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A About the Accreditation Process 

Name of the degree pro-
gramme (in original language) 

(Official) English transla-
tion of the name 

Labels ap-
plied for 1 

Previous 
accredita-
tion (issu-
ing agency, 
validity) 

Involved 
Technical 
Commit-
tees (TC)2 

Sarjana Agribisnis Bachelor of Agribusiness ASIIN - 08 

Magister Agribisnis Master of Agribusiness ASIIN - 08 

Date of the contract: 13.10.2022 

Submission of the final version of the self-assessment report: 12.12.2023 

Date of the audit: 22.-23.10.2024 

 

Expert panel:  

Prof. Dr. Jürgen Braun, Nürtingen-Geislingen University 

Prof. Dr. Alexander Stoy, University of Applied Sciences Kiel 

Almansyah Sinatrya, Universal PT Tempu Rejo 

Mohammad Nafi Izzuddin, student at Universitas Islam Malang 

 

Representative of the ASIIN headquarter:  

Johann Jakob Winter, M.Sc. 

 

Responsible decision-making committee:  

Accreditation Commission 

 

Criteria used:  

European Standards and Guidelines as of May 05, 2015 

ASIIN General Criteria, as of March 28, 2023 

 

 
1 ASIIN Seal for degree programmes;  
2 TC: Technical Committee for the following subject areas: TC 08 – Agriculture, Forestry, Food Sciences, and 

Landscape Architecture 
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Subject-Specific Criteria of Technical Committee 08 – Agriculture, Forestry, Food Sci-
ences, and Landscape Architecture as of March 27, 2015  
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B Characteristics of the Degree Programmes 

a) Name Final degree 
(original) 

b) Areas of 
Specialization 

c) Corresponding level 
of the EQF3 

d) Mode of 
Study 

e) Dou-
ble/Joint 
Degree 

f) Duration g) Credit 
points/unit 

h) Intake 
rhythm & First 
time of offer 

Bachelor of Agribusi-
ness 

S.P (Sarjana 
Pertanian/Bachelor 
of Agriculture) 

- 6 Full time - 8 semesters 
  

221,97 ECTS/147 
CP 

Annual intake, 
since 2002 

Master of Agribusiness M.P (Master 
Pertanian/Master 
of Agriculture) 

- 7 Full time - 4 semesters 107.9 ECTS/43 
CP 

Intake each se-
mester, since 
2011 

 
3 EQF = The European Qualifications Framework for lifelong learning 
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Universitas Islam Negeri Syarif Hidayatullah Jakarta (UIN) is a public university in the Indo-
nesian district of Banten, located within the capital metropole Jakarta. As a public Islamic 
university, the institution is under the administration and financial government of the In-
donesian Ministry of Religious Affairs. The curriculum nevertheless also follows the rules 
and guidelines of the Ministry of Higher Education, Culture, Research, and Technology. The 
university was initially founded as the State Academy of Islamic Sciences in 1957 and re-
ceived its current name in 2002. Today, it consists of 13 faculties offering 56 undergraduate 
and 23 graduate programmes and hosts a total number of about 32,000 students. The two 
programmes under review are offered by the Faculty of Science and Technology and are 
subject to international programme accreditation by ASIIN for the first time.  

For the Bachelor of Agribusiness programme, UIN has presented the following profile on 
its website: 

Vision: 

“Become a nationally superior and internationally recognized study program in the field of 
urban agribusiness through Islamic and Indonesian foundations by 2025.” 

Missions: 

1. “Carrying out education and teaching in the field of urban agribusiness to produce 
graduates who meet global excellence and competitiveness. 

2. Providing a moral and spiritual foundation for the development of science and en-
gineering in the field of urban agribusiness. 

3. Carrying out research in the field of urban agribusiness which is beneficial for im-
proving the welfare of the people. 

4. Contribute to improving the quality of life and development of the people, espe-
cially agribusiness actors, through community service patterns.” 

For the Master of Agribusiness programme, UIN has presented the following profile on its 
website: 

Vision: 

“The realisation of leading agribusiness Masters Study Programme at the national level, 
which is integrated with Islamic and Indonesian values.” 

Missions: 

1. “Organizing further education and teaching in the field of Agribusiness to produce 
masters (S2) who have excellence and competitiveness. 
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2. Carrying out research in the field of agricultural social economics which is beneficial 
for the development of agribusiness, solving various problems related to agricul-
tural social economics in order to realize community welfare. 

3. Publish research results in reputable national and international journals to increase 
the competitiveness of the Agribusiness Masters Study Program. 

4. Carry out community development and empowerment in the field of Agribusiness 
in accordance with scientific principles.” 
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C Expert Report for the ASIIN Seal  

1. The Degree Programme: Concept, content & implemen-
tation 

Criterion 1.1 Objectives and learning outcomes of a degree programme (intended quali-
fications profile) 

Evidence:  
• Self-Assessment Report 

• Academic handbooks for both study programmes 

• Curriculum handbooks for both study programmes 

• Strategic plan of UIN 

• Relationship matrices of PEOs and ILOs 

• Website of the Faculty of Science and Technology: https://www.fst.uinjkt.ac.id/en  

• Websites of all study programmes 

o Bachelor of Agribusiness: https://fst.uinjkt.ac.id/en/bachelor-of-agribusi-
ness  

o Master of Agribusiness: https://www.fst.uinjkt.ac.id/en/master-of-agri-
business  

• Discussions during the audit 

Preliminary assessment and analysis of the experts:  
The experts base their assessment of the learning outcomes on the information provided 
on the websites and in the Self-Assessment Report of both programmes under review. 

For both programmes, UIN has described and published an intended qualification profile 
(“competence profile”) which includes Programme Educational Objectives (PEOs), In-
tended Learning Outcomes (ILOs), and Graduate Profiles, as listed in the appendix. The 
PEOs refer more generally to the graduate profiles of the faculty which are prepared ac-
cording to the needs of internal and external stakeholders including the four groups atti-
tude, general skills, knowledge and specific skills. On the other hand, ILOs specify the in-
tended development and improvement of the students´ specific work skills and competen-
cies which are developed based on the Indonesian National Qualifications Framework level 
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6 for the Bachelor´s programme (equivalent to EQF level 6) and level 8 (equivalent to EQF 
level 7) for the Master´s programme. A “relationship matrix” links the PEOs and ILOs for 
each study programme.  

As the representatives of the Rector´s office explain in the on-site discussion, the basis for 
all ILOs are the scientific vision of UIN as a whole and of the Faculty of Science and Tech-
nology, as well as the above-mentioned visons and missions of the individual study pro-
grammes. Other input factors for the development of the programmes´ profiles are an anal-
ysis of the current industry needs, national and international quality frameworks, as well 
as governmental higher education policies. The current set of ILOs was developed in 2020 
through an extensive process including internal stakeholders such as the Dean and Vice 
Dean of the faculty, Bachelor’s and Master’s degree lecturers, and student representatives 
from both programmes. External stakeholders comprise alumni, as well as representatives 
of agribusiness companies, agricultural entrepreneurs, the Ministry of Agriculture, the as-
sociation of agricultural colleges, and the heads of the association of agribusiness study 
programmes in Indonesia, which is confirmed by some of the present stakeholders. This 
new set of ILOs was verified for its achievement by the same stakeholders in 2023. How-
ever, based on the partly contradictory answers of the agribusiness stakeholders in the 
interview session, the experts gain the impression that the process of stakeholder involve-
ment is not institutionalized to facilitate a structured review of the programme on a regular 
basis (see also section 5). Therefore, they require UIN to strengthen the ties with local in-
dustrial partners and establish a structured process of stakeholder involvement. 

While the experts are satisfied with the concise formulation and transparent publication of 
the programmes´ profiles, they enquire about the role of Islamic religion, which is an ap-
parent factor in the profiles as well as the university´s and faculty´s vision and missions. It 
is explained that UIN is a pioneering institution in the establishment and development of 
public Islamic universities, which seek to integrate science and Islamic values. While reli-
gious principles are mandatorily incorporated at all universities in Indonesia, public Islamic 
universities go beyond the national mandatory subjects and include a deeper focus on Is-
lamic values. The university stresses that this integration focuses on Islamic views on the 
scientific programmes, but not Islamic law, which guarantees the compatibility of both 
principles. The university states that the Muslim community, and therefore the (labour) 
market, is on the rise both in Indonesia and internationally. Therefore, graduates with this 
specific affiliation will be increasingly sought for in the future. The industrial stakeholders, 
lecturers, and students confirm that the Islamic affiliation is or was an important factor for 
their choice to enrol at UIN or collaborate with the university. The experts acknowledge 
UIN´s vision and development of the concept of Islamic integration into science. 
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With respect to the graduate profile, the experts enquire about the tracer study mentioned 
in the Self-Assessment Report of UIN which, however, was not presented with its results. 
During the on-site discussions, the university therefore presents multiple statistics derived 
from the tracer study. The data indicates that about 85% of the programmes´ graduates 
work in jobs as “staff and managers”, while about 10% become entrepreneurs in the field 
of agribusiness (“agripreneurs”) and only around 2% continue their careers in academia. 
These statistics confirm the experts´ critical mentioning of the role as “research experts”, 
which is part of the Bachelor of Agribusiness programme´s graduate profile. The experts 
opine that, as a Bachelor´s programme only introduces students to the principles, method-
ology and application of scientific work, graduates can never be considered “experts” in 
this regard at this stage. Therefore, the experts require UIN to review and verify this grad-
uate profile.  

Moreover, the presented statistics also indicate that more than 50% of the respondents of 
the tracer study state that their jobs are not or only partially in line with their field of study. 
The experts wonder whether one reason for this might be that the urban area of Jakarta is 
not an agricultural region in which the particular focus of agriculture in business is sought. 
The programme coordinators explain that, at the time the programmes were established 
s, UIN´s students came from Islamic colleges all over Indonesia, including many rural areas 
where the agribusiness knowledge was highly needed. However, as multiple state Islamic 
universities have been founded all over the country since then, the majority of UIN´s stu-
dents nowadays come from the city Jakarta itself and looks for jobs in the same area. There-
fore, graduates now oftentimes work in businesses or public institutions outside the agri-
cultural field, which the programmes nevertheless qualify them for. Measures like the uni-
versity-wide “Career festival” and the “Business incubator” which was recently established 
by the Faculty of Science and Technology”, help to align business and students’ needs and 
interests and to promote their later job opportunities. Judging from the attending industry 
representatives which confirm their engagement with interns and graduates of the pro-
grammes, important job opportunities for graduates lie in regulatory authorities like the 
Ministry of Agriculture, halal certification companies, plant breeding companies, and food 
stations. Even though the stakeholder’s comment were moderate and reserved, there ap-
pears to be no general problem with the employability of the graduates, the experts are 
satisfied with this explanation. 

In summary, the experts confirm that the objectives and learning outcomes of the degree 
programmes are described briefly and concisely. They are transparently published on the 
faculty´s website and in the official study documents, and are thus available to students, 
lecturers and interested third parties. Besides the explained inaccuracy of the profile as 
“research expert”, the objectives and learning outcomes reflect the targeted academic 
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qualification and ensure a professional qualification on the level EQF 6 (for the Bachelor´s 
programme) and EQF 7 (for the Master´s programme). The objectives and learning out-
comes are feasible to produce graduates with good job perspectives and are in line with 
the Subject-Specific Criteria of ASIIN´s Technical Committee 08 – Agriculture, Forestry and 
Food Sciences. Although there appears to be a review process of their relevance for both 
the labour market and society, the experts note that the structured stakeholder involve-
ment process needs improvement. 

 

Criterion 1.2 Name of the degree programme 

Evidence:  
• Self-Assessment Report 

• Module handbooks of all study programmes 

• Examples of Diploma Certificates and Transcripts of Records 

• Decree of the Ministry of Education, Culture, Research, and Technology of the Re-
public of Indonesia, Number 163/E/Kpt/2022 

• Websites of all study programmes 

• Discussions during the audit 

Preliminary assessment and analysis of the experts: 
According to a regulation of the Indonesian Ministry of Education, Culture, Research, and 
Technology, the name of a study programme must reflect its ILOs and contents. Moreover, 
the naming of both programmes under review is closely related to the terminology used by 
subject-specific organisations at both international and national levels, including the Inter-
national Food and Agribusiness Management Association the Indonesian Agribusiness As-
sociation, the Indonesian Society of Agricultural Economics, the Association of Indonesian 
Agribusiness Study Programmes, and the Association of Indonesian Agricultural Scholars. 
For the Bachelor of Agribusiness programme, UIN awards the degree title of Bachelor of 
Agriculture (Sarjana Pertanian, S.P.) and the degree title of the Master of Agriculture pro-
gramme is Master of Agriculture (Magister Pertanian, M.P). 

