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A About the Accreditation Process 

Name of the degree programme 
(in original language) 

(Official) Eng-
lish transla-
tion of the 
name 

Labels applied for 

1 
Previous 
accredita-
tion (issu-
ing agency, 
validity) 

Involved 
Technical 
Commit-
tees (TC)2 

Diplôme National d’Ingénieur en 
Génie Informatique 

National Com-
puter Science 
Engineering Di-
ploma 

ASIIN, Euro-Inf® 
Label 

- 04 

Diplôme National d’Ingénieur en 
Génie Electrique 

National Elec-
trical Engineer-
ing Diploma  

ASIIN, EUR-ACE® 
Label  

- 02 

Diplôme National d’Ingénieur en 
Génie Electromécanique 

National Elec-
tromechanical 
Engineering Di-
ploma 

ASIIN, EUR-ACE® 
Label 

- 02 

Date of the contract: 27.03.2019 

Submission of the final version of the self-assessment report: 05.06.2019 

Date of the onsite visit: 17.-18.07.2019 

at: Sousse, Tunisia 

 

Peer panel:  

Prof. Dr. Madhukar Chandra, Technical University Chemnitz; 

Prof. Dr. Bettina Harriehausen-Mühlbauer, University of Applied Sciences Darmstadt; 

Dr. Diedrich Baumgarten, Volkswagen AG 

 

Representative of the ASIIN headquarter: Dr. Martin Foerster  

                                                      
1 ASIIN Seal for degree programmes; EUR-ACE® Label: European Label for Engineering Programmes; Euro-

Inf®: Label European Label for Informatics; 
2 TC: Technical Committee for the following subject areas: TC 02 – Electrical Engineering/Information Tech-

nology); TC 04 – Informatics/Computer Science). 
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Responsible decision-making committee: Accreditation Commission for Degree Pro-
grammes 

 

Criteria used:  

European Standards and Guidelines as of 15.05.2015 

ASIIN General Criteria, as of 10.03.2015 

Subject-Specific Criteria of Technical Committee 02 – Electrical Engineering as of 
09.12.2011 and Technical Committee 04 – Informatics as of 29.03.2018 
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B Characteristics of the Degree Programmes 

a) Name Final degree 
(origi-
nal/English 
translation) 

b) Areas of 
Specializa-
tion 

c) Corre-
sponding 
level of 
the EQF3 

d) Mode 
of Study 

e) Dou-
ble/Joint 
Degree 

f) Dura-
tion 

g) Credit 
points/unit 

h) First time of 
offer 

Informatics 
Engineering  

National 
Diploma 

Software En-
gineering; 
Systems and 
Networks 
Engineering 

7 Full time ESIEA 
France 

6 Se-
mester 
 

180 ECTS 09/11/2011 

Electrical Engi-
neering  

National 
Diploma 

Embedded 
Networks 
and Systems; 
Biomedical 
Instrumenta-
tion; 
Industrial 
Control 

7 Full time ESIEA 
France 

6 Se-
mester 

180 ECTS  22/10/2012 

Electrome-
chanical Engi-
neering 

National 
Diploma 

Automatic 
and Mecha-
tronics; 
Aeronautics; 
Industrial 
mainte-
nance; 

7 Full time - 6 Se-
mester 

180 ECTS 08/09/2011 

 

For the National Diploma in Informatics Engineering the institution has presented the fol-
lowing profile in the Presentation of the EPI Group: 

„The areas covered by this field are particularly extensive, ranging from computer (soft-
ware engineering, architecture of computer systems, computer networks, security) to tel-
ecommunications (signal processing, mobile radio, satellite transmissions, optical transmis-
sions) and through the electronics (microprocessors, integrated circuits, signal processors), 
Internet and Multimedia. Numerous companies are interested in graduates in Computer 
Engineering: There may be “specialized” firms (IT consulting firms, manufacturers of soft-
ware and computer equipments, as well as the equipments for the aerospace industry, ra-
dar, car radios, mobile phones, telecom companies and multimedia) as well as companies 

                                                      
3 EQF = The European Qualifications Framework for lifelong learning 
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which are not directly related to the sectors of (banking, insurance, motor car, pharmaceu-
tical) for which networks, electronics, communications, information, etc., play an increas-
ingly important role.“ 

 

For the National Diploma in Electrical Engineering the institution has presented the follow-
ing profile in the Presentation of the EPI Group: 

„In this field of study, the EPI-Polytech aims to train high level engineers to design, manage 
and control electronic modules as well as systems in their hardware and software dimen-
sion. The training always gives a significant place to analogue electronics, an area that re-
mains indispensable in many applications. An important part of the lessons is also devoted 
to digital electronics, embedded systems, automation, for radiocommunication systems 
and to signal and image processing. This training covers a variety of fields such as electron-
ics and microelectronics, telecommunications equipments, computers and multimedia, 
mechatronics, automotive, railway and shipbuilding industry, aeronautics, biomedical in-
strumentation.“ 

 

For the National Diploma in Electromechanical Engineering the institution has presented 
the following profile in the Presentation of the EPI Group: 

„In Electromechanical Engineering, EPI-Polytech provides versatile training for multi-skilled 
engineers who are able to analyze, design and optimize industrial systems operating in the 
fields of electrical engineering and mechanical engineering. This training shall include in-
formation on the essential concepts of mechanical engineering (material sciences, com-
puter aided design, thermodynamics, fluid mechanics, machine components, dynamic vi-
bration, mechanical manufacturing, aeronautics, industrial production, etc.) and those of 
electrical engineering (measurement techniques, circuits and electrical and electronic com-
ponents, signals and ways to treat them, modeling of devices and functions and simulating 
their behavior on computers, etc.).“ 
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C Peer Report for the ASIIN Seal4  

1. The Degree Programme: Concept, content & implemen-
tation 

Criterion 1.1 Objectives and learning outcomes of a degree programme (intended quali-
fications profile) 

 

Evidence:  
• Self-Assessment Report 

• Annex 3: Obejctive module matrices 

• On-site discussions 

Preliminary assessment and analysis of the peers:  
For the degree programmes under review the HEI presents an extensive description of 
learning outcomes in the annex of the self-assessment report (SAR). This description is ac-
companied by learning module matrices for each programme, matching learning objec-
tives, modules and the ASIIN Subject-Specific Criteria (SSC). The presented descriptions are 
very comprehensive, which is generally considered helpful by the peers. However, they 
point out that a concise description of the learning outcomes, achieved competencies and 
possible job opportunities should be made accessible to all stakeholders via the pro-
grammes’ websites. The same concise description should also be included within the Di-
ploma Supplement (of which there is none yet) in order to provide graduates with an offi-
cial short presentation of their respective degree programme to facilitate application pro-
cesses around the world.  

