and scientific 
publications with non-Asian Univer-
sities such as visits to La Trobe Uni-
versity and Melbourne University, 
both are in Australia 

 

Please see attachment C.4.2 

 

http://gudangsurat.unisma.ac.id/index.php/s/p3rgykMiq4SJSXe
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and Asian universities but also other universities world-
wide, for example, in Malaysia, Australia, Taiwan and Rus-
sia. However, the peers recommend that the research and 
teaching staff should intensify international cooperation 
and exchange with partners also outside the mentioned 
areas. 

The peers appreciate UNISMA’s commitment and under-
stand the potential these cooper-ations depict. Judging 
from the English language proficiency of the lecturers and 
their ac-tual abroad experience presented during the au-
dit, the peers recommend further promot-ing the existing 
possibilities for international exchange and advising the 
lecturers to seek for cooperation not only in Asia but also 
around the world.  
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F Summary: Peer recommendations (05.05.2022) 

Taking into account the additional information and the comments given by UNM, the peers 
summarize their analysis and final assessment for the award of the seals as follows: 

Degree Programme ASIIN-seal Subject-specific 
label 

Maximum duration 
of accreditaiton 

Ba Animal Husbandry Without require-
ments  

-- 30.09.2027 

Ba Agribusiness Without require-
ments 

-- 30.09.2027 

Ba Agrotechnology Without require-
ments  

-- 30.09.2027 

Recommendations 

For all degree programmes 

E 1. (ASIIN 2.1) It is recommended to promote the academic mobility of teaching staff 

and students and to cooperate with further international universities. 

E 2. (ASIIN 1.3 & 4.2) It is recommended to enhance the English communication skills 

of the teaching staff and the students.  

E 3. (ASIIN 4.2) It is recommended to support the teaching staff in their academic de-

velopment.  

E 4. (ASIIN 6) It is recommended to further strengthen the cooperation with industry 

and to make better use of opportunities to include guest lecturers from industry 

into the teaching. 

E 5. (ASIIN 1.3) It is recommended to use the learning management system for the or-

ganisation of the internship. 

E 6. (ASIIN 5.1) it is recommended to specify in the module descriptions which courses 

cover contents such as business communication, leadership and occupational 

safety. 
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G Comment of the Technical Committee 08 – Agri-
culture, Forestry, Food Sciences, and Landscape 
Architecture (13.06.2022) 

Assessment and analysis for the award of the ASIIN seal: 

The Technical Committee discusses the accrediting procedure and follows the assessment 
of the peers without any changes.  

The Technical Committee 08 – Agriculture, Forestry, Food Sciences, and Landscape Archi-
tecture recommends the award of the seals as follows: 

Degree Programme ASIIN-seal Subject-specific 
label 

Maximum duration 
of accreditaiton 

Ba Animal Husbandry Without requirements -- 30.09.2027 

Ba Agribusiness Without requirements -- 30.09.2027 

Ba Agrotechnology Without requirements -- 30.09.2027 
 

Recommendations 

For all degree programmes 

E 1. (ASIIN 2.1) It is recommended to promote the academic mobility of teaching staff 

and students and to cooperate with further international universities. 

E 2. (ASIIN 1.3 & 4.2) It is recommended to enhance the English communication skills 

of the teaching staff and the students.  

E 3. (ASIIN 4.2) It is recommended to support the teaching staff in their academic de-

velopment.  

E 4. (ASIIN 6) It is recommended to further strengthen the cooperation with industry 

and to make better use of opportunities to include guest lecturers from industry 

into the teaching. 

E 5. (ASIIN 1.3) It is recommended to use the learning management system for the or-

ganisation of the internship. 
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E 6. (ASIIN 5.1) it is recommended to specify in the module descriptions which courses 

cover contents such as business communication, leadership and occupational 

safety. 
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H Decision of the Accreditation Commission 
(24.06.2022) 

Assessment and analysis for the award of the subject-specific ASIIN seal: 

The accreditation commission discusses the procedures and follows the assessment of the 
auditors and the technical committee.  