The experts confirm that the programmes´ names appropriately reflect the respective con-
tents and ILOs of the qualification levels, and that the original titles and English translations 
are consistently used in all official documents. 
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Criterion 1.3 Curriculum 

Evidence:  
• Self-Assessment Report 

• Curricular overviews of both study programmes 

• Module handbooks of both study programmes 

• Objectives-module matrices for both study programmes 

• Websites of both study programmes 

• Discussions during the audit 

Preliminary assessment and analysis of the experts:  
Structure and content 

Both programmes under review are designed as fulltime study programmes with a regular 
duration of 8 semesters (4 years) for the Bachelor of Agribusiness programme, respectively 
4 semesters (2 years) for the Master of Agribusiness programme. The minimum credit load 
is 147 credits (221.98 ECTS) for the Bachelor´s degree and 43 credits (107.9 ECTS) for the 
Master´s degree (see also section 1.5). Each semester is equivalent to 14 weeks of struc-
tured learning activities. In addition, there is one week for midterm exams and one week 
for final exams. 

As explained in the Self-Assessment Report, the curricula of programmes at UIN are struc-
tured in a modular way. As each module consists in only one self-contained course, the 
term “course” and “module” are used interchangeably in the following. Each course con-
tributes to the achievement of predefined learning outcomes, as the objectives-module 
matrices for both programmes show. In general, modules that build fundamental compe-
tencies and support the attainment of learning objectives in other modules are placed in 
the early semesters. Meanwhile, modules that develop specialized skills and require sup-
port from other modules are positioned in the later semesters. 

The Bachelor of Agribusiness programme comprises 59 course items, with 81% dedicated 
to specific content related to agribusiness core competencies and specific skills, and 19% 
focusing on general content related to general competencies. The general courses include 
the compulsory national courses that are mandatory in all undergraduate higher education 
curricula in Indonesia, which are “Pancasila” (Indonesian state philosophy), “Civic educa-
tion”, and “Bahasa Indonesia” (Indonesian language). Furthermore, there are compulsory 
university courses that characterize UIN´s profile in the curricula and must be taken by all 
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undergraduate students. Examples of these courses are “Islamic studies”, “Worship practi-
cum”, “Islam and science”, and “Arabic language”. The majority of these courses are ar-
ranged in the first two semesters of the programme. 

Therefore, the first year contains only few subject-specific courses which provide a basic 
introduction into the field of agribusiness, including the courses “Introduction to econom-
ics”, “Introduction to agricultural science”, and “Fundamentals of management”, and “In-
troduction to Information and Communication Technologies”. The more specialized mod-
ules are contained in the later semesters. In this regard, the concept of “agribusiness” com-
bines core contents of economics and business administration with agricultural topics. Ag-
riculture-related modules are e.g. “Plant protection”, “Agricultural development”, “Seed 
production”, and “Agroclimatology”, while the economics-related modules range from “In-
ternational trade” and “Value chain management” to “Marketing management”. The sev-
enth semester of the curriculum includes an internship (“Field practices”) and the “Com-
munity service programme”, a compulsory component of undergraduate studies in Indo-
nesia that aims at strengthening the bonds between research and community development 
through interdisciplinary work of students mostly in more remote areas of the country. 

The curriculum contains also components that cover the technical training of students with 
respect to scientific work. Besides the “Undergraduate thesis”, which is the final and only 
component in the concluding semester of the programme, there are the courses “Elemen-
tary statistics”, as well as “Research methodology” and “Scientific writing technique”. 

The experts are generally satisfied with the structure and content of the curriculum, which 
is in line with the PEOs and ILOs of the programme. The structure of national and university 
level compulsory modules taught in the first semesters is considered adequate, even 
though the subject-specific share of contents in the first year of study is very small. In this 
regard, the experts raise the question, whether the comparatively high number of not di-
rectly subject-related courses leaves enough time for teaching the core content of the pro-
gramme, which, however, is affirmed by all the lecturers.  

Nonetheless, with respect to the structure of the programme, the experts wonder why 
there is so little room for individual specialization, for example in the form of elective 
courses. In the curricular overview, there appears to be one elective course slot in the sixth 
semester. However, students report that these courses have been combined into one mod-
ule in the curriculum newly introduced in 2020, while, as graduates confirm, there the pre-
vious curriculum included the choice of one “focus topic”. The experts wonder why this 
elective choice has been eliminated and notice that the provided module handbook does 
not contain any information or description of the current situation which is unclear due to 
the contrasting information (see also section 4.1). The programme coordinators also point 
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out that the application of the Kampus Merdeka programme offers the students opportu-
nities for individual specialization. Kampus Merdeka (independent learning campus) is a 
national initiative that promotes the opportunity for students to obtain parts of their credit 
points from learning activities outside their university campus, such as internships, courses 
at different universities, and student exchanges. However, also in this regard, no infor-
mation or official documentation was provided by the university. The experts therefore ask 
for clarification of these rules in form of official documentation. They deem it necessary to 
have clear and transparent regulations to ensure the alignment of learning outcomes, the 
assessment of the outside-campus programme, the directive which modules can be re-
placed by the mobility activity, as well as the prerequisites for the recognition of outside-
campus learning programmes. A suggestion in that regard would be the establishment of a 
“learning agreement” between the university, the partner institution and the respective 
student which regulates all these issues before starting  the mobility activity. Moreover, as 
they consider elective modules as crucial to the individual profiles of students according to 
their interests and strengths, they recommend reinstalling and expanding the elective 
course offer. 

The same problem of the incomplete module handbook concerns also the internship. While 
the experts appreciate the incorporation of an internship, which, according to the pro-
gramme coordinators, often paves the way for the students´ undergraduate theses and 
first employments, they cannot find any information or data on their organization and im-
plementation. The programme coordinators explain that the students usually do the in-
ternship in farming companies, which, however, seems odd to the experts given the busi-
ness focus of the programme and the above-mentioned tracer study results. Multiple of 
the attending industry representatives confirm that they welcome interns at their institu-
tions and sometimes also hire graduates of the programmes. Important partners in that 
regard are the Ministry of Agriculture, halal certification companies and food stations. Nev-
ertheless, to allow the experts to give a realistic assessment, the regulations and concise 
statistics need to be provided by UIN. 

On the other hand, the Master of Agribusiness programme provides 14 modules of almost 
exclusively specialized subject-specific content, as explained in the Self-Assessment Report. 
Examples of modules are “Agribusiness Economics”, “Agribusiness Management”, “Agri-
cultural Development in Islam”, and “Agribusiness Financing Management”. The pro-
gramme contains also two additional research-focused modules to deepen the students´ 
understanding and enhance their research skills needed for the preparation of the Master´s 
thesis. For this programme, the experts also confirm the adequacy of structure and con-
tent. However, noting that a Master´s programme should give the students the opportunity 
to concentrate on specific skills and knowledge for certain job fields, the experts criticize 
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the lack of elective modules, which they consider an integral part of this kind of pro-
gramme.  

For both programmes, the experts notice that the Self-Assessment report indicates that 
the average graduation time is one year above the designated period of study. They see 
one possible reason for that in the uneven workload distribution throughout the Bachelor´s 
programme (see also section 1.5): While the credit load in the first three years of study is 
between 21 and 24 credits per semester, the last two semesters contain only 8 respectively 
7 credits. When raising this issue during the audit, the programme coordinators explain to 
have already noted this problem and tried to address it with different measures, such as 
establishing additional options to repeat courses and exams (see also section 2) and the 
flexibilization of the topic choice for the undergraduate thesis. However, these measures 
have apparently not established a notable improvement of the situation yet. The students, 
however, do not mention any problem in that regard. For the Master of Agribusiness, the 
experts learn that almost all students work besides studying (see also section 1.4). Although 
the students and teaching staff explain that classes are arranged flexibly to allow students 
the combination of work and study, the experts suppose this to be the primary reason for 
the delay in graduation in the Master´s programme. Mainly, they wonder how it is possible 
to organize multiple classes per week for an average of 15 students with probably different 
full time job agendas. To better understand this, the experts therefore ask UIN to provide 
an exemplary semester class schedule of the programme. Moreover, they suggest consid-
ering whether a different structure of this programme, e.g. as a part time programme, 
might facilitate this matter. This could better align the concept of the programme with the 
students´ need for a reduced and more flexible daily study load and eliminate the discrep-
ancy between the designated and realistic graduation time. Overall, the experts stress once 
more the need for UIN to deliver data on graduation times and drop-out rates in form of 
cohort statistics, as well as information and evaluations of the measures already imple-
mented to address this problem. They consider it as crucial that the programmes can be 
completed within the designated study period. 

In summary, the experts confirm that the curricula of both programmes enable the stu-
dents to achieve the ILOs. Each module represents a well-matched unit of teaching and 
learning, which can be completed in one semester. The order of the modules is well-orga-
nized to allow a structure learning experience. However, the problem of exceeded gradua-
tion times needs to be addressed for both programmes, and the described ambiguities re-
garding internships, elective modules, and the incorporation of MBKM have to be clarified. 

Internationalization and student mobility 
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The representatives of the Rector´s office explain that internationalization and recognition 
of the university is one of UIN´s most important strategic goals. Allegedly, the university 
has 93 partner universities all over the world by now and 197 students took part in ex-
change programmes in 2023. The university seeks to increase its cooperation opportunities 
through its membership in the Asian Islamic University Association, e.g. with countries like 
Thailand, Cambodia and Afghanistan. However, specific information on the nature of these 
programmes, cooperation partners, as well as the number of both incoming and outgoing 
participants is missing in the report. Even on inquiry the experts don not get very specific 
information about the extent and quality of international cooperation. Also, the institu-
tional framework which regulates the organization, implementation, and recognition of 
mobility activities, is missing in the documentation. The experts therefore ask for more de-
tailed documentation and statistics, both in general and for the agribusiness programmes. 

In terms of student mobility specifically in the Agribusiness programmes, as described in 
the Self-Assessment Report and mentioned before in this report, the most recent curricu-
lum adaptation of the Bachelor of Agribusiness programme in 2020 introduced the Kampus 
Merdeka programme. Through this programme various national mobility programmes 
were established, especially for the purpose of the mandatory internship in the pro-
gramme. These internships can be conducted nationally but also internationally. The Self-
Assessment Report states that many students chose internship companies in Japan (e.g. 12 
students in the odd term 2023/24) and Germany (e.g. 8 students from October to Decem-
ber 2023). The experts learn that the cooperation with Japanese companies is fostered 
through an intermediary agency. Also, they are satisfied to hear from the students, that 
they are willing and facilitated to do the internships abroad and to take part in student 
exchanges. One student confirmed that he recently completed an exchange in the USA. 
However, the bottleneck in that regard is apparently the availability of funds and the num-
ber of programmes, which the experts recognize as a common challenge. Moreover, the 
incoming mobility into the agribusiness programme currently seems to be inexistent. The 
experts compliment UIN on its efforts to foster internationalization but recommend to con-
tinue and increase the focus on the expansion of both outgoing and incoming mobility pro-
grammes, as this is crucial to achieving the objective of international recognition. 

As another aspect of internationalization, the experts mention the topic of English language 
skills. According to the module handbook and explanations of the lecturers, there is an 
English language module which should prepare students for a compulsory, TOEFL-like Eng-
lish language test. Also, the module descriptions indicate that multiple modules use English 
as teaching language, which the experts consider very useful. However, judging from the 
interview sessions with lecturers and students, the experts gain the impression that this is 
rarely implemented in practice, as apparently it refers only to the teaching materials but 
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not the instruction language used. In the ASIIN student survey, more than 80 % of the stu-
dents state that they would like a better incorporation of English language into their pro-
grammes. It is specifically mentioned in an open answer that the programmes “need more 
implementation in English for the lesson in order to improve its lecturers´ and students´ 
speaking and writing skills in English”. Therefore, the experts strongly recommend to 
strengthen the role of English language in the programmes, e.g. by offering additional Eng-
lish courses for students and lecturers, promoting English as instruction language and the 
practical use of English in classes as well as extracurricular learning offers. 

This better incorporation of the English language would also be a factor to attract and fa-
cilitate incoming mobility for the programmes. Apparently, there is no incoming mobility 
into the programmes at the moment, which the experts consider a shortcoming in light of 
UIN´s strategic goal of internationalization. This is also related to the lack of clear regula-
tions for student mobility and the experts highly recommend targeting the attraction of 
incoming mobility in the future. 

In summary, the experts confirm that UIN promotes (international) student mobility. How-
ever, the mobility opportunities for students should be further improved through the pro-
vision of additional funds and the establishment of exchange programmes. In this regard, 
also the facilitation of incoming mobility should be encouraged. Also, the institutional 
framework, including regulations for credit recognition, needs to be clarified. 

Curriculum review 

UIN explains in the Self-Assessment Report that the undergraduate programme has under-
gone four curriculum reviews since 2002, while the postgraduate programme was reviewed 
twice since 2011. These reviews, conducted in form of workshops in which the most rele-
vant internal and external stakeholders of the programmes participate, are designed to 
assess the achievement of ILOs and ensure their alignment with environmental changes 
such as industry and government regulations. 

Major documented changes were the introduction of an outcome-based curriculum in 
2015 in both programmes and its follow-up review in 2020 which resulted in the following 
exemplary adaptations that are to be found in the current curricula: 
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While the experts acknowledge the documentation of the curricular changes, they gain the 
impression that a structured involvement of the industry partners (compare section 1.1) as 
well as of the students is missing. Students are allegedly involved via focus group discus-
sions; however, no active student confirmed to have participated in such a discussion in 
recent years. This might be due to the curriculum review interval, as the latest review was 
conducted in 2020; however, the awareness and knowledge of the students in that regard 
appeared to be missing. Since also no documentation was provided regarding the curricu-
lum review process, the experts require UIN to establish and document a process which 
includes both industrial stakeholders as well as students in a structured way. 