Based on the material presented in the SAR, the peers learn that the programme in Infor-
matics Engineering aims at enabling students to apprehend, analyse and solve complex 
problems in the field of Informatics, to deepen their scientific qualification in academic re-
search as well as to prepare them for leadership tasks in their future jobs. Students shall 
be made aware of legal, social, and security issue in the Informatics field and be able to 

                                                      
4 This part of the report applies also for the assessment for the European subject-specific labels. After the 

conclusion of the procedure, the stated requirements and/or recommendations and the deadlines are 
equally valid for the ASIIN seal as well as for the sought subject-specific label.  
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work in intercultural contexts. Over the course of the programme, students have to choose 
one out of two specializations: Software Engineering and Systems and Networks. Graduates 
of the Software Engineering specialization are supposed to enhance their skills in program-
ming and coding, working with complex algorithms and mastering different programming 
languages such as C, C++, Java, Python, etc.). They should be capable of managing and di-
recting the management of data base systems, guarantee their coherence, quality, security 
and accessibility, and possess advanced skills in the development of mobile web applica-
tions. In the specialization Systems and Networks, graduates shall gain competencies in 
systems’ and networks’ administration as well as in implementing security solutions follow-
ing up-to-date norms and standards. After the completion of the degree programme, grad-
uates will be able to find jobs and higher positions in the broad variety of the informatics 
sector without difficulties. 

In the Electrical Engineering programme students shall be enabled to understand and ana-
lyse complex problems in the field of electrical engineering and to develop individual solu-
tions. In order to prepare the students for the tasks of higher positions in industry and 
companies the programme further emphasizes the development of skills in the socio-eco-
nomic sector including modules oriented toward entrepreneurship throughout the curric-
ulum. After the first two years, students specialize in either Embedded Networks and Sys-
tems or Biomedical Engineering, or Industrial Control. Apart from the special competencies 
acquired, the graduates should possess in-depth knowledge of engineering methods and 
tools, identification and solution of problems, data collection and interpretation as well as 
the use of computer tools. They are supposed to develop leadership and project manage-
ment skills, an awareness of legal and social responsibilities of the field and the capability 
to work in intercultural and interdisciplinary contexts. 

In the Electromechanical Engineering programme graduates should gain in-depth 
knowledge of the engineering fundamentals as well as the areas electricity and mechanics. 
Therefore, graduates should master the necessary tools of production and development of 
electromechanical systems, become acquainted with the techniques of prevention and 
maintenance, possess an acute awareness of the ethical dimension of their professional 
activities and become capable of individually understanding complex problems, analysing 
them and presenting creative solutions to a scientific audience. Further, graduates should 
have developed leadership and project management skills that allow them to take on 
higher positions in any company within the electrical engineering sector. To further spe-
cialize the students for their professional life, they can choose between three specializa-
tions: Automatics and Mechatronics, Aeronautics and Industrial Maintenance. 

The peers analyse the described learning outcomes and agree that they are overall in line 
with the expectations of the European Framework Level 7 (equivalent to Master degree 
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programmes) as well as the respective Subject-Specific Criteria of the ASIIN Technical Com-
mittees 02 – Electrical Engineering and 04 – Informatics. Furthermore, they largely comply 
with the standards and criteria of the EUR-ACE Label in the case of the Electrical Engineer-
ing and Electromechanical Engineering programmes and the Euro-Inf-Label in the case of 
the Informatics Engineering programme. Nevertheless, the peers also point out that the 
description of the learning outcomes does not make any specific reference to the scientific 
qualification of the students, such as the continuation of their academic work on a more 
advance level such as a PhD programme. As will be discussed in later sections of this report, 
the peers understand that the primary focus of the programmes lies on the professional 
and practical qualification of the students and less on the academic field. Despite the fact 
that such an approach is considered understandable given the economic background of the 
country, the peers emphasize that in order to fully meet the standards of EQF, ASIIN, EUR-
ACE and Euro-Inf a clear dedication to the scientific development of the students must be 
outlined in the programmes’ learning outcomes.  

 

Criterion 1.2 Name of the degree programme 

Evidence:  
• Self-Assessment Report 

Preliminary assessment and analysis of the peers: 
The panel considers the names of the study programmes to be adequately reflecting the 
respective aims, learning outcomes and curricula. 

 

Criterion 1.3 Curriculum 

 

Evidence:  
• Self-Assessment Report 

• Annex 3: Objective module matrices 

• Annex 4: Study plans 

• Annex 4: Module Descriptions 

• On-site discussions 
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Preliminary assessment and analysis of the peers:  
The panel reviewed the curricula of the study programmes under consideration in order to 
identify whether the available modules can achieve the described learning objectives. 
Course descriptions as well as matrices matching the general learning objectives and the 
module contents were also presented for a detailed analysis. 

From the discussions on-site the peers learned that the students in Tunisia can choose be-
tween different paths of Higher Education. To start their education three different options 
exist: they can either study a Bachelor’s programme or an undergraduate License pro-
gramme (equivalent to the pre-Bologna French education system), or they can enter a Pre-
paratory cycle. While the first two alternatives last three years, the preparatory cycle lasts 
only two years but restricts the students in their further choices of subjects when it comes 
to continuing their education. The programmes under review offer the degree of National 
Diploma that is open to all graduates of any of the previously outlined alternatives, its de-
gree being equivalent to the EQF 7 (Master) level. Thus, all students of the programmes 
have already completed a basic education in Natural Sciences and Mathematics, in the case 
of the preparatory cycle already with a strong focus on the following Diploma programme. 
As, theoretically, the Diploma comprises five years (either including a preparatory cycle or 
a license), the study programmes under review officially begin in the third year. Due to the 
different educational backgrounds, all three programmes envisage a Common Core period 
of either one or two years conveying basic knowledge in the respective fields and ensuring 
equal fundamental skills among all students before diverging into different specializations 
the students can choose between. 