The Accreditation Commission for Degree Programmes decides to award the following 
seals: 

Degree Programme ASIIN-seal Subject-specific 
label 

Maximum duration 
of accreditation 

Ba Animal Husbandry Without require-
ments 

-- 30.09.2027 

Ba Agribusiness Without require-
ments 

-- 30.09.2027 

Ba Agrotechnology Without require-
ments 

-- 30.09.2027 

 

Recommendations 

For all degree programmes 

E 1. (ASIIN 2.1) It is recommended to promote the academic mobility of teaching staff 

and students and to cooperate with further international universities. 

E 2. (ASIIN 1.3 & 4.2) It is recommended to enhance the English communication skills 

of the teaching staff and the students.  

E 3. (ASIIN 4.2) It is recommended to support the teaching staff in their academic de-

velopment.  

E 4. (ASIIN 6) It is recommended to further strengthen the cooperation with industry 

and to make better use of opportunities to include guest lecturers from industry 

into the teaching. 
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E 5. (ASIIN 1.3) It is recommended to use the learning management system for the or-

ganisation of the internship. 

E 6. (ASIIN 5.1) It is recommended to specify in the module descriptions which courses 

cover content such as business communication, leadership, and occupational 

safety. 
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Appendix: Programme Learning Outcomes and Cur-
ricula 

Programme Learning Outcomes Animal Husbandry: 

CODE Graduate Pro-
file 

Ability Description CODE 

PLO 1 Farm Manager  Being able to lead a division in a company or 
agency, both government and private, espe-
cially in the livestock sector 
Being able to make the right decision based on 
analysis of information and data, and provide 
instructions in determining various alternative 
solutions independently and in groups 

ILO 2 
ILO 9 
ILO 10 
 

PLO 2 Farm Entrepre-
neur  

Being able to build and develop a business in 
the livestock sector, either on their own or in 
joining a group 
Being able to be responsible for their own work 
and can be given responsibility for the achieve-
ment of the organization’s work in the field of 
animal husbandry 

ILO 2 
ILO 7 
ILO 8 
ILO 10  
 

PLO 3 Livestock Com-
munity Leader  

Being able to be the initiator of development in 
the community in the field of animal husbandry 
or other related fields 
Being able to apply the animal husbandry ex-
pertise and utilizing science and technology in 
the field of animal husbandry to solve the prob-
lems and can adapt the encountered situation 

ILO  6 
ILO 9 
ILO 10 
 

PLO 4 Animal hus-
bandry imple-
menter and 
developer 

Mastering basic science and developing inno-
vative technology in the field of animal hus-
bandry 
Mastering the theoretical concepts of animal 
husbandry in general and its development  

ILO 1 
ILO 3 
ILO 4 
ILO 5 
ILO 10 
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Intended Learning Outcomes Animal Husbandry: 

Code Intended Learning Outcomes (ILO) 

ILO 1 Have a good knowledge of basic livestock and social science that support 
livestock production 

ILO 2 Have a creative and innovative attitude in the field of livestock in accord-
ance with professional ethics 

ILO 3 Able to apply various fundamental technologies in the field of livestock 

ILO 4 Able to design and conduct experiments and data interpretation to solv-
ing livestock problems 

ILO 5 Able to combine theory and practice in increasing livestock production 

ILO 6 Have practical skills in solving livestock problems and related fields 

ILO 7 Able to choose and use tools, processes and methods in accordance with 
the provisions on health, safety, social, ecology and law as well as Hal-
alan Thoyiban 

ILO 8 Able to choose project management methods and practice in independ-
ent and/or group businesses in livestock sector 

ILO 9 Able to communicate and present in scientific and management fields 

ILO 10 Able to behave in accordance with the professional ethics code and be 
responsible in the field of animal husbandry based on the teachings of 
Islam Ahlusunnah wal Jama'ah 
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Bachelor Degree Animal Husbandry Curriculum: 

 

 

Programme Learning Outcomes Agribusiness 

Code Graduate Profile according to Programme Learning 
Outcomes (PLO) 