In summary, the experts confirm that the curricula are periodically reviewed with regard to 
the implementation of the programme objectives. However, the process and the involve-
ment of all relevant parties needs to be formalized. 
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Criterion 1.4 Admission requirements 

Evidence:  
• Self-Assessment Report 

• Admission regulation 

• Academic guidelines 

• Academic handbook for all programmes 

• UIN admission website: https://admisi.uinjkt.ac.id/ 

• Discussions during the audit 

Preliminary assessment and analysis of the experts:  
As stipulated in the Self-Assessment Report, UIN´s main instrument for student admission 
is its admission website, which contains all the information about admission schedules, re-
quirements and pathways. The admission regulations are contained in the academic guide-
lines of the university. According to this document, there are six different admission path-
ways for the undergraduate programmes. All admission pathways require a high school 
academic transcript or the results of a science-related selection test. They shall ensure that 
prospective students are recruited from various regions in Indonesia and have diverse ed-
ucational backgrounds from both public and private high schools. 

However, the Department of Agribusiness makes use only of three of the six admission 
pathways, namely: 

1. National achievement-based admission based on based on students’ academic rec-
ords and achievements. 

2. National achievement-based admission based on based on students’ academic rec-
ords and achievements. 

3. UIN´s Independent New Student Admission through an electronic selection system. 
The schemes and criteria for this admission pathway are:  

a. regular registration through participation in entrance examination 
b. selection based on non-academic achievements in sports, arts, or Quran rec-

itation 
c. talent scouting in high schools that cooperate with UIN 
d. equal learning opportunities pathway for students from lower-developed 

and minority-Muslim areas 
e. admission of UIN scholarship recipient 
f. foreign students with scholarships 
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The entrance test material for the Bachelor of Agribusiness programme comprises aca-
demic potential tests (20%), religious education (10%), Indonesian language (10%), English 
language (20%), mathematics and science (20%), as well as integrated science (20%). This 
is supposed to ensure the selection of candidates with the highest ranking and subject-
specific interest among all the admission pathways. For the Master of Agribusiness pro-
gramme, only the independent student admission pathway is applied, which focuses on a 
selection of students based on academic potential, research planning skills, as well as their 
proficiency in English and Arabic language. Applicants for the Master´s programme need to 
hold a Bachelor´s degree in a related field with a GPA not lower than 2.75 out of 4. The 
experts are pleased to learn in this regard, that it is no prerequisite to have completed the 
Bachelor´s degree at an Islamic university. 

In addition to these regular national admission pathways, also international students can 
apply at UIN. According to the academic handbook this admission is organized through sep-
arate cooperation agreements regarding procedures and financing, with both domestic and 
overseas´ partners. However, this appears to be not relevant for the agribusiness pro-
grammes at the moment (see also section 1.3). 

The experts are generally satisfied with UIN´s admission policy and pathways. They are 
pleased to see that UIN commits to non-discrimination and inclusion. In terms of UIN´s 
Islamic affiliation, they additionally raise the question whether being a Muslim is an admis-
sion criterion of the university. It is explained that the admission at UIN is not exclusive to 
Muslim students, although the number of students with other religious affiliations is low.  

In terms of admission numbers, UIN has a capacity of 120 students per annual intake in the 
Bachelor of Agribusiness programme, which is well used with an average number of 115 
students per cohort. For the Master of Agribusiness programme, students can enrol every 
semester with a maximum cohort size of 40. However, in this programme the average co-
hort size is only 15 which is way below the capacity. Therefore, the experts enquire about 
the reasons for this lack of students in the postgraduate education. It is explained that the 
transfer between the two programmes is very low because Bachelor students usually start 
working directly after their graduation. The reason for that is that many companies in which 
students complete their internships hire them directly as employees, which is reflected by 
the responses in the tracer study that 75 % state to have been hired even before their 
graduation. Instead, the majority of Master´s students takes the programme for further 
qualification besides full-time employment. Therefore, as mentioned in section 1.3 of this 
report, the offer of a part-time track of the programme could make it more attractive for 
workers to apply and therefore raise the student numbers. 
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Given the low student numbers in the Master´s programme, the experts also wonder about 
a maximum age cap which is settled in the university´s admission regulation: 25 years for 
Bachelor, 30 for Master and 35 for a Doctoral Degree. Especially for the Master´s pro-
gramme, this restriction excludes many potential candidates from taking the programme. 
Besides this self-limiting factor the experts see also no reason why older people should be 
excluded from the programmes and consider this regulation as discriminatory. Therefore, 
they require UIN to abandon the restrictions for all programmes.  

With respect to the student admission, the experts also consider the topic of tuition fees 
which the students have to pay each semester. They learn from the students that the tui-
tion fees for the programmes are very competitive in the Indonesian university market and 
that they are comparatively low especially for the Master´s programme. Students consider 
the fees adequate and are satisfied with the discounts and scholarships offered by UIN. The 
university´s tuition fees are divided into 7 groups according to students’ economic capacity. 
Moreover, the university offers different kinds of scholarships, some for a whole pro-
gramme and some only for one semester. The students also report that it is possible to 
have industrial sponsorships. Moreover, the representatives of the Rector´s office claim 
that UIN is very tolerant and open for individual arrangements for active students with fi-
nancial needs who might not be able to pay their tuition fee in one semester. The experts 
are satisfied to learn that individual financial boundaries are no obstacle to study at UIN. 

In summary, the experts confirm that the admission requirements and procedures are 
binding, transparent, and ensure the necessary prior qualification of students. Rules for the 
recognition of qualifications achieved externally are clearly defined and facilitate the tran-
sition between higher education institutions. However, the experts require UIN to cancel 
the discriminatory age cap for the admission of students. 

 

Criterion 1.5 Workload and credits 

Evidence:  
• Self-Assessment Report 

• Curricular overviews of both programmes 

• Module handbooks of both programmes 

• Discussions during the audit 

Preliminary assessment and analysis of the experts: 

Based on the National Standards for Higher Education of Indonesia, all programmes under 
review use a credit point system called SKS (equivalent to “credit hours” that are displayed 
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in the documentation of UIN). The Bachelor of Agribusiness programme has a total of 147 
SKS credits, equivalent to 221.97 ECTS credits, to be completed in a regular duration of 8 
semesters (4 years). The Master of Agribusiness programme is concluded after the success-
ful completion of 43 SKS credits, equivalent to 107.9 ECTS credits. The programmes there-
fore fulfil the minimum workload requirements of 180 ECTS for a Bachelor´s degree and 
300 ECTS for a Master´s degree. 

For regular classes 1 SKS of academic load for the programmes is equivalent to 16 semester 
weeks (including the exam weeks) with 3 academic workload hours each, which equals 170 
minutes per week. These include: 

• 50 minutes of scheduled contact with the teaching staff in learning activities, 
• 60 minutes of structured activities related to lectures, such as doing the assign-

ments, writing papers, or studying literature, 
• 60 minutes of independent activities outside the classroom to obtain a better un-

derstanding of the subject matters and to prepare academic assignments such as 
reading references.  

In the Self-Assessment report UIN describes that the applied credit conversion system of 
SKS into ECTS credits is based on the working hours. The workload of a course is influenced 
by two factors: (1) The role of the course in achieving the desired knowledge and skills of 
the learning outcome, and (2) the scope of scientific and technological content in the 
course. The corresponding conversion rates for the Bachelor´s and Master´s programme 
are displayed in the following two tables:  
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Bachelor: 
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Master: 

 

In this regard, the experts are surprised to find different definitions of the workload per 
credit in the Bachelor´s and Master´s programmes. The workload per credit should, per 
definition of a credit point, be the same in all programmes to ensure the comparability of 
the allocated points. Moreover, judging from the credit numbers displayed in the module 
handbooks of both programmes, the experts find inconsistencies and deviations from this 
system. These need to be clarified to ensure the integrity and transparency of the pro-
gramme. 

Bachelor students typically carry a workload of 21 to 24 SKS from the first to the third year 
and 7 to 8 SKS per semester in the fourth year. The seventh semester comprises internship 
and community service, while the eighth semester is dedicated to final projects, including 
seminars and thesis exams. For the Master programme, the standard study duration is two 
years, with students taking 12 to 18 SKS per semester, as noted in the curricular overview. 
In this regard, the experts wonder about the Master thesis, which is nowhere to be found 
in the curricular overview or module handbook. As examples of Master´s theses are pro-
vided to the experts during the on-site visit, it is clearly an integral part of the programme, 
as demanded by the ASIIN criteria (see also sections 2 and 4.1). However, as it is not listed 
in any official document, also no credits are allocated to it. Since all compulsory compo-
nents of the curriculum must be appropriately credited, the experts require UIN to include 
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the thesis in the curriculum and to allocate an appropriate number of credits which accu-
rately reflects the student workload. They consider whether the “30 hours of project case 
or case study” included in every Master´s credit constitute the accounting basis for the 
thesis. However, the system remains incomprehensible and non-transparent. 

Given this major fault in the documentation of the programme, the experts wonder about 
the integrity of the workload allocation in all the other courses, as well as the verification 
mechanism of the workload. As explained in the Self-Assessment Report, the workload is 
evaluated every semester based on the students´ feedback in course surveys, which the 
students confirm. However, the questionnaire apparently asks only for an assessment of 
the adequacy of the allocated credits in comparison to the actual workload, but not a veri-
fication of the workload in terms of working hours. Therefore, the basis of credit allocation 
is not appropriately accounted for. This miscalculation of working hours could also be an-
other reason and indicator why students are not able of completing the programme in time 
and exceed the designated graduation time. Thus, the experts require UIN to review its 
credit allocation system, harmonize the definition of a credit hour, allocate and verify the 
workload appropriately, and document this in all official documents. 

In summary, the experts confirm that a workload-based credit system is used. However, it 
appears that there are major shortcomings in the documentation and verification of this 
system which urgently need to be corrected. 

 

Criterion 1.6 Didactic and Teaching Methodology 

Evidence:  
• Self-Assessment Report 

• Module handbooks of both study programmes 

• Discussions during the audit 

Preliminary assessment and analysis of the experts: 

According to the Self-Assessment Report, the teaching method adopts a student-centred 
learning approach, focusing on problem-solving through case studies. Students work inde-
pendently or in groups and are guided to read multiple chapters from textbooks, journals 
and other scientific works, which may be in English language or Bahasa Indonesia. The stu-
dents are subsequently asked to write summaries and discussion papers and actively par-
ticipate by posing questions based on keywords. Several courses have also adopted 
blended learning as a combination of face-to-face and e-learning to promote active student 
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engagement. Besides regular face-to-face lectures, students work in groups to present top-
ics online using materials available on the UIN´s academic information system and other 
online resources. Lecturers also facilitate communication through channels like Email, 
Zoom, Google Meet and social media, as group sizes of up to 40 students in seminars limit 
the opportunities for discussions in class. 

Complementing the theoretical teaching components, practical work is an essential part of 
the teaching methodology. Work practice is mostly conducted in the laboratories or 
through field studies, focussing on active learning and problem-solving approaches. More-
over, one-day field visits to farms, ranches, and agribusiness enterprises additionally en-
hance the practice-related understanding of the course contents for the students. During 
the semester breaks students can also voluntarily participate in extracurricular field trips 
to broaden their knowledge. 

The teaching methodology and formats which are applied in the individual courses are fixed 
in so-called semester learning plans that document all the course-related practical infor-
mation after it is discussed with the students in the first meeting of each class. These are 
evaluated in the middle of each semester by the head of study programme. Additionally, 
comprehensive evaluations of the teaching methodologies are conducted at the end of 
each semester. 

During the on-site visit the experts discuss different aspects of the teaching methodology 
with both the teaching staff and the students. They gain a positive insight into the variety 
of applied teaching methods and the students confirm their overall satisfaction with the 
lecturers´ performances. They especially appreciate the responsiveness of the lecturers to 
adapt their teaching according to the students´ demands and feedback. According to the 
students´ feedback can be given informally at any time directly to the lecturers, through 
their student union (see also section 3.2), and formally through the course questionnaires, 
which have to be filled out mandatorily by each student at the end of each semester. 

The experts are also pleased to hear that the lecturers include different modern, remote 
teaching methods like blended learning or flipped classroom. However, they learn that up 
to 40 % of the teaching activities of each course can be held online. The development of 
online courses is a strategic objective of UIN. However, as the times of the necessity of 
online teaching during the period of the Covid 19 pandemic are past, the experts opine that 
the teaching should centre again around the campus since they consider direct interactions 
in person as the key to successful academic learning and personal development. Therefore, 
although they acknowledge UIN´s efforts for digitalization and also consider digital teaching 
elements a useful add-on to the on-site teaching, they consider a share of 40 % online 
teaching activities too high. 
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Nevertheless, they acknowledge that, especially in the Master´s programme, online teach-
ing is used as a measure to facilitate the organization of classes and the participation of all 
students. However, given that the programme is offered and promoted as an on-site study 
programme, other suitable measures than a shift to online teaching have to be used to 
ensure the feasibility of the programme implementation, as described in various sections 
of this report. 