In the Informatics Engineering programme all students have one common core year with 
courses in basic informatics subjects as well as Mathematics. A languages module including 
courses in French and English accompanies the subject-specific modules. Furthermore, all 
students prepare a Mini Project of 2 ECTS credits that includes an introduction to academics 
research, analysis and presentation skills. After the first year, students choose between the 
options Software Engineering and Systems and Networks Engineering. The Software spe-
cialization puts a stronger focus on the programming and development with modules re-
ferring to Advanced Programming and Mobile and Web Development while the Systems 
and Networks specialization includes modules in Hybrid Development, Cloud and Net-
works. Both specializations comprise modules on Artificial Intelligence as well as Personal 
Development. The fourth study year also includes a Traineeship of 6 ECTS credits for all 
students. During the final year, Software Engineers take modules on ERP & Security, Data 
Science and Advanced Development while Systems and Networks Engineers study Net-
works & Technologies, Administration & Security and Programming & Data. Again, both 
groups pass a module on Personal Development. The programmes are completed by a 30-
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credit end-of-study-project equivalent to a Master thesis but split up into a traineeship and 
a 14-weeks-period of writing. The peers agree that the programme is designed according 
to international standards and includes all relevant aspects of modern Informatics. In addi-
tion, aspects of non-technical education and soft skills are adequately represented in the 
curriculum. 

In the Electrical Engineering programme the common core courses stretch over the third 
and fourth year before students choose between the specializations Embedded Networks 
and Systems, Biomedical Instrumentation and Industrial Control. The common cores com-
prise the fundamentals in Electrical Engineering and Mathematics but also basics in Signals 
and Systems and Computer Systems. As with the other programme, students take ten cred-
its in languages. In the second common year modules on Power Electronics, Electrical Sys-
tems, Automatic, Signals and Languages follow. The first two years also include a Mini Pro-
ject and a module in non-technical skills such as Entrepreneurship and Labour Law and En-
gineering Ethics. In the specializations during the final year the students take modules ac-
cording to the respective focus before the programme is equally concluded by an end-of-
study-project as the Informatics Engineering programme. The peers analyse the curriculum 
and agree, that all aspects of basic education in Electrical Engineering are included. Fur-
thermore, the three specializations offered are well chosen and refer to current needs of 
the labour market. However, in order to increase the international compatibility of the pro-
gramme, the curriculum should also include aspects in High Frequency Engineering, Anten-
nas and Microwaves and Electromagnetics. Discussions on-site revealed that these topics 
are either not covered at all or touched only slightly by some existing courses. While the 
peers understand that it may proof difficult to include everything at the same time, they 
do recommend ensuring that all students have at least gained some basic knowledge in the 
three named fields.  

In Electromechanical Engineering the students also attend two years of common core 
courses before specializing either in Automatic and Mechatronics, Aeronautics or Industrial 
Maintenance. The first two years lay the fundamentals in Mechanical Engineering, Mathe-
matics, Electronics, Design & Manufacturing as well as Automatic & Robotics. In addition, 
students take language classes in French and English and courses in non-technical skills 
such as Entrepreneurship and Communication Techniques. In the fifth and final year, the 
students have to take two modules out of their respective specialization, accompanied by 
a module in entrepreneurship, Labour Law and Human Resources Management. Eventu-
ally, the programme is concluded with an end-of-study-project of 30 credits. The peers con-
sent that the programme is up-to-date and includes all required fundamentals of the sub-
ject as well as meaningful specializations in areas that offer job opportunities in the region 
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and beyond. In addition, the curriculum provides basic skills in management and soft skills 
on an adequate level.  

During the discussions on-site the peers learned that apart from the presented curricula all 
students in each of the programmes have to pass two internships of at least one month 
each during the summer holidays. For each internship a report has to be filed which makes 
them an official and mandatory part of the programmes. The peers outline, that according 
to the regulations of the European Area of Higher Education everything that is a mandatory 
part of the curriculum needs to be awarded ECTS credits and thus has to be reflected in the 
total workload of the students. This is currently not the case. The peers appreciate, that 
the students are encouraged to conduct internships during their holidays in order to im-
prove their job opportunities, yet they emphasize that if these internships are mandatory 
they have to be officially included in the curricula and the module handbooks and awarded 
the respective number of credits. Apart from this issue and the outlined deficiencies in 
Electrical Engineering, the peers approve of the curricula and confirm that they are de-
signed in a way that serves achieving the previously outlined learning outcomes of the pro-
grammes.    

 

Criterion 1.4 Admission requirements 
 

Evidence:  
• Self-Assessment Report 

• Annex 3: Objective module matrices 

• Annex 11: Admission process 

• Annex 12: Admission requirements  

• On-site discussions 

Preliminary assessment and analysis of the peers:  
From the information provided the peers understand that admission to EPI and the respec-
tive programmes is generally based on the grade of the previous Higher Education, not-
withstanding the different types of educational options. A ranking is established based on 
a certain calculation in which the average final grade is valued four times, the best grade 
of either Mathematics or Physics, or Engineering, or Computer Science is also valued four 
times and the best grade of French or English is valued two times. Based on this ranking, 
interviews are carried out by the respective departments to assess the motivation of the 
applicant. After the completion of the assessment process, applicants are classified in a 
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point-based system with students reaching 100 points and less being considered “lowly 
ranked” and students achieving more than 160 points amount to “grand classified”. As was 
outlined before, the previous type of education in Tunisia may restrict the options of fur-
ther education. Thus, in the case of the preparatory cycle, students are pre-determined to 
continue their education either in the field of Computer Science or in the field of Engineer-
ing while the License or Bachelor’s degree allows the students to choose more freely be-
tween different subjects. The discussion with the students showed that they feel well in-
formed about the admission process and that all information required is available online. 
Consequently, the peers consider the process to be transparent and adequate in order to 
select the best students for the respective programmes. 

    

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 1: 

The peers appreciate that with the comment of the HEI the description of the learning out-
comes, achieved competencies and possible job opportunities were reviewed and pub-
lished on the programmes’ website. A short and adequate description has already been 
included in the newly designed Diploma Supplements for each programme. The peers only 
recommend that the same short description of learning outcomes presented in the Di-
ploma Supplement should also be put on the website in order to provide visitors with con-
cise information about the programmes.  

Furthermore, the HEI announces that in the field Electrical Engineering and Electromechan-
ical Engineering three new modules shall be introduced, covering the fields of High Fre-
quency Engineering, Antennas and Microwaves and Electromagnetics. A ministry approval 
for these new modules is hoped to be obtained by 2020-21. The peers support the HEI in 
this endeavour and welcomes the taken initiative.  