Code 

PLO 1 Manager ILO 3 

ILO 4 

ILO 9 

ILO 10 

PLO 2 Entrepreneur ILO 1 

ILO 6 

ILO 7 

ILO 8 

PLO 3 Facilitator of Society Development ILO 2 
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Code Graduate Profile according to Programme Learning 
Outcomes (PLO) 

Code 

PLO 4 Agribusiness Consultant ILO 5 

 

 

 

Intended Learning Outcomes Agribusiness: 

Code Intended Learning Outcomes (ILOs) 

 

ILO 1 

Being able to receive and respond to concerns about entrepreneur-
ship, agribusiness, and green food with full responsibility   

ILO 2 Knowing and understanding the principles of Agribusiness science, 
social science, economics, and agricultural engineering as the foun-
dation for innovative Agribusiness disciplines 

ILO 3 Knowing the concept of Agribusiness Ethics and quality protection 
in a multidisciplinary context for sustainable Agribusiness 

ILO 4 Understanding the project management methods, business prac-
tices, risks and environment changes which are more competitive 

ILO 5 Being able to combine theory and practice by applying various fun-
damentally oriented methods to solve specific practical problems 
related to Agribusiness 

ILO 6 Being able to plan, conduct and evaluate projects in accordance 
with the techniques, methods, limitations, as well as interpret data 
and draw conclusions 

ILO 7 Being able to implement Agribusiness Entrepreneurs that meet the 
rules of health and food safety 

ILO 8 Being able to solve problems, topics, and processes related to Ag-
ribusiness Entrepreneurs according to problem solving concepts 
and strategies 

ILO 9 Being able to work efficiently, independently and cooperate in 
teams by using various methods to communicate effectively in sci-
entific community and society 

ILO 10 Behaving according to the code of ethics and Agribusiness Entre-
preneur profession responsibilities including management and 
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Code Intended Learning Outcomes (ILOs) 

marketing, project management, acquisition, personnel manage-
ment, and control. 

 

 
 
Programme Learning Outcomes Agrotechnology: 

 
Code Programme Learning Outcomes (PLO) Code 

PLO-1 Being able to plan, manage and make land management de-
cisions for crop production efforts 

ILO-1 

ILO-2 

ILO-6 

ILO-9 

ILO-10 

PLO-2 Being able to develop programs, prepare materials, apply 
media, methods, evaluate and carry out agricultural counsel-
ing assessments 

ILO-2 

ILO-3 

ILO-5 

ILO-9 
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Code Programme Learning Outcomes (PLO) Code 

ILO-10 

PLO-3 Being able to capture opportunities, plan and conduct sus-
tainable crop production efforts 

ILO-2 

ILO-7 

ILO-9 

ILO-10 

PLO-4 Being able to identify problems, plan, implement, and ana-
lyze research results in the field of plant production technol-
ogy and present in the form of written and oral scientific 
works 

ILO-2 

ILO-4 

ILO-8 

ILO-9 

ILO-10 

 
Intended Learning Outcomes Agrotechnology: 

 
Code Intended Learning Outcomes (ILO) 

ILO 1 Having good and   deep knowledge in basic agricultural disciplines that 
support the field of Agrotechnology 

ILO 2 Having a creative and innovative thinking for their work in accordance 
with professional ethics in the field of agriculture 

ILO 3 Having the ability to identify and formulate problems in the field of agro-
technology and other related fields of science 

ILO 4 Being able to find references, plan and apply various research methods 
in the field of Agrotechnology 

ILO 5 Being able to know the technical, healthy, safe, and social implications 
of agricultural practices 

ILO 6 Being able to plan, solve problems, and manage plant production sys-
tems 

ILO 7 Being able to create business opportunities in the field of plant produc-
tion 

ILO 8 Being able to use tools, methods, and processes to solve various field 
problems in agriculture 
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Code Intended Learning Outcomes (ILO) 

ILO 9 Being able to work either independently or in a team, and use various 
methods of communication 

ILO 10 Behaving in accordance with the code of professional ethics in the field 
of agriculture based on Islamic teaching Ahlusunnah wal   Jama'ah 
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