In summary, the experts confirm that a variety of teaching methods and didactic means are 
used to promote achieving the learning outcomes and support student-centred learning 
and teaching. Digital teaching is integrated into the compound of teaching methodology to 
an extent which supports students in their learning process; however, the experts opine 
that a limit of 40 % online teaching is too high, and the programmes should focus on face-
to-face teaching to a higher extent. The degree programmes contain an adequate balance 
of contact hours and self-study time. Through the “Research methodology” and “Scientific 
writing” courses in the Bachelor of Agribusiness programme, as well as two more research-
related courses in the Master of Agribusiness programme, the students receive a thorough 
introduction into independent scientific work. Also, it is regularly reviewed whether the 
utilised learning and teaching methods support the achievement of the programme objec-
tives. 

Final assessment of the experts after the comment of the Higher Education Institution 
regarding criterion 1: 

Criterion 1.1/ 1.3/ 2 

The experts acknowledge that UIN has already implemented measures in the past to ad-
dress the problem that students need significantly more than the designated graduation 
time. Although improvements have been made, the problem has not been resolved and 
the experts require UIN to prepare a concept and implement respective measures to en-
sure that students can graduate within the designated time frame. 

Criterion 1.3 

The experts are satisfied with UIN´s explanation regarding elective courses for the Bache-
lor´s programme. However, they find the availability of options for individual specialization 
even more important for the Master´s programme, so they underline the respective rec-
ommendation. 

Also, the experts are satisfied to see UIN´s progress regarding student mobility. However, 
they notice that most of the mobility programmes work on the national level. Therefore, 
they specify their recommendation to foster international student mobility. 
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Criterion 1.3/ 4.1 

Regarding the integration of MBKM activities and achievements in the programme, the ex-
perts are satisfied with the provided MBKA guidelines that clearly regulate their organiza-
tion and recognition. 

Criterion 1.3/ 5 

The experts are satisfied to learn that the process of stakeholder involvement into the cur-
riculum is formalized, as shown by the presented Dean´s Decree and standard operating 
procedures. 

Criterion 1.4 

UIN does not comment on the discriminatory age cap for student admission, so the experts 
renew the requirement to abandon this restriction. 

Criterion 1.5/ 4.1 

Regarding the credit allocation and conversion system, the experts appreciate the well-
structured documentation provided by UIN. However, they still find multiple inconsisten-
cies in the tables like different ECTS numbers for modules with the same number of SKS 
credits and a higher conversion rate for practical modules. Also, the experts doubt that the 
number of credits allocated to the Master´s thesis (6 SKS/ 11 ECTS) cannot realistically rep-
resent the workload of the students for this kind of scientific work. 

Criterion 1.6 

The experts welcome UIN´s revised regulation to reduce online teaching to a maximum of 
20 %. 

Overall, the experts consider this criterion as partly fulfilled. 

2. Exams: System, concept and organisation 
Evidence:  

• Self-Assessment Report 

• Module descriptions 

• UIN Academic Guidelines 

• Example of UIN exam schedule and regulations 

• Standard operating procedure for remedial exams 
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• Examples of exams, final theses, and internship reports 

• Discussions during the audit 

Preliminary assessment and analysis of the experts: 

According to the Self-Assessment Report, the general exam regulations at UIN are based 
on a Rector´s decree which proclaims five examination principles:  

1. Education: motivate the students achieving their learning outcomes  
2. Authenticity: assessment of the learning process and learning outcomes 
3. Objectivity: exam organization based on agreement between the lecturer and the 

students 
4. Accountability: clear and understandable exam criteria 
5. Transparency: procedure and result of the exam are accessible to all university’s 

stakeholders 

The third principle refers to the organization of courses and examinations which is regu-
lated in a semester learning plan. This plan is prepared for each course individually by the 
respective teacher, agreed upon with the teaching team and finally presented to the stu-
dents in the first course meeting. Students can give input on problems they see in this plan 
and the exam methods and assessment criteria, as well as applicable rules and provisions 
for make-up exams, as specified in the academic handbooks of all study programmes, are 
discussed. The final agreement is fixed in a course contract, as the programme coordinators 
explain, and the students confirm. Following UIN´s academic calendar which is announced 
always in the beginning of every new semester, each course usually has a midterm exam in 
the middle of each semester and a final exam which is conducted after the completion of 
each course. Between the last learning activity and the final exam week, there is always a 
week of study time for students to prepare for the exams, which the experts welcome. 

The forms of assessment are displayed in the module handbook for each course. The fol-
lowing table lists the assessment formats that are used for the assessment of the different 
types of courses and learning objectives: 
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The mid-term and final exams can include essay questions and case studies. Besides these 
main examination formats, mini quizzes as well as individual or group assignments are an 
integral part of the learning process and are assigned during lectures to facilitate the effec-
tive achievement of ILOs. These assignments can take the form of fieldwork, written pa-
pers, and presentations. Evaluation of the assignments is based on the accuracy, complete-
ness, writing quality and presentation of the report. Quizzes as a short exam format consist 
of several questions that evaluate whether students have comprehended of previous top-
ics discussed in class to assess the readiness for upcoming course material. In the Self-As-
sessment Report UIN explains that a so-called “scientific consortium” bears the responsi-
bility of checking the exam questions that lecturers propose to ensure their appropriate-
ness and integrity. 

Also, the community service programme and internships are graded, although they do not 
contain on-campus examinations. Internships are evaluated based on an internship report 
which has to be presented by the students after the completion of the activity, as well as 
through a feedback report written by the internship supervisor of the host company. The 
experts are pleased to learn that UIN provides a feedback form and guidelines to the in-
ternship hosts to ensure the integrity and comparability of the assessment. The assessment 
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of the community service includes an evaluation of the work proposals, fieldwork perfor-
mance and final reports in the form of e-books and videos.  

Students who are unable to take the written mid or end-of-semester exams for valid rea-
sons (e.g. illness, accident, assignment from the chair), supported by valid documents, are 
permitted to take make-up exams. Also, to be eligible for the mid or final tests in the first 
place, students need to attend at least 80 % of the lecture sessions. Additionally, for prac-
tical courses, 100 % attendance is required. The experts wonder about the practical appli-
cation of these regulations and the high probability of problems for students in case they 
miss one practical class and are therefore not permitted to take an exam. Given the appar-
ent problem with graduation times, the experts consider a working remedial exam system 
as crucial to addressing this issue. In that regard the representatives of the Rector´s office 
explain that they are seeking to establish the opportunity for a “short semester”, which 
allows the students to take additional classes and make-up exams during the semester 
breaks, which appears to be a common concept in Indonesia. However, UIN has not been 
able to implement this plan due to bottlenecks to finance the additionally needed staff and 
resources. The students confirm that in some cases missed exams can be repeated only in 
the following semester or year, when a course is offered again, which is likely to also be a 
reason for the prolonged study durations. However, they also explain that, in case of the 
mentioned valid absence reasons, the lecturers are open to make individual arrangements 
such as giving assignments to recover the missed class contents. The experts are pleased 
to hear that and appreciate UIN´s effort to provide more options for remedial exams by 
means of the short semester. However, they remind UIN that the programmes´ structure 
and organization needs to generally enable the students to successfully complete the mod-
ules and graduate in time without extracurricular additional workload. 

In terms of grading, the assessment scheme of course exam results and scientific paper 
writing consists in numerical grades which are then converted into letter grades with as-
signed weights. The grade A to D pass the exam while grade E means failure. The grades 
are converted to a scale of 0 to 100 as follows: 80 ≤ A ≤100; 70 ≤ B < 80; 60 ≤ C < 70; 60 ≤ D 
< 50; E < 50. Students who obtained the grades C and D have the option to take remedial 
exams based on the consideration of the respective course lecturers, as documented in the 
exam regulation. 

The overall grade of the students is formed as a Grade Point Average (GPA) which sums up 
all grades of assignment, quizzes, and activeness scores according to their respective 
weights. The university regulates the weight of the mid-test and final test scores through 
the Academic Information System (AIS) application, which offers various options. The lec-
turers propose the weight of each score in the final course grade, considering the impact 
on the learning process. According to the Self-Assessment Report, this weighting is agreed 
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upon by lecturers and students in the semester learning plan; however, an apparently fixed 
distribution of the weights is already contained in the module descriptions, as the experts 
note. Overall, the experts are satisfied with the variety of exams per course and the distri-
bution of the grading components. Though in this regard, the experts enquire about the 
grading criterion of “attitude” which is part of the “formative assessment” grades in almost 
all modules and can take a share of up to 15% of the entire mark in some modules. Neither 
the programme coordinators nor the lecturers can explain, what is meant by “attitude”, 
which objective criteria are used for the assessment and how this assessment is quantified. 
However, objectivity and transparency are crucial for the integrity of examinations and 
their evaluation. Therefore the experts ask UIN for clarification in that regard and the pro-
vision of an official regulation which sets the framework for this assessment component. 

The final exam component in both the Bachelor´s programme as well as the Master´s pro-
gramme is a final thesis, which consists in the preparation of an independent research 
work. This project is usually supervised by two supervisors of the university. The theses are 
to be presented twice; first in the thesis proposal seminar and the research results seminar 
before the final assignment exam. The theses are evaluated by both supervisors as well as 
two examiners whose vote is taken into account with equal proportions. During the on-site 
visitation the experts are presented with multiple examples of both Bachelor´s and Mas-
ter´s theses and confirm their adequate quality in terms of scientific approach, methodol-
ogy, content, and formalities. They positively stress the availability of a handbook with 
guidelines for the preparation of the theses. However, they despise, as mentioned before, 
that the thesis modules are not included in the module handbooks and, in case of the Mas-
ter of Agribusiness programme, not even in the curricular overview (see also sections 1.3, 
4.1). 

In summary, the experts confirm that the programmes use module-specific exams which 
assess the extent to which the defined learning objectives have been achieved. The types 
of exams are specified for each module and students are informed about the conditions for 
completing the module through the module handbooks and in the opening sessions of each 
course. The study programmes include a final thesis each in which the students have to 
demonstrate that they are able to work independently on a task at the intended level of 
the degree programme. On the basis of provided final assignments the experts get an ade-
quate impression about the thesis‘ quality. 

 

The experts further confirm that there are transparent rules for remedial exams, non-at-
tendance, cases of illness as well as compensation of disadvantages in the case of students 
with disabilities or special needs. With the exception of the grading component “attitude” 
that needs clarification, the examinations are marked according to transparent criteria. 
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Students have the opportunity to consult their lecturers about the results of their exams. 
It is regularly reviewed whether the exams can adequately determine the achievement of 
the learning objectives and whether the requirements are appropriate to the level of the 
degree programme. 

Final assessment of the experts after the comment of the Higher Education Institution 
regarding criterion 2: 

The experts thank UIN for the clarification of the examination criterion of “attitude” in the 
examination guidelines and the codes of ethics for both teachers and students. 

The experts´ criticism regarding the contribution of the exam system towards the problem 
of prolonged study duration was addressed under criterion 1. 

Overall, the experts consider this criterion as almost fulfilled. 

3. Resources 

Criterion 3.1 Staff and Development 

Evidence:  
• Self-Assessment Report 

• Module handbooks for both study programmes 

• Staff handbook of the Department of Agribusiness 

• Rector´s decree about guidelines for the recruitment of lecturers 

• List of journal publications 

• UIN staff website: https://staff.uinjkt.ac.id/  

• Assistance programme guideline for students with special needs 

• Discussions during the audit 

Preliminary assessment and analysis of the experts:  
As outlined in the staff handbook and the Self-Assessment Report, the total number of lec-
turers in the Department of Agribusiness is 28, out of which 12 hold doctoral degrees and 
16 hold Master´s degrees. Only the lecturers holding doctoral degrees are allowed to teach 
Master level courses, while the minimum requirement to teach Bachelor´s courses is a Mas-
ter´s degree. 23 lecturers are responsible for teaching core courses, while 5 teach Islamic, 
Indonesian, and scientific integration courses. In terms of academic ranks there are 1 pro-
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fessor, 8 associate professors and 19 assistant professors. 3 lecturers are currently under-
going assessment for promotion to the professorial rank, while 1 is a non-permanent lec-
turer in the food technology course. All are officially registered as lecturers via the national 
lecturer identification number, 17 have already received educator certificates, and 5 have 
completed an instructional technique basic skills improvement seminar. Compared to the 
total number of about 700 students, the overall staff to student ratio in the Department of 
Agribusiness is 1:25. 

The workload of lecturers is between 12 and 16 SKS credits per semester, depending on 
their academic rank. Their duties are distributed over the “Tri Dharma” activities, the “three 
pillars of Indonesian higher education”, which are teaching, research, and community ser-
vice. This includes also the guidance of students to complete their final projects, seminars, 
and colloquiums, and the roles as academic supervisors for the students.  