Concerning the mandatory summer internships, the HEI outlines that the workload of these 
internships is actually covered by the End-of-Study Project. Of the 30 ECTS credits awarded 
three refer to each of the two previous internships which have to be completed before the 
final project can be started. The study plans were revised in order to transparently com-
municate this distribution of workload accordingly and have been uploaded to the website. 
The peers consider this approach to be acceptable and consequently consider this criterion 
to be fulfilled. 
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2. The degree programme: structures, methods and imple-
mentation 

Criterion 2.1 Structure and modules 

 

Evidence:  
• Self-Assessment Report 

• Annex 4: Study plans 

• Annex 4: Module Descriptions 

• Annex 15: Mobility Requirement Report 

•  Annex 17: Credits validation records and process 

• Annex 19: Statistics about international mobility and process 

• On-site discussions 

Preliminary assessment and analysis of the peers: 
The study programmes under review are divided into modules, which comprise a sum of 
teaching and learning. The panel found the structure of the modules in general to be ade-
quate and manageable.  

The programmes do not offer any elective options for the students but only the necessity 
to choose between the outlined specializations. In the context of three-year programmes 
the peers consider these options to be quite adequate. Most modules comprise practical 
elements and project works; besides, the programmes also include the Mini Project in the 
first study years, internships during the summer holidays as well as a longer internship as 
part of the final project at the end of the programmes. Consequently, the peers see that 
the programmes are closely connected to the needs of the industry and prepare the stu-
dents well for their further professional career. This was also confirmed by the students, 
who appreciate the highly practical approaches at EPI; apparently, this has to be under-
stood in strong contrast to the public universities in Tunisia, that are traditionally focused 
on theoretical work, with little or no reference to the practical needs of the market. 

Internationalization is of growing importance in Tunisian higher education as a whole and 
at EPI especially. Here, the high value of internationalization is already referred to in the 
name of the University as International Institute of Engineers. Measured against this 
agenda the current options for international mobility are still limited. Traditionally, EPI and 
Tunisian Higher Education maintain strong links with French Universities, for one because 
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of the common French language and also because of the comparable system of higher ed-
ucation with the degrees License and Diploma. The peers understand that in this regard 
some good working co-operations have been established and that the University as well as 
the Departments do much to promote opportunities of mobility. For example, every year 
a small number of the best students is selected for a scholarship to study a year in France 
and two double degrees with renowned French Universities have also been established. 
Nevertheless, the peers also understand that it is the strategic outline of the University to 
diversify the existing international options and they learn from the students that this would 
be highly appreciated. Many students would like to spend some time in English-speaking 
countries or in Germany or Scandinavia. The University management declared that in order 
to facilitate such mobility a new language centre is currently under constructions where 
especially German is going to be offered; a co-operation with the local Goethe-Institute is 
also in planning. The peers can only support these initiatives and recommend to expand 
the existing bilateral agreements with international universities beyond France. Apart from 
these restrictions, the peers understand that credit transfer and the recognition of credits 
gained at foreign universities is possible and regulated at EPI. These regulations are known 
to the students, transparently accessible and in line with the Lisbon-convention.   

 

Criterion 2.2 Work load and credits 

 

Evidence:  
• Self-Assessment Report 

• Annex 4: Study plans 

• Annex 4: Module Descriptions  

• On-site discussions 

Preliminary assessment and analysis of the peers: 
All modules in the programmes are assigned ECTS credits. Every semester comprises 30 
credits while each credit is valued 30 working hours. The modules usually consist of three 
courses relating to one overarching topic and are thus compiled in a meaningful structure. 
Feedback concerning the workload is collected through the course evaluation survey at the 
end of the study year and adaptions are made if necessary. The discussion with the stu-
dents showed that the workload is generally well reflected by the number of credits 
awarded and more or less equally divided through the study years and programme. The 
only exception are the two mandatory internships that have been previously discussed. 
These are not awarded any credits despite the fact that they form a compulsory part of the 
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curricula. Apart from this aspect, the peers consider the workload to be manageable and 
transparent.    

 

Criterion 2.3 Teaching methodology 

 

Evidence:  
• Self-Assessment Report 

• Annex 23: Sheet of permanent teachers pedagogical evaluation 

• Annex 24: Pedagogical training sheets  

• On-site discussions 

Preliminary assessment and analysis of the peers: 
From the presented material as well as the discussions on-site it becomes apparent that 
the pedagogical skills and adequate teaching methodology are highly valued at EPI and in 
the programmes under review. Evaluation of pedagogical skills and methods are frequently 
performed and workshops and trainings offered to the teaching staff.  

As was already pointed out, the teaching methodology in the programmes is strongly at-
tached to practical approaches and the students’ ability to find adequate jobs after the 
completion of the programmes. In the sometimes difficult economic environment of the 
country the fact that the majority of the graduates in all programmes finds employment 
shortly after graduation supports this approach. Teaching is usually done in the form of 
lectures, seminars and workshops with many courses comprising theoretical as well as 
practical elements. The peers further appreciate that the programmes are partly taught by 
teaching staff that is not full-time employed at the University but only offers one or two 
courses with a specific professional background. In the Electrical Engineering specialization 
of Biomedical Engineering, for example, the University has several co-operation agree-
ments with partners from local hospitals and specialists from these fields offer courses in 
the programme. Consequently, the teaching methodology is considered up-to-date and ad-
equate in order to convey the contents envisaged by the programmes.       

 

Criterion 2.4 Support and assistance  

 



C Peer Report for the ASIIN Seal3F 

17 

Evidence:  
• Self-Assessment Report 

• Audit discussions 

Preliminary assessment and analysis of the peers: 
The peers get a comprehensive impression of the offers related to support and assistance 
of the students at EPI. Being a private University student groups are small and limited in 
size and the well-being of the students is very much looked after. In a, compared to public 
Universities, comprehensive learning and working environment on campus the students 
enjoy the best opportunities to pursue their projects, and the teaching staff is always open 
to support if requested. During the discussion with the students, they confirmed that they 
felt greatly supported and supervised. Apart from the subject-specific support, the Univer-
sity also offers several other ways of assistance: the international office supports interna-
tional mobility wishes and industry fairs offer the opportunity to get into contact with uni-
versity partners and prospective employers. The university also offers financial support in 
the form of scholarships. In conclusion, the peers have no doubt that sufficient support and 
assistance is given to the students, thus ensuring their best possible success. 

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 2: 

The peers consider this criterion to be largely fulfilled. 