During the interview sessions it becomes very clear to the experts that the current number 
of teaching staff is too low to adequately ensure the teaching load besides the other duties 
of the lecturers. The teachers report a very high, “tiring” workload, and that during the 
lecturing periods, there is almost no time at all to spend on research. Instead, the staffs´ 
research and community service activities are centred only in the lecture-free periods, 
which the experts consider an unfeasible arrangement for conducting research on an inter-
national level. While the experts appreciate the staffs´ dedication, motivation, and flexibil-
ity to arrange all their duties as well as possible, they wonder how this current situation 
allows the staff to conduct and participate in research projects on an international level, 
which UIN seeks in its strive for internationalization. Also, they see no chance to handle 
potential contingencies, which would endanger also the teaching of the students. There-
fore, the experts require UIN to increase the programmes´ staff numbers in order to ensure 
the coverage of all teaching hours and enable the staff to spend a reasonable share of their 
work time on research without work overload. As research plays a critical role in the aca-
demic development of the staff (see also section “Staff Development”), the adequate pre-
requisites for conducting this research need to be given. 

Moreover, the experts are interested in the possibility for agribusiness professionals to en-
ter the university as lecturers. Because of the practical and business-oriented concept of 
the programme the experts would deem it useful for at least some lecturers to have indus-
trial backgrounds. They learn that the lecturers at UIN usually pursue exclusively academic 
careers and that the hiring strategy of the university is not directed at (former) business 
professionals. However, the lecturers explain that they are given the opportunity to invite 
guest lecturers from the industrial practice to enhance the practical relevance of their 
courses. The university commonly grants the funding for these guest lectures once per 
course per semester. The experts are satisfied to hear that guest lecturers are incorporated 
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into the programmes and suggest that this practice should be maintained and even 
strengthened. 

Besides the academic staff the faculty disposes of 54 supporting staff, including 21 educa-
tion laboratory officers, 3 librarians, 16 administrative staff members, and 14 others. The 
educational qualifications are outlined in the Self-Assessment Report. Both the academic 
staff as well as the students confirm their satisfaction with the support facilities. Thus, the 
experts conclude and confirm that the support staff members contribute to the success of 
the educational, research, and community service processes at UIN. 

Staff Development 

As the experts learn, it is common in Indonesia for academic staff to spend most of their 
academic career in one institution. After entering a lecturer position, which requires at 
least a Master´s degree, the staff needs to take a nationally mandatory teaching method-
ology training, which is the first step of development and ensures a higher salary. After-
wards, as elaborated below, UIN offers various options for continuous education. The pre-
requisite for promotions to the higher academic ranks as assistant professor, associate pro-
fessor, and full professor are linked to certain requirements in terms of teaching hours, 
research output, and community service activities. In their review of UIN´s documentation 
the experts wondered about a regulation of a minimum age of 70 for full professors, which 
however turns out to be a matter of incorrect translation, as it is a maximum age cap. 

For the further development of its staff UIN has established a strategic plan including the 
following provisions and goals: 

- Permission grants for junior lecturers to pursue doctoral degrees both na-
tionally and internationally. 

- Improve the quality of lecturers and education staff through soft skills sem-
inars and the development of functional advancements through regular 
training programmes. 

- Providing lecturers with the opportunity to participate in certification pro-
gramme organised by the Indonesian Ministry of Education each year. 

- Rewards for lecturers both for academic and teaching achievements and 
performance. 

- The development of research competencies by supporting lecturers to se-
cure competitive research grants at the university level through the Center 
for Research and Publishing. This goes along with assistance in publishing 
textbooks, supporting community service projects, and organising national 
seminars and international conferences. 
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UIN encourages and supports the development of its staff in terms of further studies, re-
search activities, international networking, as well as didactical training. For these pur-
poses, UIN provides funding, travel/ housing grants, and scholarships e.g. for the participa-
tion in scientific conferences, symposia, and seminar. For the purpose of further studies, 
the university grants study permits to the teaching staff which means a reduction in teach-
ing hours or a complete leave permit for a certain period of time. 

During the on-site visit, the experts learn that there are currently several lecturers who 
pursue a PhD degree besides their teaching obligations. The experts welcome this strive for 
further education and acknowledge the support given by the university to these staff mem-
bers, such as a reduction in their teaching load. However, at the same time, they point out 
that this additionally increases the before mentioned problem of staff shortage to cover 
the teaching duties. Nevertheless, they encourage UIN to further pursue the higher quali-
fication of their staff members. 

In this regard, UIN also explains in the Self-Assessment Report that lecturers of both pro-
grammes are actively engaged in research activities, securing funding from various sources 
such as the Indonesian Ministry of Religious Affairs, university-level grants, funds handed 
out by the Indonesian university network, as well as foreign funding sources (e.g., from 
Japan, Malaysia, and the Netherlands). These efforts have yielded a total of 44 research 
projects and 97 journal publications over the last three years. Furthermore, as the teaching 
staff members confirm, UIN offers a financial incentive system for successful publications, 
supports the registration of patents, conference and workshop participations, and offers 
the theoretical opportunity for research sabbaticals. Also, the experts are satisfied to hear 
that students are actively involved in the lecturers´ ongoing research activities and that the 
research projects and results becomes also part of the teaching. 

In terms of research funding, the experts enquire about the competitiveness of the funding 
schemes. The lecturers explain that, as the funds are limited, the application for funds is a 
competitive process in which usually the more senior academic staff are granted the funds 
for their research initiatives. Given this information, the experts question how junior lec-
turers are able to fulfil their research duties needed to obtain higher ranks. The lecturers 
explain in that regard, that, in case of the denial of their application, they form part of the 
funded research projects as team members. Although the lecturers show no dissatisfaction 
with this system, the experts suggest that the funding scheme should enable equal chances 
for all academic staff members to obtain funding for their own research projects. 

The staff performance is monitored at the faculty level by each study programme coordi-
nator and overseen by university-level quality assurance office appointed by the Rector. 
These monitoring activities include the performance assessment on the academic level as 
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well as the structured staff evaluations of the students done every semester. These evalu-
ations are conducted via online surveys that consider the teaching performance of lectur-
ers in the categories of pedagogic skills, professionality, personality, and social conduct (see 
also section 5). The students confirm their overall satisfaction with the teaching and super-
vision by their teaching staff and especially stress their openness to being approached also 
outside the classes and responsiveness to criticism. However, the students evaluate that 
there is room for improvement regarding the staffs´ English skills, which adds to the overall 
picture that English should be strengthened in all regards of the programme. 

Student support 

The adequate support of students is ensured through assignment of the teaching staff as 
academic advisors. These advisors are the first reference people for students to be ad-
dressed in case of problems. Every student is assigned to one staff member as academic 
supervisor, who monitors and supports students throughout their entire academic career 
at UIN, which the experts consider a good approach. Besides this, student services like 
mentoring and career counselling are offered on the university level. Moreover, the experts 
positively highlight UIN´s commitment towards the inclusion of students with special 
needs. The university has established a guideline for the support of students with disabili-
ties and special needs in terms of administration and special facilitations. Different student 
organizations exist and are used by the students. Physical supporting facilities are described 
in section 3.2.  

The experts notice the generally good and trustful relationship between the students and 
the teaching staff. The support system helps the students to achieve the intended learning 
outcomes and to complete their studies successfully. The students are well informed about 
the services available to them. 

In summary, the experts confirm that the professional orientation, and qualification of the 
teaching staff are suitable for successfully delivering the degree programmes. The research 
and development of the teaching staff contributes to the desired level of education. Lec-
turers have different opportunities to further develop their professional and didactic skills 
and are supported in using corresponding offers. However, in terms of quantity, more staff 
is needed to ensure that all duties of the academic staff can be adequately covered. More-
over, the experts confirm that it is regularly reviewed that the subject-specific and didactic 
qualifications of the lecturers adequately contribute to the delivery of the degree pro-
grammes. Both the academic as well as non-academic staff ensure an adequate student 
support. 
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Criterion 3.2 Funds and equipment 

Evidence:  
• Self-Assessment Report 

• Visitation of the facilities 

• Lists of lab facilities and equipment for both study programmes 

• Discussions during the audit 

Preliminary assessment and analysis of the experts:  
In terms of funds, UIN´s main sources of income are government funding by the Ministry 
of Religious Affairs and tuition fees, each contributing about 45% to the total budget. The 
remainder stems from cooperation projects and external grants. The representatives of the 
Rector´s office explain that UIN also seeks to establish its own business such as a campus 
hotel and a service infrastructure (e.g. medical services in the hospitals, commissioned re-
search services) to generate more independent income. This strategy is part of the univer-
sity´s medium-term goal to be recognized as “autonomous” university by the Indonesian 
government, which would allow the university a more independent allocation of financial 
resources, open new funding options, and reduce bureaucracy. It is further explained that 
the funds are administered on the university level and the faculties and departments have 
to prepare budget plans and claim their funding which is done in the course of annual 
budget planning meetings. While the programme coordinators state that more financial 
resources would be welcome for developing their programmes, they are nevertheless sat-
isfied with the overall process of budget allocation. In this regard, the experts point out 
that the requested expansion of the staffing needs to be supported and backed by addi-
tional financial resources for this purpose (see section 3.1).  

In terms of facilities, the Faculty of Science and Technology disposes of a seven-storey 
building which hosts classrooms, teaching laboratories, and support facilities like teaching 
multimedia studios, office spaces, administration rooms, meeting rooms, and prayer 
rooms. The lecture rooms are equipped with chairs, desks, air conditioners, lighting, LCDs, 
whiteboards, glass whiteboards, and smart TVs. An additional integrated laboratory centre 
hosts facilities for both teaching and research work, a laboratory experimental garden in-
cluding a greenhouse and open spaces, as well as a computer studio. Examples of labora-
tories include multiple physics labs, a biochemistry lab, a microbiology lab and an environ-
ment lab. The following figure taken from the SAR illustrates the availability and capacity 
of facilities of the Faculty of Science and Technology: 
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During the on-site visitation the experts visit different rooms in the integrated lab building, 
including a food processing lab, botanics lab, and a multimedia lab. Furthermore, they gain 
insights via video film into a new laboratory building which is currently under construction 
outside of the campus. However, especially the outdoor facilities such as experimental 
fields are already in use to allow students to get to know the basic agricultural processes. 
While the experts assess the lab equipment to be very limited, they are surprised to learn 
that technical lab work is part of the agribusiness programmes. However, given the expla-
nations of teaching staff and lab technicians that students usually have no practical experi-
ence at all when entering the programmes, as it is the regular case in Germany, they deem 
it useful for the students to gain an understanding of the technical and practical agricultural 
components as well. For this purpose, the available facilities are confirmed to be sufficient.  

As the new lab building is not located on campus, the experts enquire about the organiza-
tion of the classes and transfers in between the faculty and the experimental lab. It is ex-
plained that the lessons should be organised in one place on one day so that there is no 
need to switch between classes. Nevertheless, the students mention that the new building 
is comparatively far away from their regular study location and not so well connected by 
public transport. Since all the other student facilities are located on campus, the experts 
consider this an important issue and recommend to establish a campus bus to facilitate the 
transfer of students between the two locations. 

The experts also visit and acknowledge a business lab, where students of the programmes 
practically apply their business-related knowledge by, e.g., preparing business plans for 
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their own products. Products which were developed by students with the support of the 
programmes are, e.g., halal shampoos/ soaps, and seeds. Moreover, only two months prior 
to the audit a new business incubator office space, called “innovation impact hub” has been 
established in the faculty building in collaboration with multiple network partners. This 
should additionally boost the students´ entrepreneurial activities by connecting them to 
relevant businesspeople and potential investors, which the experts deem a valuable insti-
tution of the university.  

In terms of the digital infrastructure UIN´s most important facility for the management of 
teaching and learning processes is the Academic Information System, which is used for the 
provision of teaching materials, e-learning activities, and the exchange of information and 
documents between the course lecturers and students. Further software in this regard in-
cludes video conferencing applications like zoom and team collaboration software like MS 
teams. Important for the students is also the digital library catalogue which offers online 
access to scientific literature in the field. The experts confirm that UIN provides subscrip-
tions to the most relevant databases in the academic field and the students also affirm their 
overall satisfaction with the provided access to software, literature, and digital teaching 
resources. During the on-site visit the experts visit the physical library and are satisfied with 
the facility as well as the concept of combining physical and digital books and teaching ma-
terials. Multiple other platforms and applications are used for the administration of the 
university. To access all digital resources, reliable internet access is provided all over the 
campus, as confirmed by the students. 

Other support facilities on campus include student rooms, different cafeterias, hospitals, a 
mosque, student dormitories, parking areas and various sports facilities. All facilities are 
available during working hours and the students are satisfied with them. 

In summary, the experts confirm that the financial resources and the available equipment 
constitute a sustainable basis for delivering the degree programme. This includes secure 
funding and reliable financial planning and the provision of sufficient infrastructure and 
equipment in terms of both quantity and quality. 

Final assessment of the experts after the comment of the Higher Education Institution 
regarding criterion 3: 

Criterion 3.1 

The experts acknowledge that UIN has already recognized the problem of a shortage of 
personnel and has already initiated recruiting processes. Nevertheless, they sustain the re-
quirement to follow up the progress made by UIN. 

Criterion 3.3 
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The experts welcome UIN´s awareness for difficulty for students to organize transfers be-
tween the different teaching sites and are satisfied that this shall be facilitated by means 
of the campus bus. 

Overall, the experts consider this criterion as partly fulfilled. 

4. Transparency and documentation 

Criterion 4.1 Module descriptions 

Evidence:  
• Self-Assessment Report 

• Module handbooks of both study programmes 

• Websites of all study programmes 

Preliminary assessment and analysis of the experts: 
There are well-structured and transparent module handbooks which complement the cur-
ricular overviews for both study programmes and contain all the necessary content-related 
and practical information for the courses. This includes the course name, semester (course 
study time), name of the course coordinator, language of instruction, curriculum align-
ment, teaching methods, workload, credit points, course type, course credits, required and 
recommended prerequisites for module enrolment, module objectives/intended learning 
outcomes, course content, examination formats, study and examination requirements and 
a reading list. However, as noted earlier in this report, multiple module descriptions are 
missing in the handbook, including the internship, community service and the final theses. 
As these integral parts of the programmes are incorporated in the modular structure, they 
also need to be formalized in the handbooks. 

Further, the experts note that the curricula and module handbooks are not included on the 
websites of all programmes. Therefore, they recommend that the curricular overviews and 
handbooks are made available on the programmes´ webpages to increase transparency 
and accessibility for the students, as well all other stakeholders. 

 

Criterion 4.2 Diploma and Diploma Supplement  

Evidence:  
• Self-Assessment Report 
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• Sample of Diploma Certificates, Transcript of Records, and Diploma Supplements for 
both study programmes 

Preliminary assessment and analysis of the experts: 
In the documentation UIN provides samples of Diploma Certificates, Transcripts of Records 
and Diploma Supplements for both study programmes. The documents are generally pro-
vided in Bahasa but contain certain English translations. The official English versions of all 
documents are provided on request.  

After reviewing the document samples, the experts confirm that the Transcript of Records 
list all the completed courses including module titles, achieved grades, cumulative GPA and 
thesis title. However, they note that the number of achieved credits is listed only in the 
SKS unit. To make the transcript more informative also internationally, the experts recom-
mend the university to also display the ECTS credit number on the Transcript of Records 
and provide respective explanations regarding the nature of both credit allocation systems 
and the respective credit conversion in the Diploma Supplement. Moreover, the Diploma 
Supplement has to be reworked to contain background information and statistical data 
(e.g., cohort GPA average) to allow the recipients of the document to comparatively assess 
the performance of the student. Lastly, the experts wonder that in the exemplary Diploma 
Supplement of the Bachelor of Agribusiness programme, the regular study period is said to 
be 14 semesters, which is apparently wrong. This fault needs to be addressed. 

 

Criterion 4.3 Relevant rules 

Evidence:  
• Self-Assessment Report 

• All relevant regulations as published on the university’s websites 

• Discussions during the audit 

Preliminary assessment and analysis of the experts:  
According to the Self-Assessment Report, all the general study regulations are founded in 
Rector´s decrees, which are publicly available. Also, the university regulations which have 
been formulated in independent documents, like e.g. the academic handbook, are pub-
lished on the university´s, respectively the faculty´s websites. However, as already men-
tioned in section 4.1, the experts do not find the curriculum documents on the study pro-
grammes´ websites which is important for the transparency of the delivered programmes. 
Apart from this shortcoming the students confirm that they can access all the regulations 
via the Academic Information System. 
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The experts discuss the topic of applicable rules and regulations with both students and 
lecturers on site and confirm that the rights and duties of both UIN and the students are 
clearly defined and binding. Except the module handbooks, the programme-specific rules 
and regulations are published in form of the handbooks on the programmes´ websites and 
hence available to all relevant stakeholders. In addition, the students receive all relevant 
course material in the language of the degree programme at the beginning of each semes-
ter. The academic calendar enables a structure planning of the academic year for both stu-
dents and lecturers. 

Final assessment of the experts after the comment of the Higher Education Institution 
regarding criterion 4: 

Criterion 4.1 

The experts acknowledge that UIN has published the module handbooks on the pro-
grammes´ websites. However, the notice that the version available online does not coincide 
with the updated version presented to them, so they require UIN to upload the updated 
versions of the documents. 

Criterion 4.2 

The experts acknowledge the new versions of the Diploma Supplement provided by UIN 
which fulfils their demands. 

The experts nevertheless sustain their recommendation to display the ECTS credits on the 
Transcript of Records. 

Criterion 4.3 

In the process of monitoring UIN´s progress described in the statement, the experts note 
changes in the university´s website structure. The multiple different websites on the uni-
versity, the faculty and the programme level make it difficult to find information. Therefore, 
the experts recommend UIN to restructure the websites in a more user-friendly way. 

Overall, the experts consider this criterion as almost fulfilled. 

5. Quality management: quality assessment and develop-
ment 
Evidence:  

• Self-Assessment Report 

• Academic handbook 
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• Dean´s decision about the internal quality assurance system of the Faculty of Health 
Sciences 

• UIN quality assurance guidelines and criteria 

• Discussions during the audit  

Preliminary assessment and analysis of the experts:  
UIN, the Faculty of Science and Technology, as well as the Department of Agribusiness have 
implemented a quality assurance system on three levels. It includes both an internal quality 
assurance component as well as external quality assurance measures in accordance with 
the Indonesian national standards for quality assurance in higher education and UIN´s own 
statute regarding quality assurance.  

Internal quality assurance at the university level is carried out by the Quality Assurance 
Institute through structured Internal Quality Audits. The university-level quality standards 
are adapted to more subject-specific quality standards on the faculty levels by the Quality 
Assurance Faculty. Overall, the quality of the programmes and university services is regu-
larly evaluated based on 160 criteria, as listed in UIN´s quality assurance handbook and 
explained during the on-site interviews. To check the progress in terms of these criteria, 
the coordinators have to prepare a self-report for the programmes on a regular basis. 

As explained in the Self-Assessment Report, the principles of quality assurance at the Fac-
ulty of Science and Technology are determination, implementation, evaluation, control, 
and continuous improvement. The process of determining a programme or work plan is 
carried out through collaborative deliberations in official meetings with lecturers and fac-
ulty forums to assess the Activity Plan and Budget Expenditures Plan. The implementation 
of programmes and plans is carried out with the support of all parties. If needed, special 
ad-hoc committees can be established to address specific issues such as for national and 
international seminars.  

The core instruments of the internal quality assurance systems are different surveys 
which collect the feedback of all relevant stakeholders of the programmes, as already ad-
dressed in previous sections of this report: Satisfaction surveys of students and lecturers 
are also conducted regularly to obtain feedback on the provision of educational, research, 
and community service activities. Student satisfaction surveys measure students’ satisfac-
tion with faculty management services, lecturer services, educational support facilities, 
research, community services and academic advisors. In addition there is a graduate satis-
faction survey to measure satisfaction with faculty management services, undergraduate 
thesis advisors, teaching staff services, and educational support facilities related to the 
three main functions. Lecturer satisfaction surveys are also conducted to measure lectur-
ers’ satisfaction with faculty and study program management services and educational 
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support facilities related to the three main functions. With respect to the involvement of 
external stakeholders, the experts once more stress their recommendation for a closer 
and more formalized incorporation of their feedback. 

Besides the formal surveys, the students explain that they have a student union through 
which they can voice their concerns to higher university levels. The experts are pleased to 
hear this but wonder why it was not included in the university´s documentation. A second 
evaluation instrument is the official hearing forum, to which students as well as other 
stakeholders are invited to discuss their critique and feedback. Both students and lecturers 
confirm these quality assurance measures and explain that they feel that their concerns 
are taken seriously. In this regard, the students mention the example that additional new 
projectors have been installed in response to their critique and request. 

However, the experts note that the structured feedback process does not contain an official 
feedback loop back to the students. As it is crucial to the feedback cycle, the experts require 
UIN to establish a process by which students are formally and systematically informed 
about their feedback, the results, and the respectively takes measures.  

External quality assurance for both study programmes under review is conducted in the 
first place through programme accreditation by the national accreditation bodies under the 
supervision of the Indonesian National Higher Education Board every five years. The last 
national accreditation procedures have been conducted in 2019 for the Bachelor´s pro-
gramme and in 2022 for the Master´s programme. In addition, UIN is increasingly pursuing 
the accreditation of its study programmes by international accreditation agencies for the 
purpose of international recognition, enhancement of quality standards, and increase of 
reputation. Both study programmes under review are subject to international programme 
accreditation by ASIIN for the first time. 

In summary, the experts confirm that the study programmes are subject to periodical in-
ternal as well as external quality assurance in a process that includes all relevant stakehold-
ers. In this regard, the formal relationships with external stakeholders should be strength-
ened. The results of these processes are incorporated into the continuous development of 
the programmes. However, the results and any measures derived from the various quality 
assurance instruments are apparently not communicated back to the students, so the ex-
perts require UIN to establish a policy closing the official feedback cycle. The experts are 
generally satisfied with UIN´s quality assurance system and encourage the university to 
continue its path of international benchmarking for enhancing the programmes´ quality. 

Final assessment of the experts after the comment of the Higher Education Institution 
regarding criterion 5: 



0  

46 

UIN does not comment on the experts´ requirement to lose the formal feedback loop and 
inform students about the results of their evaluation results, so they sustain this require-
ment. 

Overall, the experts consider this criterion as partly fulfilled. 
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D Additional Documents 

Before preparing their final assessment, the panel asks that the following missing or unclear 
information be provided together with the comment of the Higher Education Institution on 
the previous chapters of this report: 

• Clarification of “attitude” as examination component 

• Cohort statistics on graduation times, drop-out rates, information on measures and 
results 

• Exemplary semester schedule for a Master´s student 

• Regulation for the incorporation of the MBKM programme and other (international) 
exchange or mobility programmes 

• Data on international collaborations (partners, nature of programmes, number of 
projects) 
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E Comment of the Higher Education Institution 
(30.12.2024) 

UIN Jakarta provides the following statement:  

1. The Degree Program: Concept, content & Implementation 

Criterion 1.1 Objectives and learning outcomes of a degree program (intended 

qualifications profile) 

1. Peer Review Preliminary Report: 

The process of stakeholder involvement is not institutionalized to facilitate a structured re-
view of the program regularly 

UIN Jakarta Response: 

The stakeholder's engagement process has been institutionalized, referring to the standard 
operating procedure (SOP) on the evaluation and revision of curriculum design and devel-
opment, Number doc FST-AKM-SOP-001 (details can be found in Evidence 1.1.A). The 
stages of the engagement process are specifically described in the SOP number FST-AKM-
SOP-008 (details can be found in Evidence 1.1.B). 

 

2. Peer Review Preliminary Report: 

Besides the explained inaccuracy of the profile as “research expert”, 

UIN Jakarta Response: 

Thank you very much for this valuable correction, we wrote an inappropriate choice of dic-
tion "research expert" should be "research assistant". We have revised it in Table 1 of the 
Self-Assessment Report or SAR (details can be found in Evidence 1.1.C) and Appendix 1.4 
(details can be found in Evidence 1.1.D). 

 

Criterion 1.2 Name of the degree programs 

No comment. 
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Criterion 1.3 Curriculum 

1. Peer Review Preliminary Report: 

There is so little room for individual specialization, for example in the form of elective 
courses. Students report that these courses have been combined into one module in the 
curriculum newly introduced in 2020. 

UIN Jakarta Response: 

The agribusiness study program at UIN Syarif Hidayatullah Jakarta has several elective 
courses that are grouped into internal and external elective courses. Internal elective 
courses consist of halal food management, halal food economics, halal food management 
and halal agrotourism courses. All of these elective courses are available with complete 
module handbooks as shown in this link evidence 1.3.A . Until now, students have only 
chosen the halal food management course because they consider this course to be more 
relevant to agribusiness studies than other elective courses. External elective courses can 
be taken by students through the MBKM program, students choose to take certain courses 
at other universities that are in accordance with the LOs achievements of the agribusiness 
study program, UIN Syarif Hidayatullah Jakarta. 

In the 2025 curriculum revision, the agribusiness study program, UIN Syarif Hidayatullah 
Jakarta will provide more internal elective courses. 

 

2. Peer Review Preliminary Report: 

The experts therefore ask for clarification of these rules in form of official documentation. 
It necessary to have clear and transparent regulations to ensure the alignment of learning 
outcomes, the assessment of the outside-campus programme, the directive which modules 
can be re-placed by the mobility activity, as well as the prerequisites for the recognition of 
outside-campus learning programmes. A suggestion in that regard would be the establish-
ment of a “learning agreement” between the university, the partner institution and the re-
spective student which regulates all these issues before starting the mobility activity. 

UIN Jakarta Response: 

We have provided regulations related to MBKM in D additional document (Evidence  D.4) 
and external elective course matrices that are in line with learning achievements (evidence 
1.3.B). 
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3. Peer Review Preliminary Report: 

The same problem of the incomplete module handbook concerns also the internship. 

UIN Jakarta Response: 

We had provided a module handbook of bachelor’s programs for community services, in-
ternship, seminar, and thesis (evidence 1.3.A). 

 

4. Peer Review Preliminary Report: 

The programme coordinators explain that the students usually do the internship in farming 
companies, which, however, seems odd to the experts given the business focus of the pro-
gramme and the above-mentioned tracer study results. To allow the experts to give a real-
istic assessment, the regulations and concise statistics need to be provided by UIN. 

UIN Jakarta Response: 

Agribusiness students can intern in farming companies. In these companies, our students 
must learn the business aspects of farming companies such as risk management, human 
resource management, marketing management, supply chain management and quality 
management. This regulation is explained in the internship guidelines, specifically in page 
3 (evidence 1.3.C). At the time of reporting, students are required to make mandatory re-
ports focusing on these management aspects. We have provided statistics of agribusiness 
student internship report topics as shown in the evidence 1.3.D. 