3. Exams: System, concept and organisation 

Criterion 3 Exams: System, concept and organisation 

 

Evidence:  
• Self-Assessment Report 

• Annex 4: Module Descriptions 

• Annex 31: Exam process 

• Annex 32: Second Exam correction process 

• Annex 33: Exam rules 

• Annex 34: Exams Calendar 

• On-site discussions 
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Preliminary assessment and analysis of the peers: 
All course content within the reviewed study programmes is examined. The examination 
type is defined in the module descriptions for most modules, but in any case are made 
known to the course participants at an adequate time during the study year. Examination 
types are selected based on their competence orientation and may include written exams, 
oral exams, presentations and project work, either alone or in teams. All examinations are 
held during the two-week examination period at the end of the semester; the dates of the 
period are communicated at the beginning of the academic year. The distribution of the 
exams within the period is only announced two weeks before the end of the semester but 
the schedule is usually maintained throughout the years and the students confirm that they 
are well informed about the exams’ schedule. For all exams a re-sit exam is also scheduled 
at a later stage of the holidays, allowing students to repeat failed exams immediately after 
the first attempt and before the beginning of the next semester. If students fail a second 
time they have to repeat the entire module, after another failure they are dismissed form 
the programme.  

The peers review a number of exams and final project works and come to the conclusion, 
that these are not yet on an academic level comparable to the European Qualification 
Framework (EQF) 7. From the discussions on site they understand that the final project – 
although valued at 30 credits and covering a time period of six months – is mostly spent in 
a company internship, where students work on assigned projects usually selected by the 
company. Thus, the trainees are fully involved in the company production cycle and have 
increased opportunities to find employment there or in similar enterprises after the com-
pletion of the programme. This approach is relatively new to Tunisia and an attractive asset 
for the private Universities such as EPI in comparison to the public HEIs. Nevertheless, the 
peers emphasize that a programme on EQF Level 7 requires  each student to undertake an 
individual scientific research work in which a problem is thoroughly analysed according to 
modern research approaches and a creative solution is presented. Reviewing the projects 
the peers realized that these are merely – and also considered to be – reports of the pro-
jects carried out in the companies. These reports, with very few exceptions, neither include 
a thorough bibliography nor  a problem analysis but are of a solely descriptive nature. In 
order to comply with the standards of ASIIN as well as the EUR-ACE or Euro-Inf Labels, it 
will be necessary to enhance the level of these works. The academic requirements a stu-
dent needs to fulfil should be outlined in short but precise form in the respective module 
description. Furthermore, a short handbook or introduction should be designed, outlining 
the requested form, structure and scientific standards of such a thesis. The peers underline 
that this development needs not be at the cost of the practical orientation of the pro-
grammes. Instead, fostering the students’ capacities of individual scientific research and 
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creative problem-solving will both benefit the employers in Tunisia as well as increase the 
graduates’ job opportunities around the world.  

         

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 3: 

In its comment on the report the HEI agrees with the peers’ assessment of the scientific 
level of the final projects although some already do include aspects of scientific research. 
The programme coordinators announce that the importance of scientific analysis will be 
stressed and made mandatory for all final projects in the future through a newly developed 
guideline which is attached to the presented comment. In addition, the guideline will be 
made accessible online in the near future. Based on the guideline the peers agree that this 
will contribute to the improvement of the scientific research skills of the students and that 
the criterion has consequently been fulfilled.  

4. Resources 

Criterion 4.1 Staff 
 

Evidence:  
• Self-Assessment Report 

• Annex 36: Lists of teachers 

• Annex 39: Teachers resumés  

• On-site discussions 

Preliminary assessment and analysis of the peers:  
In the self-assessment report the university presents data about the number and overall 
qualification of staff for the respective programmes and during the discussion on site, the 
peers gain a good impression of the quality of the teaching personnel. Based on legal re-
quirements, teaching staff must at least have a qualification on Master level and it is rec-
ommended that 50% of the staff members should hold a PhD degree. University-wide, this 
number is almost achieved but may vary from programme to programme. For example, in 
Electrical Engineering the teaching staff consists of 100% PhD-holders. Since EPI is a private 
University it does not follow the hierarchy of public Universities in Tunisia. Full professor-
ships are not awarded, the only difference between the staff members is their salary based 
on the individual teaching load as well as the qualification and performance. In total, the 
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staff is composed of full-time staff members solely employed by EPI and of part-time staff 
that is recruited either among the staff of the public HEIs or among industry partners as 
has been described for the case of Biomedical Engineering. The peers learn that for the 
moment the available staff is sufficient to take care of the programmes and to ensure the 
small classes. However, EPI has been and still is rapidly growing and new staff members are 
constantly sought after. In the next year alone the Engineering College wants to hire 15 
new staff members which may prove increasingly difficult given the high level of required 
qualification and the significant brain-drain the country is suffering from. Nonetheless, the 
peers conclude that the teaching staff is well qualified and quantitatively sufficient in order 
to sustain the programmes under review.   

 

Criterion 4.2 Staff development 

 

Evidence:  
• Self-Assessment Report 

• Annex 23: Sheet of permanent teachers pedagogical evaluation 

• Annex 24: Pedagogical training sheets  

• On-site discussions 

Preliminary assessment and analysis of the peers:  
It was already mentioned that the pedagogical skills of the teaching staff are highly valued 
at EPI and that constant training and support is offered to the staff members for improve-
ment. If the student evaluations should reveal deficiencies in didactical and pedagogical 
skills, the Head of Department will approach the respective staff member and recommend 
special training or workshops. Apart from these measures, international guests are regu-
larly invited to share their expertise with the local staff. Besides the pedagogical develop-
ment, the University stresses the significance of research in order to keep their pro-
grammes up-to-date. The staff members confirm that the workload allows them sufficient 
time for research and that publications and research projects would be rewarded by an 
increase in their salary. Nevertheless, the peers gain the impression that the scale of re-
search could still be increased and that the research infrastructure could be enhanced. They 
also learn that the staff members would appreciate if the University provided financial re-
sources for the participation in international conferences; in addition, also support in taking 
students to conferences would be seen as a great benefit. Furthermore, support of re-
search in the form of spare time such as sabbaticals of six to twelve months are not yet 
known at EPI and may be beneficial to increase the research output. Despite these remarks, 
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the peers gain the impression that the staff members are active in research, if time and 
money allows, but that they were not provided a comprehensive list of the staff’s publica-
tions. It is requested that such a list should be compiled and presented in the aftermath of 
the visit.    