 

5. Peer Review Preliminary Report: 

Master´s programme should give the students the opportunity to concentrate on specific 
skills and knowledge for certain job fields, the experts criticize the lack of elective modules, 
which they consider an integral part of this kind of programme. 

UIN Jakarta Response: 

We also had provided a module handbook of master’s program for elective course, semi-
nar, and thesis as shown in evidence 1.3.E. 

 

6. Peer Review Preliminary Report: 

For both programmes, the experts notice that the Self-Assessment report indicates that the 
average graduation time is one year above the designated period of study. They see one 
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possible reason for that in the uneven workload distribution throughout the Bachelor´s pro-
gramme (see also section 1.5): While the credit load in the first three years of study is be-
tween 21 and 24 credits per semester, the last two semesters contain only 8 respectively 7 
credits. 

UIN Jakarta Response: 

We have implemented various strategies, especially for the 2020 batch of students, such 
as establishing additional options to repeat courses and exams and the flexibility of the 
topic choice for the undergraduate thesis. These actions have had a significant impact in 
increasing the graduation time from the previous 7% of students graduating in the fourth 
year to 52% of the 2020 batch graduating in the fourth year (evidence 1.3.F). In addition, 
the university has issued regulations regarding the structure of courses in the first year of 
students, specifically in chapter five in article 2 a and b (evidence 1.3.G) 

 

7. Peer Review Preliminary Report: 

How it is possible to organize multiple classes per week for an average of 15 students with 
probably different full time job agendas. To better understand this, the experts therefore 
ask UIN to provide an exemplary semester class schedule of the programme. Moreover, they 
suggest considering whether a different structure of this programme, e.g. as a part time 
programme, might facilitate this matter. 

UIN Jakarta Response: 

We had provided an exemplary semester class schedule of the programme in D additional 
document (Evidence D.3). Moreover, we would like to thank for your valuable suggestion. 
We will implement the programme e.g. as a part time programme, might facilitate this 
matter in 2025 academic year. 

 

8. Peer Review Preliminary Report: 

Overall, the experts stress once more the need for UIN to deliver data on graduation times 
and drop-out rates in form of cohort statistics, as well as information and evaluations of the 
measures already implemented to address this problem. 

UIN Jakarta Response: 

We had provided the data in D additional document (Evidence D.2) 
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9. Peer Review Preliminary Report: 

Specific information on the nature of these programmes, cooperation partners, as well as 
the number of both incoming and outgoing participants is missing in the report. The experts 
therefore ask for more detailed documentation and statistics, both in general and for the 
agribusiness programmes. Moreover, the incoming mobility into the agribusiness pro-
gramme currently seems to be inexistent. 

UIN Jakarta Response: 

We had provided the data in the additional document (evidence D.5 and evidence 1.3.J). 
Moreover, 28 students from other universities followed the inbound and outbound MBKM 
in our department as shown in page 3 in the evidence 1.3.H. 

 

10. Peer Review Preliminary Report: 

The experts strongly recommend to strengthen the role of English language in the pro-
grammes, e.g. by offering additional English courses for students and lecturers, promoting 
English as instruction language and the practical use of English in classes well as extracur-
ricular learning offers. 

UIN Jakarta Response: 

We would like to thank for experts valuable recommendation. We will implement the all 
recommendation from 2025 academic year. 

 

11. Peer Review Preliminary Report: 

The experts confirm that the curricula are periodically reviewed with regard to the imple-
mentation of the programme objectives. However, the process and the involvement of all 
relevant parties needs to be formalized. 

UIN Jakarta Response: 

The stakeholders engagement process has been institutionalized (evidence 1.3.I), referring 
to the standard operating procedure (SOP) on the evaluation and revision of curriculum 
design and development, Number doc FST-AKM-SOP-001 (details can be found in Evidence 
1.1.A). The stages of the engagement process are specifically described in the SOP number 
FST-AKM-SOP-008 (details can be found in Evidence 1.1.B. 
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Criterion 1.4 Admission requirements 

1. Peer Review Preliminary Report: 

The experts emphasize that with modern tools and technology, color vision is no longer an 
important ability even in laboratories. 

UIN Jakarta Response: 

We have revised the admission regulation as shown in the evidence 1.4.A and our website 
https://pmb.uinjkt.ac.id/en/international-student and 

https://admisi.uinjkt.ac.id/. 

 

Criterion 1.5 Workload and Credits 

1. Peer Review Preliminary Report: 

In this regard, the experts are surprised to find different definitions of the workload per 
credit in the Bachelor´s and Master´s programmes. The workload per credit should, per def-
inition of a credit point, be the same in all programmes to ensure the comparability of the 
allocated points. Moreover, judging from the credit numbers displayed in the module hand-
books of both programmes, the experts find inconsistencies and deviation from this system. 
These need to be clarified to ensure the integrity and transparency of the programme. The 
experts require UIN to include the thesis in the curriculum and to allocate an appropriate 
number of credits that accurately reflects the student workload. 

UIN Jakarta Response: 

Agribusiness Program Study of Bachelor and Master have recalculated the conversion of 
SKS to ECTS in accordance with ASIIN's recommendation. The results of these calculations, 
including thesis in Evidence 1.5.A for Bachelor and Evidence 1.5.B for master programme, 
which includes the ECTS conversion table. In addition, we have integrated these results into 
our module handbook (Evidence 1.3.A). 

 

Criterion 1.6 Didactic and Teaching Methodology 

Peer Review Preliminary Report: 

The experts opine that a limit of 40 % online teaching is too high, and the programmes 
should focus on face-to-face teaching to a higher extent. 

UIN Jakarta Response: 

https://admisi.uinjkt.ac.id/
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We have revised the teaching regulations to be a full offline course as evidence 1.6.A. 

 

2. Exams: System, concept and organisation 

Criterion 2 Exams: System, concept and organisation 

Peer Review Preliminary Report: 

The experts enquire about the grading criterion of “attitude” which is part of the “formative 
assessment” grades in almost all modules and can take a share of up to 15% of the entire 
mark in some modules. What is meant by “attitude”, which objective criteria are used for 
the assessment and how this assessment is quantified. 

UIN Jakarta Response: 

UIN has clearly established a code of ethics for lecturers (evidence 2.1) and for students 
(evidence 2.2). Implementation of the code of ethics in the curriculum in the form of atti-
tude assessment as stated in Attitude Assessment Guidelines (evidence D.1). 

 

3. Resources 

Criterion 3.1 Staff and Staff Development 

1. Peer Review Preliminary Report: 

Guest lecturers are incorporated into the programmes and suggest that this practice should 
be maintained and even strengthened. 

UIN Jakarta Response: 

In the last 2 years, it has successfully brought in 16 guest lecturers who are practitioners 
from the industrial and business worlds, both in the form of seminars, public lectures and 
regular lectures. The Study Program will take insight from the material presented to be 
used as material for the next curriculum evaluation. The guest lecturer data can be seen at 
evidence 3.1. 

 

2. Peer Review Preliminary Report: 

3 lecturers are currently undergoing assessment for promotion to the professorial rank. 

UIN Jakarta Response: 
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Of the 3 lecturers promoted to the rank of professor, 2 lecturers were inaugurated as gov-
ernors for agribusiness management and agricultural economics in December 2023. There 
is one more lecturer still in the process of becoming a professor. 

 

3. Peer Review Preliminary Report: 

They wonder how this current situation allows the staff to conduct and participate in re-
search projects on an international level, which UIN seeks in its strive for internationaliza-
tion. 

UIN Jakarta Response: 

There is already an MoU that allows international research collaboration with 9 interna-
tional institutions and 21 projects (Evidence D.5). 

 

4. Peer Review Preliminary Report: 

The experts suggest that the funding scheme should enable equal chances for all academic 
staff members to obtain funding for their own research projects. 

UIN Jakarta Response: 

Each lecturer has the same opportunity, submit a research proposal through: 
https://siapp.uinjkt.ac.id/ dan https://litapdimas.kemenag.go.id/ But approved research 
funding is obtained competitively according to the cluster. 

 

5. Peer Review Preliminary Report: 

The students evaluate that there is room for improvement regarding the staffs´ English 
skills. 

UIN Jakarta Response: 

Improving English language skills for lecturers is our concern to go to the international level. 
The Agribusiness Study Program collaborates with the Central Institute for Language De-
velopment through a business English training program for educators and lecturers as 
shown in Figure 2. 

 

6. Peer Review Preliminary Report: 
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However, in terms of quantity, more staff is needed to ensure that all duties of the academic 
staff can be adequately covered. 

UIN Jakarta Response: 

Over the last 2 years, there has been a change in the number of lecturers, namely 2 fewer 
lecturers who have retired, while those who have studied in the Netherlands have not com-
pleted their education, so that the number of Agribusiness lecturers has become 25 people, 
on the other hand, the number of accepted students has increased, causing the ratio of 
student lecturers to be 1:29. Therefore, the Agribusiness Study Program has proposed an 
additional 11 lecturers with the required competencies. 

The additional core lecturers needed are expected to have the following expertise : 

a. Accounting and Finance Agribusiness = 3 lecturers 

b. Digital Marketing and Data Science = 2 lecturers 

c. Halal industry management = 1 lecturer 

d. Econometrics = 2 lecturers 

e. International Business/International Trade = 2 lecturers 

f. Agricultural Business = 1 lecturer 

 

Criterion 3.2 Funds and equipment 

1. Peer Review Preliminary Report: 

The experts consider this an important issue and recommend to establish a campus bus to 
facilitate the transfer of students between the two locations, the faculty and the experi-
mental lab. 

UIN Jakarta Response: 

In order to avoid high mobility between two places, the implementation of the schedule of 
theory and practicum courses is carried out for a full day because classrooms are available. 
For the future because UIN already has a campus bus, it is considered to be able to propose 
the use of campus bus facilities to transport students to experimental labs on a regular 
basis. 

 

4. Transparency and documentation 
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Criterion 4.1 Module descriptions 

1. Peer Review Preliminary Report: 

However, as noted earlier in this report, multiple module descriptions are missing in the 
handbook, including the internship, community service and the final theses. As these inte-
gral parts of the programmes are incorporated in the modular structure, they also need to 
be formalized in the handbooks. the experts note that the curricula and module handbooks 
are not included on the websites of all programmes. 

UIN Jakarta Response: 

Modul descriptions had been completed and included on websites of all programmes. 
Modul Handbook for internship, community service and final theses can further be ac-
cessed in evidence 1.3.A and available in the website : https://agribisnis-uinjkt.id/. Like-
wise, the handbook module of elective courses in semester 6 has been completed. External 
elective courses: Sustainable Agriculture Development, Ethics Prof, Financial Management. 
and Internal elective courses : Halal Food management, Halal Agrotourism, Halal Food eco-
nomics, Halal Food and Practical Halal Food. 

 

Criterion 4.2 Diploma and Diploma Supplement 

1. Peer Review Preliminary Report: 

To make the transcript more informative internationally, the experts recommend the uni-
versity to also display the ECTS credit number on the Transcript of Records and provide re-
spective explanations regarding the nature of both credit allocation systems and the respec-
tive credit conversion in the Diploma Supplement. 

UIN Jakarta Response: 

The ECTS credit number will be displayed in the Transcript of Records provided with expla-
nations regarding the nature of both credit allocation systems and the respective credit 
conversion in the Diploma Supplement, which are available on Evidence 4.1. 

 

Criterion 4.3 Relevant rules 

No Comment 

 

5. Quality management: quality assessment and development 

https://agribisnis-uinjkt.id/
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Criterion 5. Quality management: quality assessment and development 

1. Peer Review Preliminary Report: 

As it is crucial to the feedback cycle, the experts require UIN to establish a process by which 
students are formally and systematically informed about their feedback, the results, and 
the respectively takes measures 

UIN Jakarta Response: 

UIN already has clear regulations for the implementation of evaluation and feedback 
through these documents: evidence 5.1; evidence 5.2; and evidence 5.3. The quality as-
surance institution sends a Quality Assurance Group to each faculty to carry out the quality 
process and provide feedback to related parties. More about the duties and functions of 
the Quality Assurance Institution (LPM) can be seen on the following site: 
https://lpm.uinjkt.ac.id/id. 
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F Summary: Expert recommendations (16.01.2025) 

Taking into account the additional information and the comments given by UNAND, the 
experts summarize their analysis and final assessment for the award of the seals as follows: 

Degree Programme ASIIN-seal Subject-specific 
label 

Maximum duration 
of accreditation 

Ba Agribusiness With requirements 
for one year 

- 30.09.2030 

Ma Agribusiness With requirements 
for one year 

- 30.09.2030 

Requirements 
 

For both programmes  

A 1. (ASIIN 1.3/ 1.5/ 2) Submit a concept and implement concrete measures to ensure 
that students can graduate the programme within the designated study period.  

A 2. (ASIIN 1.4) Abandon the discriminatory age cap for the admission to the pro-
grammes.  