 

Criterion 4.3 Funds and equipment 

 

Evidence:  
• Self-assessment Report 

• Annex 9: Pertnership agreements 

• Annex 16: Laboratories lists and Equipment 

• On-site discussions 

• Site visit 

Preliminary assessment and analysis of the peers:  
During the on-site visit, the peers were able to gain a comprehensive impression of the 
facilities and laboratories at the Engineering College. Being a completely private institution, 
EPI is funded solely by tuition fees and donations from private enterprises as no govern-
ment support is provided to sustain the institution. The laboratories on-site are considered 
to be adequate for the conveyance of the programmes’ fundamentals. In the case of Infor-
matics Engineering the equipment is also developed enough to allow for further research 
and projects on the academic level envisaged by the programmes. For the other two pro-
grammes, the peers learned from the discussions that it is not common for private Univer-
sities in Tunisia to possess laboratories on their own at all. In order to perform the practical 
works the Departments conclude contracts with either public Universities or private com-
panies that own the required equipment. For the respective courses, the students then 
gather at EPI and are transported in a bus shuttle to the locality where the equipment is. 
Although this seems quite unusual to the peers they could see that this procedure is well 
established and working and that the students are content with this arrangement. Conse-
quently, in order to fully assess the equipment of the two critical programmes, the peers 
ask the HEI to compile a list where for each external laboratory the respective equipment 
is documented and a photographic evidence is provided. Additionally it would be appreci-
ated if a documentation of the experiments performed in these labs could be presented as 
was the case in the laboratories on-site. The peers approve of these papers that outline in 
some detail the experiments and students’ tasks. While the peers understand that, espe-
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cially in Electrical Engineering, the equipment is rather expensive, they support the Univer-
sity in its endeavour to continuously develop its own laboratories. They learn from the HEI 
management that a new building is already under construction where more labs will be 
located. The peers expect that this will contribute significantly to the independence of the 
programmes from external factors and that it will further enable students as well as staff 
to work on their research projects at any time.    

  

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 4: 

Along with the comment the HEI presented lists of publications and research activities of 
the teaching staff as well as documentation about the external laboratories which are being 
used in the context of the programmes under review. The peers appreciate that at EPI the 
opportunities for research shall be further increased and they support the HEI management 
in this project. Based on the provided photos of the external labs the peers consider the 
criterion to be largely fulfilled. 

5. Transparency and documentation 

Criterion 5.1 Module descriptions 

Evidence:  
• Self-Assessment Report 

• Annex 4: Module Descriptions 

• On-site discussions 

Preliminary assessment and analysis of the peers: 
The peers appreciate that the module descriptions were presented beforehand with the 
self-assessment report in English translation. From the discussion with the students it also 
became apparent that at the beginning of each course students receive detailed infor-
mation about the respective content, learning outcomes, examinations, workload distribu-
tion and grading. The review of the descriptions showed that some, especially in the Infor-
matics Engineering programme, were quite comprehensive while others, mostly in Electri-
cal Engineering and Electromechanical Engineering lacked certain information.  

In conclusion, the peers see the need to make sure that all modules that are awarded ECTS 
credits (including internships and the final projects) have module descriptions that provide 
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information about the person responsible for the module, the learning outcomes, the con-
tent, the distribution of workload, the awarded number of credits, the type of examination, 
the relative distribution of grading among the student cohort and recommended literature. 
This complete set of information should be made available on the website for all stakehold-
ers. The peers again point out that in the case of the final project the module description 
should make explicit to what degree practical work, literature research and critical analysis 
are part of the thesis.    

 

Criterion 5.2 Diploma and Diploma Supplement  

Evidence:  
• Self-Assessment Report 

• Annex 42: Graduation certificate, Diploma, Transcript of records 

Preliminary assessment and analysis of the peers: 
From the presented documents the peers gather that at the graduation every student is 
awarded a Diploma and a transcript of records listing the modules and individual grades. 
However, the EPI does not yet award a Diploma Supplement as required by ASIIN. At the 
completion of the degree programme, all graduates should be provided a Diploma Supple-
ment that contains a concise description of the programme’s learning outcomes (compare 
also criterion 1.1), the list of modules and individual module grades of the student, the 
relative grade of the comparable graduates’ cohort as well as information regarding the 
Tunisian system of higher education. Such a Diploma Supplement will increase the interna-
tional comparability of the graduates and facilitate the employment process as employers 
receive a complete set of information together with the applicant’s Diploma.  

 

Criterion 5.3 Relevant rules 

Evidence:  
• Annex 29: Internal Rules 

• Annex 33: Exams Rules 

Preliminary assessment and analysis of the peers:  
From the documents provided and the discussions during the on-site visit, the peers 
learned that EPI follows a policy of transparent and open rules and regulations. All required 
rules and regulations are made accessible to students at any time online. The discussion 
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with the students confirmed that they feel well-informed about regulations and comforta-
ble about the access to any information about their degree programmes. 

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 5: 

The module handbook for the programmes under review has been updated and uploaded 
to the website in the aftermath of the site-visit. Along with the comments, the HEI also 
provided Diploma Supplements for each of the programmes that comply with international 
standards. However, the Diploma Supplements are available in French language only. While 
this is generally acceptable, the peers recommend to also provide an English translation of 
the Diploma Supplement so that students may apply with this document for any job any-
where in the world. In addition, the document could offer more precise information in 
some aspects. The description of the graduates’ skills and competencies still offers room 
for some improvement. In conclusion, the peers consider the criterion to be largely fulfilled. 

6. Quality management: quality assessment and develop-
ment 

Criterion 6 Quality management: quality assessment and development 

Evidence:  
• Self-Assessment Report 

• Annex: 6: Statistics of insertion rate 

• Annex 8: Meeting minutes of modifications of study plans 

• Annex 13: Statistics about students 

• Annex 20: Evaluation of Studies Questionnaire 

• Annex 21: Results Studies evaluation by Students 

• Annex 22: Responsible of Department Process 

• Annex 37: Teachers satisfaction questionnaire 

• Annex 44: Satisfaction Questionnaires 

Preliminary assessment and analysis of the peers:  
From the documents presented and from the discussions during the on-site visit the peers 
gain a positive impression of the quality management procedures that are in place at EPI 
and for the programmes under review. 
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Since EPI is a private University funded exclusively by the fees paid by the students the 
reliance on students’ feedback and the necessity to ensure and improve the employability 
of the graduates are of major importance to the coordinators. Each course is being evalu-
ated constantly through different surveys by teachers and students. Further surveys are 
carried out gathering statistics about graduates and alumni. The discussion with the stu-
dents revealed that those in charge are always eager and open for feedback aside from the 
official evaluations and that students have the impression that their comments are taken 
into consideration with regard to the further improvement of the programmes. This be-
comes explicit in the constant curricular revision process that is performed under partici-
pation of students and industry partners. The industry representatives confirm in the dis-
cussion that the University is eager to receive feedback about new developments and 
trends and the employability of their graduates. That this process is fruitful and effective 
becomes visible in the high percentage of graduates that find employment immediately 
after graduation. Concerning the internal feedback loops the results of the course evalua-
tions are centrally assessed and analysed before they are communicated to the Head of 
Department. He would then be responsible to initiate any measures if problems or needs 
for improvement have been detected. The results of the quality of the teaching staff are 
outlined in detail and categorized based on a traffic light system; those staff members that 
are graded 30 percent and below are marked red, better ones in yellow and green. A sum-
mary of this grading is also made accessible to the students. In case the satisfaction of the 
students with staff members is in the red light zone, the Head of Departments will contact 
the respective teacher, discuss the issue and propose solutions. If no improvement can be 
achieved over a longer period of time, the staff member will be dismissed. Although the 
teaching staff does not usually discuss the results with the students in class, the Head of 
Department is obliged to communicate any measures taken because of survey results 
transparently to the students. Thus, the peers agree that the quality management circles 
at EPI are well established and work under participation of all stakeholders.    

Final assessment of the peers after the comment of the Higher Education Institution re-
garding criterion 6: 

The peers consider the criterion to be fulfilled.  
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D Additional Documents 

Before preparing their final assessment, the panel ask that the following missing or unclear 
information be provided together with the comment of the Higher Education Institution on 
the previous chapters of this report: 

D 1. List of Publications of staff members 
D 2. List of external laboratories with equipment (at best with pictures) and handouts 
describing the performed experiments 
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E Comment of the Higher Education Institution 
(22.08.2019) 

The following quotes the comment of the institution: 

„ Criterion 1.1 

• Page 7:  

The description of the learning outcomes, achieved competencies and possible job oppor-
tunities will be available on the website by Tuesday 27 of august. The corresponding links 
will be then sent to you.  

The same description will be included within the diploma supplement as will be discussed 
further in this report. 

• Page 9:  

The outcomes of all programmes have been tuned to raise the skills and the scientific qual-
ification of the students, such as the possible continuation of their academic work on post-
graduate levels. As stated above, the updated matrices of module objectives will be avail-
able on the website by Tuesday 27 of august. 

 

Criterion 1.3 

• Page 11:  

We agree with your suggestion to add three modules to Electrical Engineering Program. 
These modules which are the high frequency Engineering, The antennas and micro waves 
and the Electromagnetic field will be discussed in the department and three commissions 
will be formed to define the appropriate programmes which will be sent at the same time 
to you and to our high Education ministry for approval before integrating these modules 
since the academic year 2020 - 2021. Till that time we will organize conferences and semi-
nars during the academic year 2019-2020 in these themes. We will also identify the practi-
cal work tools to be acquired on time. 

• Page 12 :  

According to the appendix 18 sent to you with the SAR, the internships are already consid-
ered with the end of study project ESP. In fact the final mark of the ESP is counted as fol-
lows: 10% initial internship + 10% Professional internship + 80% ESP. And regarding this the 
30 credits allocated to the ESP are in fact detailed as 3 credits for each internship and 24 
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for the final ESP. The study plans with these details were updated and will be available on 
the website by Tuesday 27 of august.   

 

Criterion 2.2 

• page 15: The only exception are the two mandatory internships that have been pre-
viously discussed. These are not awarded any credits despite the fact that they form a com-
pulsory part of the curricula. Apart from this aspect, the peers consider the workload to be 
manageable and transparent. 

This point has been already discussed above. 

 

Criterion 3 

• page 17:  

Even though some of the end of study projects (ESP) prepared at EPI contain a scientific 
part, this consideration will be generalized for all ESP in the future through a new devel-
oped guide. The ESP guide is annexed to this report. It will be also available for students 
and teachers on the website by Tuesday 27 of august. 

Annex 1: ESP Guide French version 

 

Criterion 4.2 

• Page 20:  

As you have mentioned above, our staff members are active in research. The list of their 
publications, annexed to this report, confirm this. However, most of them have prepared 
their PhD within public research structures and will no longer be able to continue in such 
way. Therefore, at EPI, and according to your recommendation, we decided to offer more 
facilities and opportunities to them to still active in the research field. This will be done 
through the extension of the existing EPI-R&D structure to a research lab : EPI-LIT : Labor-
atory of Innovative Technologies the description of which is provided in an annex to this. 

Annex 2: List of publications Computer engineering teachers 

Annex 3: List of publications Electrical engineering teachers 

Annex 4: List of publications Electromechanical engineering teachers 
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Annex 5: EPI-LIT laboratory creation 

 

Criterion 4.3 

• Page 21:  

Please find in annex photos of the external laboratories and the descriptions of the exper-
iments our students do in these labs. 

Annex 6 External Labs equipment 

 

Criterion 5.1 

• Page 21:  

The handbook of modules description for each program was updated according to your 
recommendations. The handbooks will be available on the website by 27 of august.  

 

Criterion 5.2 

• Page 22:  

The diploma supplement has been implemented at EPI for each program. Please find at-
tached examples of it. All graduated students for academic year 2018-2019 were informed 
they can get it upon demand. For the next years, it will be delivered automatically. 

Annex 7 Computer Diploma supplement 

Annex 8 Electrical Diploma supplement 

Annex 9 Electromechanical Diploma supplement” 
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F Summary: Peer recommendations (23.08.2019) 

Taking into account the additional information and the comments the peers summarize 
their analysis and final assessment for the award of the seals as follows: 

Degree Programme ASIIN-seal Subject-specific label Maximum duration 
of accreditaiton 

Diploma in Electro-
mechanical Engi-
neering 

Without require-
ments  

EUR-ACE 30.09.2024 

Diploma in Electrical 
Engineering 

Without require-
ments  

EUR-ACE 30.09.2024 

Diploma in Infor-
matics Engineering 

Without require-
ments  

Euro-Inf  30.09.2024 

 

Recommendations 
For all degree programmes 

E 1. (ASIIN 4.2) It is recommended to enhance the research opportunities for staff mem-
bers. 