A 3. (ASIIN 1.5, 4.1) Verify the student´s workload per course, allocate the credit points 
accordingly, include all compulsory components of the curriculum in the credit sys-
tem, and harmonize the ECTS conversion. The designated workload per semester 
needs to allow students to realistically complete all assignments.  

A 4. (ASIIN 3.1) The staff numbers need to be increased to ensure that the staff can cover 
all Tridharma duties adequately without excessive workload.  

A 5. (ASIIN 4.1) The current versions of the module handbooks need to be published on 
the programmes websites.  

A 6. (ASIIN 5) Close the formal feedback loop and inform students about their evaluation 
results.   
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Recommendations  

For both programmes  

E 1. (ASIIN 1.3) It is recommended to further support both outbound and also inbound 
international student mobility.  

E 2. (ASIIN 1.3/ 1.6/ 3.1) It is recommended to strengthen the role of English within the 
programmes, e.g. as curricular content, teaching method, and extracurricular offers.   

E 3. (ASIIN 4.2) It is recommended to include the ECTS points in the Transcript of Records 
and provide information on the credit conversion in the Diploma Supplements.  

E 4. (ASIIN 4.3) It is recommended to restructure the programmes´ websites in a more 
user-friendly way to ensure that all the relevant information can be easily found and 
accessed.  

For the Master of Agribusiness programme  

E 5. (ASIIN 1.3) It is recommended to introduce a part-time study option to better accom-
modate the needs of the working students.  

E 6. (ASIIN 1.3) It is recommended to include options for individual specialization in the 
curriculum.  



0  
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G Comment of the Technical Committee 08 – Agri-
culture, Forestry and Food Sciences (17.03.2025) 

Assessment and analysis for the award of the ASIIN seal: 

The Technical Committee discusses the procedure and follows the assessment of the ex-
perts. 

The Technical Committee 08 – Agriculture, Forestry and Food Sciences recommends the 
award of the seals as follows: 

Degree Programme ASIIN-seal Subject-specific 
label 

Maximum duration 
of accreditation 

Ba Agribusiness With requirements 
for one year 

- 30.09.2030 

Ma Agribusiness With requirements 
for one year 

- 30.09.2030 
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H Decision of the Accreditation Commission 
(25.03.2025) 

Assessment and analysis for the award of the subject-specific ASIIN seal: 

The Accreditation Commission discusses the procedure and, besides a reformulation of A4, 
agrees with the experts and the Technical Committee. 

The Accreditation Commission decides to award the following seals: 

Degree Programme ASIIN-seal Subject-specific 
label 

Maximum duration 
of accreditation 

Ba Agribusiness With requirements 
for one year 

- 30.09.2030 

Ma Agribusiness With requirements 
for one year 

- 30.09.2030 

Requirements 
 

For both programmes  

A 1. (ASIIN 1.3/ 1.5/ 2) Submit a concept and implement concrete measures to ensure 
that students can graduate the programme within the designated study period.  

A 2. (ASIIN 1.4) Abandon the discriminatory age cap for the admission to the pro-
grammes.  

A 3. (ASIIN 1.5, 4.1) Verify the student´s workload per course, allocate the credit points 
accordingly, include all compulsory components of the curriculum in the credit sys-
tem, and harmonize the ECTS conversion. The designated workload per semester 
needs to allow students to realistically complete all assignments.  

A 4. (ASIIN 3.1) Provide and implement a concept of how the curriculum can be covered 
without any structural overload of the staff, including a timeline for the realization of 
concrete measures and respective financial planning. 

A 5. (ASIIN 4.1) The current versions of the module handbooks need to be published on 
the programmes websites.  

A 6. (ASIIN 5) Close the formal feedback loop and inform students about their evaluation 
results.   
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Recommendations  

For both programmes  

E 1. (ASIIN 1.3) It is recommended to further support both outbound and also inbound 
international student mobility.  

E 2. (ASIIN 1.3/ 1.6/ 3.1) It is recommended to strengthen the role of English within the 
programmes, e.g. as curricular content, teaching method, and extracurricular offers.   

E 3. (ASIIN 4.2) It is recommended to include the ECTS points in the Transcript of Records 
and provide information on the credit conversion in the Diploma Supplements.  

E 4. (ASIIN 4.3) It is recommended to restructure the programmes´ websites in a more 
user-friendly way to ensure that all the relevant information can be easily found and 
accessed.  

For the Master of Agribusiness programme  

E 5. (ASIIN 1.3) It is recommended to introduce a part-time study option to better accom-
modate the needs of the working students.  

E 6. (ASIIN 1.3) It is recommended to include options for individual specialization in the 
curriculum.  
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I Fulfilment of Requirements (27.03.2026) 

Analysis of the experts and the Technical Committee 
(04.03.2026) 

Requirements 

A 1. (ASIIN 1.3/ 1.5/ 2) Submit a concept and implement concrete measures to ensure 
that students can graduate the programme within the designated study period. 

Initial Treatment 
experts Fulfilled 

Vote: per majority 
Justification: The measures described to support students in their 
self-organisation and planning their course of study are comprehen-
sible and appear well suited to counteract the long duration of 
study, as shown by the data presented on the duration of study for 
graduates. The evidence shows a significant increase in on-time 
graduation rates for both bachelor’s (from 29% to 54%) and mas-
ter’s students (from 14% to 50%). The structural adjustment (addi-
tional modules in semesters 7 and 8, more elective modules) and 
the planned revision of the curriculum from 2025 onwards in the 
modules have eliminated the previous discrepancy between the ac-
tual workload and the credits allocated. 

TC 08 Fulfilled 
Vote: unanimous 
Justification: The TC confirms the vote of the experts. 

 

A 2. (ASIIN 1.4) Abandon the discriminatory age cap for the admission to the pro-
grammes. 

Initial Treatment 
experts Fulfilled 

Vote: unanimous 
Justification: The maximum age cap was taken out of the admission 
requirements. 

TC 08 Fulfilled 
Vote: unanimous 
Justification: The TC confirms the vote of the experts. 
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A 3. (ASIIN 1.5, 4.1) Verify the student´s workload per course, allocate the credit points 
accordingly, include all compulsory components of the curriculum in the credit sys-
tem, and harmonize the ECTS conversion. The designated workload per semester 
needs to allow students to realistically complete all assignments. 

Initial Treatment 
experts Fulfilled 

Vote: per majority 
Justification: The revised handbook integrates updated ECTS con-
versions and adds modules such as community service, field work, 
seminars, and thesis requirements, while also introducing MBKM 
and elective courses to strengthen flexibility. In preparation for the 
2025 curriculum, credits are being converted fully to ECTS, semester 
workloads are capped at realistic levels (fewer than 20 credits or 30 
ECTS). 

TC 08 Fulfilled 
Vote: unanimous 
Justification: The TC confirms the vote of the experts. 

 

A 4. (ASIIN 3.1) Provide and implement a concept of how the curriculum can be covered 
without any structural overload of the staff, including a timeline for the realization of 
concrete measures and respective financial planning. 

Initial Treatment 
experts Fulfilled 

Vote: per majority 
Justification: The steps outlined for better coordination of teaching 
staff, such as a systematic plan for appointing teachers at CPNS and 
PPPK, the development of a management data document for moni-
toring credits and teaching loads, and the appointment of a lecturer 
from the CPNS, are understandable and suitable for improving the 
situation. The financial planning for 2024–2026 also indicates a sig-
nificant contribution to this, so that implementation appears to be 
guaranteed. The workload regulation systems cap lecturer assign-
ments at 12–16 credits per semester, monitored through the BKD 
system on the SISTER platform, and guided by national regulations. 
Overall, the experts find the requirement addressed to their satis-
faction, although long-term planning should be focused in that re-
gard. 

TC 08 Fulfilled 
Vote: unanimous 
Justification: The TC confirms the vote of the experts. 
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A 5. (ASIIN 4.1) The current versions of the module handbooks need to be published on 
the programmes´ websites. 

Initial Treatment 
experts Fulfilled 

Vote: unanimous 
Justification: The module handbooks are available on the website 
and can be read in its latest version. 

TC 08 Fulfilled 
Vote: unanimous 
Justification: The TC confirms the vote of the experts. 

 

A 6. (ASIIN 5) Close the formal feedback loop and inform students about their evaluation 
results. 

Initial Treatment 
experts Fulfilled 

Vote: unanimous 
Justification: The establishment of a step-by-step evaluation and 
corresponding feedback, including its publication, indicates system-
atic and results-oriented information for students about their as-
sessment of teachers and content complies with the scope of this 
requirement. The semester meetings with the Agribusiness Student 
Association through the AKSARA forum are also to be welcomed. 

TC 08 Fulfilled 
Vote: unanimous 
Justification: The TC confirms the vote of the experts. 

Decision of the Accreditation Commission (27.03.2026) 

Degree Programme ASIIN Seal Maximum duration 
of accreditation 

Ba Agribusiness All requirements fulfilled 30.09.2030 

Ma Agribusiness All requirements fulfilled 30.09.2030 
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Appendix: Programme Learning Outcomes and 
Curricula 
According to the Self-Assessment Report and the programme´s website, the following 
Programme Educational Objectives (PEOs), Intended Learning Outcomes (ILOs), and 
Graduate Profiles (intended qualification profile) shall be achieved by the Bachelor of 
Agribusiness programme:  

PEOs: 

1. Knowledge and mastery in the field of Sharia-based urban agribusiness 
2. The ability to think critically, analytically, creatively, and innovatively in solving 

socioeconomic and agricultural problems 
3. Proficiency in designing and managing Sharia-based urban agribusiness 
4. The ability to integrate knowledge professionally in work and sensitivity to ag-

ribusiness issues 
5. Effective communication skills based on in-depth information and data analysis 

decision-making from various alternative solutions 
6. Ability to adapt to a rapidly changing socio-economic environment and building 

awareness toward lifelong learning 
7. Leadership spirit and ability to work in cross-disciplinary teams to build sharia-

based urban agribusiness 
8. Entrepreneurial ability that is competitive and able to manage risk uncertainty 

in the field of Sharia-based urban agribusiness 

ILOs: 

1. Ability to apply religious, nationalistic, and ethical values. 
2. Possession of professional leadership. 
3. Knowledge of agribusiness management, agricultural socio-economics, and 

related subjects. 
4. Capacity to design research in the agribusiness sector. 
5. Familiarity with standards of agribusiness and food products. 
6. Ability to identify and analyse problems, potentials, and prospects, as well as 

recommend alternative decision-making in agribusiness development using 
both quantitative and qualitative methods.  

7. Proficiency in designing innovative agribusiness ventures. 
8. Capability to identify, process, analyse, and utilise agribusiness data. 
9. Demonstration of intellectual independence in planning and solving agribusi-

ness problems. 
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Graduate Profile: 

1. Agripreneurs (agricultural entrepreneurs), managers, consultants 
2. Policymakers, bureaucrats in the government  
3. Community empowerment facilitators 
4. Research or academic experts 
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The following curriculum is presented:  
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According to the Self-Assessment Report and the programme´s website, the following Pro-
gramme Educational Objectives (PEOs), Intended Learning Outcomes (ILOs) , and Graduate 
Profiles  (intended qualification profile)  shall be achieved by the Master of Agribusiness pro-
gramme: 

PEOs: 

1. Improving education and teaching performance through improving the quality of man-
agement of the education and teaching system, as well as increasing teaching compe-
tency. 

2. Improving educational and teaching performance through the provision of quality fa-
cilities and infrastructure. 

3. Improving the research performance of scientific publications, by encouraging lectur-
ers to conduct research and publish the results of the research. 

4. Improving community service performance through coaching, counselling and out-
reach. 

5. Producing Masters of Agribusiness Science who are competent, have integrity and 
have an Islamic and Indonesian perspective that suits your needs. 

6. Providing excellent service to students starting from admission, graduation and alumni 
development. 
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ILOs: 

1. Upholding academic ethical values, including honesty, academic freedom, and auton-
omy. 

2. Conducting research, problem-solving, as well as knowledge and technology develop-
ment in agribusiness. 

3. Producing innovative and tested works in agribusiness. 
4. Competing globally in agribusiness. 
5. Understanding the principles of designing various agribusiness development pro-

grammes, formulating policies, crafting strategies, and applying economicprinciples in 
agribusiness. 

6. Showing the ability to write excellent and accurate scientific papers following applica-
ble rules.  

7. Mastering the latest principles and issues in the Agribusiness system. 
8. Being academically accountable, working independently, and collaborating in small 

groups in Agribusiness with communicative, aesthetic, ethical, appreciative, and par-
ticipatory guidance. 

9. Formulating alternative solutions for integrated systems to address Agribusiness prob-
lems, considering economic factors, sharia business, industry, and government. 

10. Having the ability to obtain, process, control, and analyse data to support decision-
making in the context of problem-solving in the field of Agribusiness. 

Graduate Profile: 

1. Graduates with academic and research-oriented qualifications: to pursue the profes-
sion of teaching staff in agribusiness at various universities, work as consultants (ana-
lysts), and actively engage in agribusiness research. 

2. Graduates with qualifications for the agricultural business field: graduates equipped 
with professional skills, and agricultural entrepreneurs prepared for higher positions 
in agribusiness-related companies. 

3. Graduates with qualifications as planners and policymakers: to participate as bureau-
crats in various government agencies and private institutions. 
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The following curriculum is presented: 
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