E 2. (ASIIN 2.1) It is recommended to further expand the international co-operations and 
mobility options. 

E 3. (ASIIN 5.2) It is recommends to provide Diploma Supplements not only in French but 
also in English translation. Furthermore, the information provided in the Diploma 
Supplement concerning the graduates’ skills and competencies could be enhanced. 

For the Bachelor programmes in Electrical Engineering and Electromechanical Engineer-
ing 

E 4. (ASIIN 1.3) It is recommended to include aspects in High Frequency Engineering, An-
tennas and Microwaves, and Electromagnetics into the curriculum of Electrical Engi-
neering. 

E 5. (ASIIN 4.3) It is recommended to constantly further develop the laboratory equip-
ment in order to increase the independency from external institutions. 
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G Comment of the Technical Committees 

Technical Committee 02- Electrical Engineering 
(09.09.2019) 
Assessment and analysis for the award of the ASIIN seal: 

The Technical Committee discusses the procedure. It agrees with the recommended reso-
lution indicating minor editorial corrections. 

Assessment and analysis for the award of the EUR-ACE® Label: 

The Technical Committee deems that the intended learning outcomes of the degree pro-
grammes do comply with the engineering specific part of Subject-Specific Criteria of the 
Technical Committee 02.  

The Technical Committee 02- Electrical Engineering recommends the award of the seals as 
follows: 

Degree Programme ASIIN-seal Subject-specific label Maximum duration 
of accreditaiton 

Diploma in Electro-
mechanical Engi-
neering 

Without require-
ments  

EUR-ACE 30.09.2024 

Diploma in Electrical 
Engineering 

Without require-
ments  

EUR-ACE 30.09.2024 

Diploma in Infor-
matics Engineering 

Without require-
ments  

Euro-Inf  30.09.2024 

 

Technical Committee 04- Informatics (12.09.2019) 
Assessment and analysis for the award of the ASIIN seal: 

The Technical Committee discusses the procedure and agrees with the positive assessment 
of the peers. 
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Assessment and analysis for the award of the Euro-Inf® Label: 

The Technical Committee deems that the intended learning outcomes of the degree pro-
gramme do comply with the Subject-Specific Criteria of the Technical Committee 04 - In-
formatics.  

The Technical Committee 04- Informatics recommends the award of the seals as follows: 

Degree Programme ASIIN-seal Subject-specific label Maximum duration 
of accreditaiton 

Diploma in Electro-
mechanical Engi-
neering 

Without require-
ments  

EUR-ACE 30.09.2024 

Diploma in Electrical 
Engineering 

Without require-
ments  

EUR-ACE 30.09.2024 

Diploma in Infor-
matics Engineering 

Without require-
ments  

Euro-Inf  30.09.2024 

 

Recommendations 
For all degree programmes 

E 1. (ASIIN 4.2) It is recommended to enhance the research opportunities for staff mem-
bers. 

E 2. (ASIIN 2.1) It is recommended to further expand the international co-operations and 
mobility options. 

E 3. (ASIIN 5.2) It is recommended to provide Diploma Supplements not only in French 
but also in English translation. Furthermore, the information provided in the Diploma 
Supplement concerning the graduates’ skills and competencies should be enhanced. 
(FA 02) 

For the Bachelor programmes in Electrical Engineering and Electromechanical Engineer-
ing 
E 4. (ASIIN 1.3) It is recommended to include aspects in of High Frequency Engineering, 

Antennas and Microwaves, and Electromagnetics into the curriculum of the Electrical 
Engineering programme. (FA 02) 

E 5. (ASIIN 4.3) It is recommended to constantly further develop the laboratory equip-
ment in order to increase the independency from external institutions. 
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H Decision of the Accreditation Commission 
(20.09.2019) 

Assessment and analysis for the award of the subject-specific ASIIN seal: 

The Accreditation Committee discusses the procedure and agrees with the positive assess-
ment of the peers and the Technical Committees. 

Assessment and analysis for the award of the EUR-ACE® Label: 

The Accreditation Commission deems that the intended learning outcomes of the degree 
programmes do comply with the engineering specific parts of Subject-Specific Criteria of 
the Technical Committee 02. 

Assessment and analysis for the award of the Euro-Inf® Label: 

The Accreditation Commission deems that the intended learning outcomes of the degree 
programme do comply with the Subject-Specific Criteria of the Technical Committee 04 - 
Informatics.  

The Accreditation Commission for Degree Programmes decides to award the following 
seals: 

Degree Programme ASIIN-seal Subject-specific label Maximum duration 
of accreditaiton 

Diploma in Electro-
mechanical Engi-
neering 

With requirements 
for one year 

EUR-ACE 30.09.2024 

Diploma in Electrical 
Engineering 

With requirements 
for one year 

EUR-ACE 30.09.2024 

Diploma in Infor-
matics Engineering 

With requirements 
for one year 

Euro-Inf  30.09.2024 

 

Recommendations 
For all degree programmes 

E 1. (ASIIN 4.2) It is recommended to enhance the research opportunities for staff mem-
bers. 

E 2. (ASIIN 2.1) It is recommended to further expand the international co-operations and 
mobility options. 
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E 3. (ASIIN 5.2) It is recommended to provide Diploma Supplements not only in French 
but also in English translation. Furthermore, the information provided in the Diploma 
Supplement concerning the graduates’ skills and competencies should be enhanced. 

For the Bachelor programmes in Electrical Engineering and Electromechanical Engineer-
ing 
E 4. (ASIIN 1.3) It is recommended to include aspects of High Frequency Engineering, An-

tennas and Microwaves, and Electromagnetics into the curriculum of the Electrical 
Engineering programme.  

E 5. (ASIIN 4.3) It is recommended to constantly further develop the laboratory equip-
ment in order to increase the independency from external institutions. 
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Appendix: Programme Learning Outcomes and Cur-
ricula 

According to the Self-Assessment Report the following objectives and learning outcomes 
(intended qualifications profile) shall be achieved by the Bachelor degree programme In-
formatics Engineering:  
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The following curriculum is presented: 
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According to the Self-Assessment Report the following objectives and learning outcomes 
(intended qualifications profile) shall be achieved by the Bachelor degree programme Elec-
trical Engineering:  
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The following curriculum is presented: 
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According to the Self-Assessment Report the following objectives and learning outcomes 
(intended qualifications profile) shall be achieved by the Bachelor degree programme Elec-
tromechanical Engineering:  
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The following curriculum is presented: 
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